


THE DIRECTOR GENERAL'S LETTER 


At the risk of appearing to give you 
the voting results from Dixville Notch, 
N.H., I thought I might report a few 
early returns on the OER’s. We have 
examined the first 400 of the 6500 
OER’s due this year. This is our sec- 
ond “Univac reading,” as we did a 
run-down in mid-July on the first 159 
OER’s we received—so I can also 
give you an indication of trends. 

The General Appraisal. “Truly ex- 
traordinary” was checked in 23, or 5.7 
percent, of the first 400 OER’s. The 
trend is slightly down from the first 
159 OER’s, when 6.3 percent of raters 
used this box. Speaking of trends, the 
larger and later sample shows a slight- 
ly more sparing use of the “rapid- 
advancement” box, and _ slightly 
greater use of the “middle 50 per- 
cent” than in the mid-July sample. 
Perhaps we raters, being human, put 
off the stickier reports. We'll see. 

About half the raters checked the 
ratee as “uniformly excellent” (al- 
though later in the form these same 
ratees were checked everywhere from 
the “top 5 percent” to the “middle 50 
percent”). Slightly more than a quar- 
ter were marked as having “greatly 
exceeded requirements.” 

Rating officers seem to be groping 
for a category that isn’t there—some- 
thing midway between effusive en- 
comium and explicit criticism. One 
rater checked “slightly exceeded re- 
quirements,” but X’d out the “slight- 
ly.” Two checked “uniformly excel- 
lent,” but inserted the word “almost.” 
A Review Panel noted the “limited 
choices provided” on the form. Clearly 
choices on the form need recasting. 

Rank in Class. About 10 percent of 
the OER’s put the rated officer in the 
“top 5 percent.” About a quarter 
more were in the top 10 percent. The 
use of the top 3 boxes is slightly de- 
clining as more returns come in, but 
it is already clear that half our officers 
can be found in the top 15 percent of 
their class. I think it is fair to say that 
we are inching toward candor, but it 
is hardly a stampede. 

No single standard is applied in 
estimating rank in class. Some rating 
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officers are using the entire class as a 
base; others make clear that they are 
ranking the officer in his specialty. 
This worries me less than it does some 
rating officers who have corre- 
sponded with me about it—or have 
complained that their acquaintance is 
too limited for a valid standard of 
comparison. The conscientious use of 
any standard, or any population for 
comparison purposes, would be an 
improvement. 

Future Assignments. “Should be 
considered for rapid advancement— 
destined for the highest levels” was 
used for 8.4 percent of the ratees, and 
22 percent were characterized as 
“prime candidates for rapid advance- 
ment.” 

The narrative five-year projection 
may come closest to reflecting the 
rating cfficer’s true thoughts. Here 
the rating officer most often seems 
to qualify and limit an earlier lauda- 
tory text. This may prove to be the 
most sensitive indicator of all. 

Characteristic Qualities. In a sam- 
ple of 241 (we did not start tabulat- 
ing until part-way through the exer- 
cise) “Dependability” leads, with 122 
votes as “most characteristic.” It is 
followed by Judgment (100), Initia- 
tive (90), Cooperation (85), Produc- 
tivity (56), Thoroughness (51), 
Courage (50), and Versatility (50). 

Among “Least Characteristic” 
qualities. Policy Orientation leads 
with 82 votes. It is followed by Cre- 
ativity (56)(!), Forcefulness (56), 
Ambition (52), Empathy(50), Self- 
lessness (45), and Tact (44). 

For those rating communications 
officers, secretaries, and even some 
consular officers, naming “Policy 
Orientation” as least characteristic 
was an easy out in a distasteful re- 
quirement. Similarly rating officers 
explained that the ratee’s job did not 
“leave room for” creativity. I suspect 
that “judgment” rated high as a char- 
acteristic and seldom as “uncharacter- 
istic” because it is painful to tell a col- 
league that he or she lacks judgment 
—even if that is the problem. To a 
degree that might be thought surpris- 


ing in a universe involved with diplo- 
macy, empathy and tact appeared fre- 
quently as “least characteristic.” 

For all the protest over the “28 
delicious flavors” it may be that 
enough candor went into this section 
to produce some insights. Checking 
least characteristic boxes generally 
produced a comment, even if apolo- 
getic, in the ensuing narrative—a com- 
ment that might otherwise never have 
been made. Often comments by the 
reviewer and the rated officer were 
additionally illuminating. This three- 
way exchange is probably the princi- 
pal value of the requirement to check 
less characteristic qualities. 

Other Parts of the Form. The Re- 
viewing Officers may prove to be the 
star performers. Faced with a full page 
of white space, many seemed to put in 
as much effort as the Rater. Review 
Panels are also making more substan- 
tive comments. 

The introductory sections have 
helped. “Special Circumstances” is 
filled in about 75 percent of the time, 
and virtually always includes informa- 
tion that gives a better feel for the set- 
ting—as does the ABCD sequence in 
Part I. 

More, but still disappointingly few 
rated officers are using the space pro- 
vided them. Those who do use I-D 
often give an additional slant—a dif- 
ferent view of work requirements, an 
added “special circumstance,” or a 
view of major accomplishments. 
Those who use the space at the end of 
the form generally also provide useful 
insights, especially when the report 
contains unfavorable comment. And 
the new form has produced serious 
discussion of weaknesses! It is my 
hope that rated officers will increas- 
ingly use the space provided them as 
a matter of course. 

To conclude, my colleagues and I 
believe the new form has brought 
genuine improvement in the quality 
and candor of OER’s—but we have 
a way to go. 


Neeson Weer 
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The Newsletter is published monthly by the 
Department of State to acquaint its officers 
and employees, at home and abroad, with 
developments of interest which may affect 
operations or personnel. 
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publication is the 20th of each month. 
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the subject title: Newsletter. 
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DG/PA, Room 6808. 


The Department of State Newsletter, pri- 
marily intended for internal communications, 
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“.. The policy that has achieved 
peace and built the blocks for 
future peace will be continued...” 


President Ford has pledged that 
“the policy that has achieved peace 
and built the blocks for future peace, 
will be continued” in his Administra- 
tion. 

The Nation’s 38th President also 
praised Secretary Kissinger as “a very 
great man” and announced that the 
Secretary will continue to serve in the 
new Cabinet. 

“I want him to be my Secretary of 
State,” Vice President Ford told rep- 
resentatives of the news media within 
minutes after President Nixon made 
his historic farewell address on Au- 
gust 8—‘“and I’m glad to announce 
that he will be the Secretary of State, 
which means that he and I will be 
working together in the pursuit of 
peace in the future, as we have 
achieved it in the past.” 

Commenting on President Nixon’s 
resignation speech, Mr. Ford said: 

“I think that this is one of the most 
difficult and very saddest periods, and 
one of the very saddest incidents that 
I’ve ever witnessed. 

“Let me say that I think the Presi- 
dent of the United States has made 
one of the greatest personal sacrifices 
for the country, and one of the finest 
personal decisions on behalf of all of 
us as Americans, by his decision to 
resign as President of the United 
States. 

“It’s been my opportunity to 
watch, over a period of nearly 25 
years, a foreign policy in the last five 
years that has been most successful 
in the achievement of peace for all of 
us here, and hopefully the rest of the 
world. It’s been a policy that I think 
can continue peace in the months and 
years ahead. ... 

“We've been fortunate, in the last 
five years, to have a very great man 
in Henry Kissinger, who has helped 
to build the blocks of peace under 
President Nixon. I think those poli- 


cies should be continued, and those 
policies of peace will be continued. 

“I have asked Henry Kissinger, as 
Secretary of State, to stay on and to 
be the Secretary of State under the 
new Administration. .. .” 

Vice President Ford continued: 

“We have many other problems. 
We have problems at home which 
must be resolved. And they can be 
resolved, and will be resolved, by the 
cooperation of the Congress with the 
President and those that work with 
him. 

“I’ve been very fortunate in my 
lifetime in public office to have a 
good many adversaries in the politi- 
cal arena in the Congress, but I don’t 
think I have a single enemy in the 
Congress. And the net result is that 
I think tomorrow I can start out 
working with Democrats and with 
Republicans, in the House as well as 
in the Senate, to work on the prob- 
lems, serious ones, which we have at 
home. 

“And the spirit of cooperation 
which I believe will be exhibited with 
the Congress and the new President, 
on the problems overseas and the 
problems at home, will be beneficial 
not only to 211 million fine Ameri- 
cans, but to the world as a whole. 

“And I pledge to you tonight, as 
I will pledge tomorrow and in the 
future, my best efforts and coopera- 
tion and leadership and dedication 
to what’s good for America and good 
for the world. 

“Thank you very much.” 

In his resignation speech in the 
Oval Office President Nixon called on 
all Americans to “join together . 
in helping our new President suc- 
ceed.” 

“These years have been a momen- 
tous time in the history of our nation 
and the world,” the President said. 
“They have been a time of achieve- 


ment in which we can all be proud— 
achievements that represent the 
shared efforts of the Administration, 
the Congress and the people. But the 
challenges ahead are equally great. 

“And they, too, will require the 
support and the efforts of a Congress 
and the people, working in coopera- 
tion with the new Administration. 

“We have ended America’s longest 
war. But the work of securing a last- 
ing peace in the world, the goals 
ahead are even more far-reaching 
and more difficult. We must complete 
a structure of peace, so that it will 
be said: of this generation—our gen- 
eration of Americans—by the people 
of all nations, not only that we ended 
one war but that we prevented future 
wars.” 

Reviewing his Administration’s 
achievements in foreign affairs, Presi- 
dent Nixon said: 

“We have unlocked the doors that 
for a quarter of a century stood be- 
tween the United States and the Peo- 
ple’s Republic of China. We must 
now insure that the one-quarter of 
the world’s people who live in the 
People’s Republic of China will be 
and remain, not our enemies, but our 
friends. 

“In the Middle East, 100 million 
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people in the Arab countries, many 
of whom have considered us their 
enemies for nearly 20 years, now 
look on us as their friends. We must 
continue to build on that friendship 
so that peace can settle at last over 
the Middle East and so that the cra- 
dle of civilization will not become its 
grave. 

“Together with the Soviet Union 
we have made the crucial break- 
throughs that have begun the process 
of limiting nuclear arms. But, we 
must set as our goal, not just limiting, 
but reducing and finally destroying 
these terrible weapons so that they 
cannot destroy civilization. 

“And so that the threat of nuclear 
war will no longer hang over the 
world and the people, we have 
opened a new relation with the Soviet 
Union. We must continue to develop 
and expand that new relationship so 
that the two strongest nations of the 
world will live together in coopera- 
tion rather than confrontation. 

“Around the world, in Asia, in 
Africa, in Latin America, in the Mid- 
dle East, there are millions of people 
who live in terrible poverty, even 
starvation. We must keep as our goal 
turning away from production for 
war and expanding production for 
peace so that people everywhere on 
this earth can at least look forward in 
their children’s time, if not in our 
own time, to having the necessities 
for a decent life. 

“Here in America, we are fortu- 
nate that most of our people have not 
only the blessings of liberty, but also 
the means to live full and good and, 
by the world’s standards, even abun- 
dant lives. We must press on, how- 
ever, to a goal of not only more and 
better jobs, but of full opportunity for 
every American, and of what we are 
striving so hard right now to achieve, 
prosperity without inflation. .. . 

“There is one cause above all to 
which I have been devoted and to 
which I shall always be devoted for 
as long as I live,” President Nixon 
pointed out. 

“When I first took the oath of of- 
fice as President five and one half 
years ago, I made this sacred com- 
mitment: to consecrate my office, my 
energies and all the wisdom I can 
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summon to the cause of peace among 
nations. 

“I’ve done my very best in all the 
days since to be true to that pledge. 

“As a result of these efforts, I am 
confident that the world is a safer 
place today, not only for the people 
of America but for the people of all 
nations, and that all of our children 
have a better chance than before of 
living in peace rather than dying in 
war. 

“This, more than anything, is what 
I hoped to achieve when I sought the 
Presidency. This, more than any- 
thing, is what I hope will be my leg- 
acy to you, to our country, as I leave 
the Presidency. 

“To have served in this Office is to 
have felt a very personal sense of 
kinship with each and every Ameri- 


can. In leaving it, I do so with this 
prayer: May God’s grace be with you 
in all the days ahead.” 

The following morning, August 9, 
President Nixon formally resigned as 
the 37th President of the United 
States. 

The one-sentence letter was deliv- 
ered by General Alexander Haig, Jr., 
Assistant to the President, to Secre- 
tary Kissinger in his White House 
office at 11:35 a.m.—25 minutes be- 
fore the inauguration of President 
Ford in the East Room. 


The letter read: 
Dear Mr. Secretary: 


I hereby resign the office of Presi- 
dent of the United States. 
Sincerely, 
(s) Richard Nixon. 


Secretary Kissinger welcomed Mr. and Mrs. Gerald R. Ford at his first 
reception as Secretary of State for the Chiefs of Mission in Washington and 
Members of Congress in the John Quincy Adams Room a few days 

before Mr. Ford’s swearing-in as Vice President on Dec. 6. 
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“It is impossible to think of solutions to the major problems con- 
fronting the world—economic development, pollution of the envi- 
ronment, improvement in the quality of life, even disarmament— 
without some reference to population trends. The evidence is all 
around us. In the developing countries, with two-thirds of the 
world’s people and some of the highest rates of population growth, 
there are insufficient schools, textbooks and teachers for children 
reaching school-age; not enough vocational training places; a short- 
age of jobs for the untrained and unschooled young adults. 


“The industrialized nations have not been immune to demo- 
graphic pressures: swollen cities, the drain of talent from regions of 
low development to centres of affluence, heavy internal migrations, 
have all left their mark. 


“The problems of a world population which is growing, and of 
people on the move, are of infinite complexity. No single solution 
applies to the region which is unable to provide a decent living for 
its people, and the area whose development requires a rising labour 


force. 


“The twenty-fifth General Assembly recognized the international 
importance of current demographic trends by asking the Secretary- 
General to proclaim a World Population Year. I take great satis- 
faction in announcing today that 1974 will be so designated. Its 
highlight will be a World Population Conference, although many 
subsidiary events will be scheduled.” 


So stated United Nations Secre- 
tary General Kurt Waldheim on Sep- 
tember 20, 1972, in response to the 
twenty-fifth General Assembly Reso- 
lution of December 11, 1970. The 
overall preparations for the World 
Population Year 1974 were entrusted 
to Rafael Salas, Executive Director 
of the United Nations Fund for Pop- 
ulation Activities. Dr. Antonio Car- 
rillo Flores of Mexico was designated 
to serve as Secretary General of the 
World Population Conference, sched- 
uled for August 19 through 30 in 
Bucharest, Romania. 

Thus began the flurry of worldwide 
activities which reaches its climax this 
month. More than 55 countries have 
established national commissions or 
have designated existing departments 
and ministries to coordinate popula- 
tion activities at the national level, in 


é 


connection with World Population 
Year. 

The United States has taken a lead- 
ing role in the preparatory arrange- 
ments for the Year and Conference 
through strong representation in the 
various organizations of the United 
Nations, principally the Population 
Commission, established as early as 
1946, and the Fund for Population 
Activities. 

President Nixon issued a Procla- 
mation on July 9 calling “upon Con- 
gress and officials of our Federal, 
State and local governments, educa- 
tional institutions, religious bodies, 
private organizations, the information 
media, and the people of the United 
States generally to join this year in 
promoting a better understanding of 
the magnitude and consequences of 
world population growth and its rela- 


World Population Year 1974 and the 
World Population Conference, Bucharest 


tion to the quality of human life and 
in renewing our commitment to 
human dignity and social justice.” 


THE ROLE OF THE 
DEPARTMENT OF STATE 


The Department of State and re- 
lated agencies have generated a con- 
siderable amount of the activity 
within the United States to create a 
better understanding of the complexi- 
ties of the population question both 
nationally and internationally in an 
increasingly more complex world 
community. 

The Office of the Special Assistant 
to the Secretary of State for Popula- 
tion Matters (S/PM) has been in 
continuous personal contact with pri- 
vate organizations and the media. 
S/PM staff members have assisted 
various groups and organizations as 
advisers, guest speakers, and as 
panelists for various symposia and 
conferences. In addition, a series of 
all-day conferences has been held for 
representatives of non-governmental 
organizations, in July of 1972 and 
1973, and again on June 27 of this 
year. 

The June 27 Conference on World 
Population Year 1974. held in the 
Department of State, and co-spon- 
sored by the Agency for International 
Development and the Department of 
Health, Education, and Welfare, was 
by far the largest official U.S. confer- 
ence on population natters yet held. 

The response was rewarding, for 
nearly 300 persons were in attend- 
ance and exhibited keen interest and 
understanding of the complexity of 
the issues under discussion. 

The Special Assistant to the Secre- 
tary for Population Matters, Philan- 
der P. Claxton, Jr., moderated the 
Conference. The program was broken 
into four sessions, the first three being 
essentially background information 
for the fourth and final session on the 
World Population Year itself. 

Panelists gave brief and concise 
statements, leaving a large part of the 
time for dialogue from the floor. 
Speakers were primarily from govern- 
ment and were persons of the highest 
level of experience and responsibility 
in the fields under discussion. 
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William D. Blair, Jr., Deputy As- 
sistant Secretary of State for Public 
Affairs, welcomed the group. He 
stressed the global implications of 
the kind of interdependence of all na- 
tions today, the cultural, economic, 
political, and security relationships 
with the developing world and with 
a very different area like the Soviet 
Union. 

He also pointed out the broad 
efforts of the Department, “with the 
cooperation of participants in confer- 
ences such as this, to open up, 
strengthen, and improve the quality 
of dialogue between the government 
and public in this country, both for 
the purpose of helping serve the pub- 
lic’s interests better but even more 
importantly for the purpose of con- 
tributing to the strengthening of pub- 
lic confidence in our political institu- 
tions in this country.” 


Focus on Bucharest 


The month of August, of course, 
is focused on Bucharest and the ac- 
tivities there—the United Nations 
Conference on World Population, the 
Youth Population Conference being 
held the preceding week, and the Pop- 
ulation Tribune, the latter planned 
for non-governmental participation 
on the part of organizations and in- 
terested individuals concurrent with 
the UN Conference. 

It is anticipated that several hun- 
dred private Americans will be pres- 
ent, some in their designated capacity 
as representatives of Organizations in 
Consultative Status with the United 
Nations Economic and Social Coun- 
cil (ECOSOC), others as United Na- 
tions Observers for their respective 
organizations, and the remainder as 
participants in the Tribune. 


Post-Bucharest Activities 


United States activities after Au- 
gust appear to focus, for the most 
part, on conferences and symposia 
across the country to discuss the 
issues emanating from decisions and 
recommendations of the delegates 
from around the world to the UN 
World Population Conference. Major 
organizations plan eye-witness ac- 
counts of the activities at Bucharest, 
and a cluster of organizations, includ- 
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ing youth groups, is planning to des- 
ignate United Nations Day, October 
24, as World Population Day. 


THE CONFERENCE AT 
BUCHAREST, AUGUST 19-30 


It is a measure of the recent devel- 
opment of national and international 
thinking on population problems that 
the first intergovernmental World 
Population Conference, convened by 
the United Nations in Bucharest, 
August 19-30, is in part the result 
of a US. initiative, and is being held 
in a communist country, with a Sec- 
retary General a member of the Cath- 
olic faith. 

Such a meeting, however spon- 
sored and wherever convoked, would 
not have been possible a scant four 
years ago. Hopefully, the rapidity of 
worldwide population growth is now 
being matched by worldwide growth 
in understanding of the serious threat 
it poses and in determination to take 
effective steps to deal with it. 

In a world where interdependence 
is not an option but a given, the very 
fact that the leaders of more than 
130 governments are meeting to face 
this complex, international but inti- 
mate problem is an important augury 
for the future. 


The Conference agenda reflects the 
central place of population factors in 
many of the great interests of man- 
kind: development, resources and en- 
vironment, the family and—related 
to all—human rights. In addition, the 
World Population Plan of Action will 
be a major focus of attention and the 
central action program that may 
emerge. 

Discussion will be based on a draft 
prepared by the UN Secretary Gen- 
eral at the request of the Economic 
and Social Council. The draft has 
been discussed at five regional pre- 
Conference consultations and is now 
under final consideration by govern- 
ments. 

Phrased in cautious language and 
designed to accommodate itself to 
disparate attitudes and conditions, 
the draft covers a wide range of pop- 
ulation and related problems, includ- 
ing collection of basic data, research, 
the formation of population policies, 
family planning programs, urbaniza- 
tion, migration and related matters. 

It is rightly based on the accepted 
concept that population policies and 
programs must be integral parts of 
the whole development process and 
on universally agreed basic human 
right of all couples to determine 


Births 
123 million 


The world population increase of 73 million in 1972—the excess of births over 
deaths—was equivalent to adding the number of people in West Germany and 
the Netherlands to the existing total. Per month, the increase amounted to al- 
most 6.1 million. Per day, the gain was 200,000. 





Secretary Caspar Weinberger of the Department of 
Health, Education and Welfare discusses the upcoming 
Population Conference with Antonio Carillo-Flores, Sec- 
retary General of the Conference. Included in the photo- 
graph, left to right, are Mr. Weinberger; Sr. Carillo-Flores; 
Philander P. Claxton, Jr., Special Assistant to the Secre- 
tary of State for Population Matters; John W. McDonald, 


The U.S. Commission for the Observance of World Popu- 
lation Year 1974 is sworn in by Roger E. Johnson, Spe- 
cial Assistant to the Chief of Protocol, at a ceremony in 
the Department on July 31 as Deputy Secretary Robert S. 
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Jr., Coordinator of Multilateral Development; Gen. Wil- 
liam H. Draper, U.S. Representative to the Population 
Commission; and Dr. Louis Hellman, Deputy Assistant 
Secretary at HEW for Population Affairs. 


Messrs. Claxton, McDonald, Draper and Hellman will also 
represent the United States at the Bucharest Conference. 
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Ingersoll, fifth from left, looks on. Clifford M. Hardin, 
former Secretary of Agriculture and now Vice-Chairman 
of Ralston-Purina Co., eighth from right, is Chairman of 
the National Commission. 
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freely and responsibly the number 
and spacing of their children with the 
concommitant obligation of the state 
to provide them with the education, 
information and means to do so. 

It will be up to the Conference to 
build on this draft—improving and 
strengthening it—and to adopt it, if 
possible by wide consensus, as rec- 
ommendations which, with UNGA 
endorsement, will set the course for 
intensified national and international 
action. 

The U.S. Delegation to the Con- 
ference will be chaired by Secretary 
of Health, Education and Welfare 
Caspar C. Weinberger and includes 
as delegates Russell Peterson, Chair- 
man of the Council on Environmen- 
tal Quality as Vice Chairman; Patri- 
cia Hutar, U.S. Representative on 
the UN Commission on Women; Gen. 
William Draper, U.S. Representative 
to the UN Population Commission; 
and Philander P. Claxton, Jr., Special 
Assistant to the Secretary of State for 
Population Affairs. Senator Charles 
H. Percy with Representatives Edith 
Greene and Silvio Conte will act as 
Congressional advisers. 

There will be, in fact, not just one, 
but four conferences at Bucharest in 
August. In addition to the intergov- 
ernmental conference, a Population 
Tribune, sponsored by the Interna- 
tional Committee of Non-Govern- 
mental Organizations accredited to 
the UN Economic and Social Coun- 
cil, will take place simultaneously. 

With a heavy schedule of activities, 
the Tribune will be attended by more 
than 2,000 representatives of private 
organizations and individuals from 
UN member countries. An Interna- 
tional Youth Conference will also be 
held August 11 to 15 and from Au- 
gust 15 to 17 a conference for the 
World Press. 

Clearly as important an effort at 
international cooperation as has ever 
been attempted, the World Popula- 
tion Conference is viewed not as an 
end but as a beginning. Its results 
and the determination of the national 
governments and peoples to imple- 
ment its recommendations can well 
be the opening of a new era of ac- 
tion, decisive in mankind’s struggle 
for survival. 
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POPULATION ACTIVITIES 
OF UNITED NATIONS GROUPS 


The population activities of the 
United Nations have grown remark- 
ably in recent years. Until after the 
mid-1960’s, UN organizations were 
restricted by limited mandates in the 
population field and lack of funds. 
Moreover, most national governments 
had yet to formulate population poli- 
cies or focus foreign assistance on 
population. 

Population Commission. This UN 
Commission established in 1946 had 
traditionally received the most re- 
spected demographers in the world, 
particularly from the United States. 
Two former U.S. Representatives on 
the Commission, Dr. Ansley Coale 
and Dr. Conrad Taeuber, will serve 
as advisers on the Delegation to the 
World Population Conference. 


The present Representative on the 
Commission, Gen. William H. Draper, 
Jr., will serve as a Delegate at that 
Conference. General Draper, influen- 
tial since 1959 in turning around the 
U.S. Government’s timidity about 
population matters, was chosen in 
1969 as Representative to the Popu- 
Jation Commission as a signal to that 
body that the United States believed 
a more active approach to population 
problems was needed. One of the re- 
sults is the World Population Year 
and Conference. 

United Nations Fund for Popula- 
tion Activities (UNFPA). The cen- 
terpiece for action within the UN 
system is the UNFPA. This Fund was 
created in the late 1960’s and is now 
on full stream, providing assistance to 
over 80 developing countries. Until 
recently the United States provided 
half of financial resources of the 
UNFPA and still provides over 40 
percent. During the next four years 
the UNFPA expects to allocate at 
least $280 million directly to country 
population programs and through the 
specialized agencies of the United 
Nations and UNICEF. 

United Nations Children’s Fund 
(UNICEF) The population activities 
of UNICEF arise from its concern for 
the health, welfare and development 
of children. In 1967 the mandate of 
UNICEF was broadened to include 


assistance in family planning as part 
of its maternal and child health serv- 
ices. In 1970 UNICEF extended its 
population assistance to _ include 
schools and community development 
programs. 

World Health Organization (WHO). 
The most extensive family planning 
programs under the UN system are 
those of WHO, which works through 
the health services of some 60 devel- 
oping countries. WHO is also the 
focal point for research on the bio- 
medical aspects of reproduction in- 
cluding contraceptive technology. 

Food and Agricultura! Organization 
(FAO). FAO was the first UN spe- 
cialized agency broadly concerned 
with world population growth, be- 
cause of its effect on the balance be- 
tween food and people. All FAO pro- 
grams are now examined with a view 
toward broadening national develop- 
ment strategies to include population 
policies and programs as an integral 
part of education, training, agricul- 
tural extension and other programs 
reaching rural communities. 

International Labor Organization 
(ILO). The involvement of ILO stems 
from the impact of rapid population 
growth in developing countries on 
employment training and the welfare 
of workers. ILO fosters and supports 
population and family planning activ- 
ities of its constituents—workers’ and 
employers’ organizations and public 
agencies responsible for employment 
and labor policies. 

The World Bank. The Bank differs 
from the above programs in that 
United Nations Fund for Population 
Activities does not provide the finan- 
cial support for its population pro- 
grams. By the end of 1973 the World 
Bank had committed a total of $71 
million of its own resources to eight 
developing countries, in several in- 
stances in cooperation with UNFPA 
and AID. 

The United Nations has succeeded 
in bringing its major organizations 
into the sensitive area of family plan- 
ning and population. The World Pop- 
ulation Conference is expected to rec- 
ommend a World Population Plan of 
Action which has an excellent base 
within the UN family on which to 
build. 





Agenda for the Conference 


By PHILANDER P. CLAXTON, JR. 


The United States at the Bucharest 
World Population Conference will be 
motivated by the fundamental hu- 
manitarian goal of raising the dignity 
and improving the life of the individ- 
ual. As the world’s population nears 
4 billion and—unless its growth is 
slowed—could reach 7.5 billion by 
the year 2000, this objective becomes 
more difficult to achieve. 

To help slow the accelerated 
growth, the United States has allo- 


cated over $500 million for bilateral 


and international population/family 
planning programs over the past nine 
years. During that period, however, 
world population increased from 
about 3.3 billion to nearly 4 billion 
today. 

In 1973 alone some 76 million peo- 
ple were added, about 11 million in 
developed countries and 65 million in 
developing countries. The annual 
growth rate in the developed countries 
approximated 1 percent. In the devel- 
oping countries, it averaged about 2.5 
percent, with many countries over 3 
percent. As mortality rates decline 
over the next several years, the growth 
rate will be even higher in a number 
of countries. 

We believe that the Conference— 
the first world conference of govern- 
ments on population—will be a forum 
and a recommendation body for pop- 
ulation in its broadest aspects. These 
include the reciprocal effects of popu- 
lation and social and economic 
change, environment and resources, 
and the quality of people’s lives. 
Some of the harmful effects of exces- 
sive population growth which under- 
mine the stability and peace of the 
world which will be given much at- 
tention at Bucharest are: : 

—Hampering economic and social 
progress. 

—wWidening the gap between rich 
and poor nations, 

—Distorting international trade to 
the injury of the poorer nations, 

—Increasing the likelihood of mass 
famine or more extensive malnutrition 
in the relatively near future, 
—Adding to environmental prob- 

ems, 


Mr. Claxton is Special Assistant to 
the Secretary for Population Matters. 


—Producing increasing number of 
restless young people without jobs, 

—Enlarging the dangers of civil 
unrest, 

—Promoting aggression that en- 
dangers peace. 

Our overall goal at Bucharest will 
be to seek a sensitive and strong 
World Population Plan of Action. 
Some of its principal features will be 
to consider family planning a comple- 
mentary part of a development strat- 
egy as well as being an essential hu- 
man right with benefits to both the 
persons affected directly and society 
at large. We will support the rising 
recognition of a need to arrive at sta- 
tionary populations ultimately. We 
believe special attention should be 
paid to human rights, the status of 
women, and the fair treatment of all 
minority groups in any population 
policy or program. 

Population and Economic Develop- 
ment 


At Bucharest, an important agenda 
item will be economic development 
and population growth. Our position 
is that in much of the developing 
world rapid population increases 
create a serious drag on economic 
and social progress. It slows or stag- 
nates the progress of many countries 
in whose advancement the United 
States is interested, particularly delay- 
ing improvements in the per capita 
income of their peoples. It worsens 
already difficult balance-of-payments 
problems for many countries. It ab- 
sorbs the benefits of U.S. aid to those 
countries and extends the time for 
which they will need aid. It further 
widens the gap between incomes of 
peoples of developing countries and 
developed countries. 

Rapid population growth adds to 
the already severe unemployment and 
underemployment of many LDC's. 
Young people are entering the labor 
market in LDC’s in growing numbers 
each year. It will be increasingly im- 
possible for agriculture, industry, and 
services to absorb them. They will be 
growing burdens on their extended 
families and social services and grow- 
ing dangers to the political stability 
of their countries. 


Adequacy of World Food Supplies— 
1985 and 2000 

The Conference will devote much 
time to discussions of the problems 
arising from rapid population growth 
and lagging food production in devel- 
oping countries. The sharp deteriora- 
tion of the food situation in 1972 and 
1973 has raised serious concerns 
about the ability of the world to ade- 
quately feed growing populations 
over the next quarter century and 
beyond. 


As a result of population growth 
and increasing affluence, world food 
demand has been growing at unprece- 
dented rates. In 1900, the annual in- 
crease in world demand for cereals 
was about 4 million tons. By 1950, 
it had risen to about 12 million tons 
per year. By 1970, the annual in- 
crease in demand was 30 million tons. 
This is equivalent to the annual wheat 
crop of Canada, Australia, and Ar- 
gentina combined. 


The greater part of this continuing 
increase is in the developing countries 
as a result of population growth. A 
large part is made up of increased 
consumption of grain in the form of 
meat by peoples of the wealthier in- 
dustrialized countries. 


In the less developed countries, 
about 400 pounds of grain is available 
per person per year and is eaten as 
cereal. The average North American, 
however, uses nearly a ton of grain a 
year. Only 200 pounds of this is as 
cereal. The rest is in the form of 
meat, milk, and eggs for which sev- 
eral pounds of cereal are required to 
produce one pound of the animal 
product, for example, five pounds to 
produce one pound of beef. 

The World Population Conference 
will deal with means to reduce the de- 
mand side of the food/population 
equation. The World Food Confer- 
ence, scheduled for Rome in Novem- 
ber, will deal with means to increase 
the supply side. Their interrelation- 
ship is obvious. 


Population, Resources and_ the 


Environment 

This subject, forced on the world’s 
attention more acutely than ever by 
the oil crisis, will be the subject of a 
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committee of the Conference. Serious 
people are concerned that the life sup- 
port systems which benefit man may 
be unable to provide what he will 
need as he continues to increase in 
numbers and to increase exploitation 
of the world’s resources of sea, land, 
and air in ways that more and more 
deteriorate the environment. 

On a per capita basis, developed 
countries have achieved a high con- 
sumption of fuels in particular, and 
of many other non-renewable re- 
sources in general, with every indica- 
tion that the rate of consumption will 
increase significantly in the future. 
Developing countries tend to injure 
and damage resources of soil, forests, 
and water and create pollutants that, 
though different from those of de- 
veloped countries, are as harmful. 

Resources required for develop- 
ment are widely and unevenly scat- 
tered. Few, if any, developed coun- 
tries have all the resources needed; 
but they can afford to import what 
they do not have. Developing coun- 
tries usually have inadequate re- 
sources, and with needs increasing, 
the population growth will have 
greater difficulty in importing what 
they require. 

The level of pollution, of adverse 
effects on the environment of a coun- 
try, is roughly in direct proportion to 
the multiple of population growth 
times the affluence that contributes to 
demand times a factor for technology 
(whether it is “clean” or “dirty”). 
The developed countries are likely to 
have favorable figures for population 
growth and unfavorable for increases 
in affluence. The developing countries 
are likely to have unfavorable popu- 
lation growth and low levels of afflu- 
ence that, though inherently unde- 
sirable, are less harmful as a multi- 
plier of pollution. 


Problems of Social Progress 

Social progress for millions of 
citizens of the world, particularly for 
children, is already being delayed, 
and for many made doubtful, because 
of high birth rates. This is particularly 
true for such essentials as education, 
homes, and decent employment. 
These problems will underlie the 
Bucharest agenda item on Population 
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The world population growth rate is a function of birth rates and death rates. 
For a number of years a generally declining birth rate was more than offset by 
a sharply falling death rate, which was a result of worldwide improvement in 
sanitation, nutrition, medical techniques, and medicines. Although the ‘death 
rate is still declining, the birth rate has tended to drop more sharply, reflecting 
in large part an increased awareness of population problems and emphasis on 


family planning. 


and the Family. We believe that un- 
less birth rates come down, there is 
grave danger that the number of chil- 
dren for whom there will be inade- 
quate educational opportunities, and 
who will grow up illiterate and ill- 
prepared to earn a decent standard of 
living for themselves or to help effec- 
tively towards the development of 
their countries, will continue to in- 
crease by the millions each year. 
Tremendous advances have been 
made in many countries to provide 
additional housing, particularly for 
the urban poor. But, the numbers for 
whom home is only a hovel, in some 
cases, continue to increase. Cities are 


growing much faster than the total 
population and the favellas, bidon- 
villes, and shanty towns are growing 
faster than the core of the city. 

High birth rates most deeply affect 
the health and welfare of mothers, 
fathers, and children. Untold numbers 
of women feel driven to illegal abor- 
tions to prevent births they do not 
want, children they cannot afford to 
rear. Children in large families are 
likely to have too little food; many 
have to go to the streets to live. 

Many parts of the world where 
there are rapid population increases, 
and particularly where there is sub- 
stantial migration to the cities, are 
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The United States at the Bucharest 
World Population Conference will be 
motivated by the fundamental hu- 
manitarian goal of raising the dignity 
and improving the life of the individ- 
ual. As the world’s population nears 
4 billion and—unless its growth is 
slowed—could reach 7.5 billion by 
the year 2000, this objective becomes 
more difficult to achieve. 

To help slow the accelerated 
growth, the United States has allo- 
cated over $500 million for bilateral 
and international population/family 
planning programs over the past nine 
years. During that period, however, 
world population increased from 
about 3.3 billion to nearly 4 billion 
today. 

In 1973 alone some 76 million peo- 
ple were added, about 11 million in 
developed countries and 65 million in 
developing countries. The annual 
growth rate in the developed countries 
approximated 1 percent. In the devel- 
oping countries, it averaged about 2.5 
percent, with many countries over 3 
percent. As mortality rates decline 
over the next several years, the growth 
rate will be even higher in a number 
of countries. 

We believe that the Conference— 
the first world conference of govern- 
ments on population—will be a forum 
and a recommendation body for pop- 
ulation in its broadest aspects. These 
include the reciprocal effects of popu- 
lation and social and economic 
change, environment and resources, 
and the quality of people’s lives. 
Some of the harmful effects of exces- 
sive population growth which under- 
. mine the stability and peace of the 
world which will be given much at- 
tention at Bucharest are: : 

—Hampering economic and social 
progress. 

—wWidening the gap between rich 
and poor nations, 

—Distorting international trade to 
the injury of the poorer nations, 

—Increasing the likelihood of mass 
famine or more extensive malnutrition 
in the relatively near future, 

—Adding to environmental prob- 
lems, 
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—Producing increasing number of 
restless young people without jobs, 

—Enlarging the dangers of civil 
unrest, 

—Promoting aggression that en- 
dangers peace. 

Our overall goal at Bucharest will 
be to seek a sensitive and strong 
World Population Plan of Action. 
Some of its principal features will be 
to consider family planning a comple- 
mentary part of a development strat- 
egy as well as being an essential hu- 
man right with benefits to both the 
persons affected directly and society 
at large. We will support the rising 
recognition of a need to arrive at sta- 
tionary populations ultimately. We 
believe special attention should be 
paid to human rights, the status of 
women, and the fair treatment of all 
minority groups in any population 
policy or program. 


Population and Economic Develop- 
ment 


At Bucharest, an important agenda 
item will be economic development 
and population growth. Our position 
is that in much of the developing 
world rapid population increases 
create a serious drag on. economic 
and social progress. It slows or stag- 
nates the progress of many countries 
in whose advancement the United 
States is interested, particularly delay- 
ing improvements in the per capita 
income of their peoples. It worsens 
already difficult balance-of-payments 
problems for many countries. It ab- 
sorbs the benefits of U.S. aid to those 
countries and extends the time for 
which they will need aid. It further 
widens the gap between incomes of 
peoples of developing countries and 
developed countries. 

Rapid population growth adds to 
the already severe unemployment and 
underemployment of many LDC’s. 
Young people are entering the labor 
market in LDC’s in growing numbers 
each year. It will be increasingly im- 
possible for agriculture, industry, and 
services to absorb them. They will be 
growing burdens on their extended 
families and social services and grow- 
ing dangers to the political stability 
of their countries. 


Adequacy of World Food Supplies— 
1985 and 2000 

The Conference will devote much 
time to discussions of the problems 
arising from rapid population growth 
and lagging food production in devel- 
oping countries. The sharp deteriora- 
tion of the food situation in 1972 and 
1973 has raised serious concerns 
about the ability of the world to ade- 
quately feed growing populations 
over the next quarter century and 
beyond. 

As a result of population growth 
and increasing affluence, world food 
demand has been growing at unprece- 
dented rates. In 1900, the annual in- 
crease in world demand for cereals 
was about 4 million tons. By 1950, 
it had risen to about 12 million tons 
per year. By 1970, the annual in- 
crease in demand was 30 million tons. 
This is equivalent to the annual wheat 
crop of Canada, Australia, and Ar- 
gentina combined. 


The greater part of this continuing 
increase is in the developing countries 
as a result of population growth. A 
large part is made up of increased 
consumption of grain in the form of 
meat by peoples of the wealthier in- 
dustrialized countries. 


In the less developed countries, 
about 400 pounds of grain is available 
per person per year and is eaten as 
cereal. The average North American, 
however, uses nearly a ton of grain a 
year. Only 200 pounds of this is as 
cereal. The rest is in the form of 
meat, milk, and eggs for which sev- 
eral pounds of cereal are required to 
produce one pound of the animal 
product, for example, five pounds to 
produce one pound of beef. 

The World Population Conference 
will deal with means to reduce the de- 
mand side of the food/population 
equation. The World Food Confer- 
ence, scheduled for Rome in Novem- 
ber, will deal with means to increase 
the supply side. Their interrelation- 
ship is obvious. 


Population, Resources and _ the 


Environment 

This subject, forced on the world’s 
attention more acutely than ever by 
the oil crisis, will be the subject of a 
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committee of the Conference. Serious 
people are concerned that the life sup- 
port systems which benefit man may 
be unable to provide what he will 
need as he continues to increase in 
numbers and to increase exploitation 
of the world’s resources of sea, land, 
and air in ways that more and more 
deteriorate the environment. 

On a per capita basis, developed 
countries have achieved a high con- 
sumption of fuels in particular, and 
of many other non-renewable re- 
sources in general, with every indica- 
tion that the rate of consumption will 
increase significantly in the future. 
Developing countries tend to injure 
and damage resources of soil, forests, 
and water and create pollutants that, 
though different from those of de- 
veloped countries, are as harmful. 

Resources required for develop- 
ment are widely and unevenly scat- 
tered. Few, if any, developed coun- 
tries have all the resources needed; 
but they can afford to import what 
they do not have. Developing coun- 
tries usually have inadequate re- 
sources, and with needs increasing, 
the population growth will have 
greater difficulty in importing what 
they require. 

The level of pollution, of adverse 
effects on the environment of a coun- 
try, is roughly in direct proportion to 
the multiple of population growth 
times the affluence that contributes to 
demand times a factor for technology 
(whether it is “clean” or “dirty”). 
The developed countries are likely to 
have favorable figures for population 
growth and unfavorable for increases 
in affluence. The developing countries 
are likely to have unfavorable popu- 
lation growth and low levels of afflu- 
ence that. though inherently unde- 
sirable, are less harmful as a multi- 
plier of pollution. 


Problems of Social Progress 


Social progress for millions of 
citizens of the world, particularly for 
children, is already being delayed, 
and for many made doubtful, because 
of high birth rates. This is particularly 
true for such essentials as education, 
homes, and decent employment. 
These problems will underlie the 
Bucharest agenda item on Population 
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The world population growth rate is a function of birth rates and death rates. 
For a number of years a generally declining birth rate was more than offset by 
a sharply falling death rate, which was a result of worldwide improvement in 
sanitation, nutrition, medical techniques, and medicines. Although the death 
rate is still declining, the birth rate has tended to drop more sharply, reflecting 
in large part an increased awareness of population problems and emphasis on 


family planning. 


and the Family. We believe that un- 
less birth rates come down, there is 
grave danger that the number of chil- 
dren for whom there will be inade- 
quate educational opportunities, and 
who will grow up illiterate and ill- 
prepared to earn a decent standard of 
living for themselves or to help effec- 
tively towards the development of 
their countries, will continue to in- 
crease by the millions each year. 
Tremendous advances have been 
made in many countries to provide 
additional housing, particularly for 
the urban poor. But, the numbers for 
whom home is only a hovel, in some 
cases, continue to increase. Cities are 


growing much faster than the total 
population and the favellas, bidon- 
villes, and shanty towns are growing 
faster than the core of the city. 

High birth rates most deeply affect 
the health and welfare of mothers, 
fathers, and children. Untold numbers 
of women feel driven to illegal abor- 
tions to prevent births they do not 
want, children they cannot afford to 
rear. Children in large families are 
likely to have too little food; many 
have to go to the streets to live. 

Many parts of the world where 
there are rapid population increases, 
and particularly where there is sub- 
stantial migration to the cities, are 
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already experiencing serious dangers 
to the public safety and social sta- 
bility. These include sharply increased 
juvenile delinquency, armed robbery, 
organized banditry, and outright in- 
surrections. 

The World Leaders Declaration on 
Population declares that “the oppor- 
tunity to decide freely and respon- 
sively the number and spacing of chil- 
dren is a basic human right.” We 
believe this statement accords with 
the belief of the overwhelming major- 
ity of our own people—and of the 
people of the world as well—and that 
it will be accepted as an underlying 
principle of the World Population 
Plan of Action. 


World Population Plan of Action 

The most fundamental recommen- 
dation of the Plan of Action as 
drafted by the United Nations Sec- 
retariat urges all countries to “make 
available, to all persons who so de- 
sire, if possible by the end of the 
Second United Nations Development 
Decade, but not later than 1985, the 
necessary information and education 
about family planning and the means 
to practice family planning, effectively 
and in accordance with their cultural 
values.” 

The Plan set goals for the reduction 
of infant and child mortality and the 
expectation of life. It asks countries 
with “very high birth rates” to con- 
sider reducing them by 5 to 10 births 
per 1000 population by 1985. The 
U.S. delegations to preparatory con- 
ferences have sought to add goals for 
replacement levels of fertility (an 
average of two children per family) 
for developing countries in two or 
three decades and for developed 
countries by 1985 with stationary 
growth as soon as practicable. Be- 
cause population growth. migration, 
and other factors have become prob- 
lems of world interest, we have also 
absorbed goals to reduce world popu- 
lation growth rates from 2 percent to 
1.7 percent by 1985. 

In addition to its attention to re- 
duction of fertility, the Plan of Action 
covers matters of internal and inter- 
national migration, collection and 
analysis of demographic data, bio- 
medical and social research, training, 


education, and information. It calls 
for strengthened support by donor na- 
tions and international bodies for pop- 
ulation programs by developing na- 
tions. Yet, it places responsibility for 
the success of any national population 
program on the country itself. 
Preliminary considerations held 
under the joint auspices of the Con- 


ference Secretary-General, Antonio 
Carrillo Flores, and the United Na- 
tions Regional Economic Commis- 
sions, indicate a general consensus of 
support for the Plan of Action. It can 
reasonably be anticipated that the 
Conference will be able to come to 
agreement on an important and valu- 
able document. 


THE NATIONAL COMMISSION FOR THE 


OBSERVANCE OF WORLD 


Clifford M. Hardin, former Secre- 
tary of Agriculture and presently 
Vice-Chairman, Ralston-Purina Co., 
is Chairman of the National Commis- 
sion for the Observance of World 
Population Year 1974. The Commis- 
sion is a group of 20 distinguished 
private citizens appointed by Presi- 
dent Nixon to promote within the 
United States “better understanding 
of the magnitude and consequences 
of world population growth and its 
relation to the quality of human life.” 
The President’s action responded to a 
request by the United Nations that all 
governments and peoples participate 
in observance of 1974 as World Pop- 
ulation Year. 

The Commission held its first 
meeting on July 31 in the Department 
of State. 

Vice-Chairmen of the Commission 
are Mrs. Norman C. Armitage, Presi- 
dent of the National Federation of 
Republican Women, and Dr. Sprague 
Gardiner, Professor of Obstetrics »nd 
Gynecology at the Indiana Univer- 
sity School of Medicine. Two mem- 
bers of each house of Congress also 
are invited to “participate with the 
Commission” to coordinate World 
Population Year activities of Con- 
gress and the Commission. 

Other Commission members are: 
Edward N. Cole, President and Chief 
Operating Officer, General Motors; 
Charles H. Crutchfield, President, 
Jefferson Pilot Broadcasting Co.; Dr. 
Lev E. Dobriansky, Professor of Eco- 
nomics, Georgetown University; Mrs. 
Jack Drown, Rolling Hills, Calif., 
civic leader; Mrs. Cecil G. Grant, 
Washington, D.C., Public Schools 
Coordinator Youth Serving Youth; 
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Rev. Dexter L. Hanley, President, 
University of Scranton; Dr. Mildred 
F. Jefferson, Assistant Professor of 
Clinical Surgery, Boston University 
School of Medicine; Joseph M. Segel, 
President, United Nations Associa- 
tion. 

Also, Dr. Frank W. Notestein, Vis- 
iting Senior Research Demographer, 
Princeton University; Aida Casafias 
O’Connor, Attorney, N.Y. State Divi- 
sion of Housing and Community Re- 
newal; Leahseneth O’Neal, profes- 
sional track star and Director of Ten- 
ant Relations, Savage-Fogarty Com- 
panies; Frank A. Palumbo, Secretary- 
Treasurer. International Association 
of Fire Fighters; Edward J. Piszek, 
President, Mrs. Paul’s Kitchen; Jody 
Elmer Smith, Mayor of Eyreshire, 
Towa; Elvis J. Stahr, Jr., President, 
National Audubon Society; Arthur 
R. Taylor, President, Columbia 
Broadcasting System; Nicolas Palen 
Thimmesch, columnist, Los Angeles 
Times Syndicate. 

Commission support provided by 
State, HEW and AID includes fund- 
ing, administrative services and a 
four-member professional secretariat 
headed by LaRue R. Lutkins, Exec- 
utive Secretary of the Commission. 
Other secretariat members are Mary 
M. Haselton (State), Ruth Galaid 
(HEW) and Edgar Comee (AID). 

In early July, Dr. Notestein of the 
Commission and Mr. Lutkins at- 
tended a meeting in Brussels under 
United Nations auspices, at which 
representatives of more than 40 sim- 
ilar commissions from both developed 
and developing countries reported on 
World Population Year observances 
and national population policies and 
programs. 
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Special Task Force Will Review 
Role of GS and FS Secretaries 


Deputy Under Secretary for Man- 
agement L. Dean Brown has ap- 
pointed a special task force to review 
all aspects of the role of the secretary 
in the Civil Service and the Foreign 
Service. 

The Secretarial Task Force will 
determine “whether this important 
function in the achievement of our 
national goals in foreign policy has 
kept pace with recent trends in so- 
ciety,” Ambassador Brown said. 

Heading the task force is Ambas- 
sador (Ret.) Alfred Puhan, former 
U.S. envoy to Hungary and a former 
Executive Director of the Bureau of 
European Affairs. 

The group will have the broadest 
latitude in carrying Out its mission, 
Mr. Brown said. 

It will work closely with Director 
General Nathaniel Davis, Assistant 
Secretary for Administration John M. 
Thomas, and other appropriate per- 
sonnel in the Department. It will also 
meet with personnel in other govern- 
ment agencies, private organizations 
and industry. 

In a letter to all employees on July 
23 the Deputy Under Secretary said 
that he believed “the time has come 


for the Department and the Foreign 
Service to take a good hard look at 
the role and future prospects for its 
corps of secretaries in Washington 
and the field.” 

“We know that recent social and 
economic trends have brought about 
changes in the employment and func- 
tions of secretaries in the business 
world, and some new procedures are 
being tried in various areas of gov- 
ernment,” he noted. “We also see 
evidence that this vital profession 
may not be attracting as many people 
as it has in the past. 

“The Department and the Foreign 
Service have always owed a major 
part of their effectiveness in the con- 
duct of foreign policy to their secre- 
taries. I know from my own experi- 
ence that the secretaries who have 
carried out their duties in Washing- 
ton and abroad over the years have 
developed and maintained high pro- 
fessional standards and an esprit de 
corps which is unique among pro- 
fessions. . . .” 

The Secretarial Task Force in- 
cludes qualified officers from both the 
Department and the Foreign Service. 

Ambassador Puhan has invited 


“secretaries and all others concerned 
here at home in the Department, as 
well as those serving in our embassies 
abroad,” to send their suggestions, 
proposals, or comments to the Task 
Force. 

The address is: Ambassador Al- 
fred Puhan, Secretarial Task Force, 
CMC, Room 7310, Department of 
State, Washington, D.C. 20520. 

Commenting on the Task Force’s 
mission, Ambassador Puhan said: 

“I am pleased at the prospect of 
serving once again the Department of 
State and the Foreign Service. The 
assignment entrusted to me by Dep- 
uty Under Secretary Brown is chal- 
lenging. 

“As one blessed with good secre- 
taries during my career, I can say 
candidly that without them I could 
not have carried out my duties or 
achieved whatever success I did. 
Hence, I endorse without qualifica- 
tion the assessment expressed by 
Dean Brown of the professional role 
of the secretaries in the Department 
and the Foreign Service. 

“My approach to this task is com- 
pletely open. The members of this 
task force are drawn from various 
sectors of the Department. Many 
have also served in the Foreign Serv- 
ice. They represent a wealth of ex- 
perience and expertise which gives 
me confidence that the work of the 
task force will be fruitful. . . .” 


SECRETARIAL TASK FORCE—Members of the Secretarial Task Force meet with Deputy Under Secretary for Management L. 
Dean Brown, fourth from left, at their organizational session on July 26. Shown, left to right, first row, are Cynthia Dearing; 
Francine Bowman; Dr. Jessie M. Colson; Ambassador Brown; Ambassador Alfred Puhan, Chairman of the Task Force; Joan 
M. Clark and Robert L. Brown. Left to right, back row, are Leamon R. Hunt; Dixie Grimes; Karl D. Ackerman; Jack B. Button; 
Mona Meier, Executive Secretary of the Task Force; and Margaret M. Cooney. Other members of the Task Force not shown 
in the photo are Idris Rossell, Patricia Whitney, Bonnie M. Kuhr and Michelle D. Levering. 
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All Foreign Service Positions Surveyed in 
Worldwide Reclassification Program 


Every position in the Foreign Serv- 
ice—both overseas and domestic— 
has been surveyed in a recently com- 
pleted worldwide reclassification pro- 


gram. 

John D. Sinozich, Jr., Chief of the 
Position and Pay Management Divi- 
sion, PER/PCE/PPM, which made 
the survey, said it should provide a 
better means of matching people to 
jobs, and of matching the personal 
rank of the employee with the corre- 
sponding level and requirements of 
the position. 

The survey also resulted in realign- 
ing like positions in the Department 
and in different geographic areas. 

The reclassification program com- 
pletes implementation of the recom- 
mendations of Task Force I in Diplo- 
macy for the ’70’s, which were dis- 
cussed in the May 1973 issue of the 
NEWSLETTER. 

The 1970 Task Force had recog- 
nized a lack of consistency in estab- 
lishing position levels equitably across 
bureau and office lines and had rec- 
ommended that authority to classify 
positions be removed from the office 
level and centralized in the Office of 
Personnel. 

The Task Force hoped that a care- 
ful reevaluation of positions in the 
Foreign Service would move more 
responsibility back down the ladder 
—thus providing junior and middle- 
grade officers with a greater challenge 
and sense of participation. 

In keeping with these aims, the Di- 
vision of Position and Pay Manage- 
ment undertook the intensive survey 
and study. Director General Nathan- 
iel Davis recently reported the results 
to U.S. Ambassadors. 

As the accompanying table indi- 
cates, position levels have been 


shifted both upward and downward. 
More positions—particularly at the 
senior level—have been downgraded, 
however. 

Although the Foreign Service pro- 
motion system is based on “rank in 
person,” not on “rank in job,” a 
basic relationship must be maintained 
between the total number of promo- 
tions and the number of positions at 
various levels, Mr. Sinozich noted. 

Officials in PER point out that the 
overall impact of the survey has al- 
ready been considered in determin- 
ing the size of the last two promotion 
lists, and that the next promotion list 
will not be shortened as a result of 
the survey. 

PER/PCE/PPM also noted that 
the new, more rational classifications 
should help reduce pressures from 
Foreign Service officers for assign- 
ments to positions of higher level 
than personal rank. Some officers be- 
lieve that such assignments enhance 
their promotional opportunities. This 
thinking. PER/PCE/PPM said, is 
not consistent with the Foreign Serv- 
ice performance-oriented system of 
promotions. 

Position classification is a syste- 
matic way of grouping jobs into vari- 
ous categories for pay purposes. The 
grouping, or classifications, are ar- 
rived at through analysis of duties 
and responsibilities, and of the quali- 
fications and skills required to dis- 
charge them effectively. 

The classification program for the 
Foreign Service is intended to be a 
useful and flexible system for main- 
taining accurate position data. 

In conducting the survey, PER/ 
PCE/PPM also sought to assure 
compliance with the Pay Compara- 
bility Act of 1962. 


Although the Secretary of State 
has been delegated authority to class- 
ify positions in the Foreign Service, 
the Pay Comparability Act requires 
the Office of Management and Budget 
to assure the President and Congress 
that there is a logical linkage between 
the Foreign Service pay structure and 
that of the rest of the Government. 

The Civil Service Commission is 
presently making a study to assure 
that State Department positions are 
properly linked with reasonably com- 
parable positions in other agencies. 

The Department noted that the 
subject of pay comparability will re- 
ceive increasing attention, particu- 
larly as it relates to the more senior 
officers, as Congress considers new 
Executive Pay Schedules. 

Officials in PER/PCE/PPM said 
that the classification process will 
continue to be flexible in order to 
meet changing situations. 

Position data will change regularly 
as new individual, and at times group, 
survey actions are introduced into the 
system. 

The Office of Personnel has agreed 
to a number of reconsiderations of 
recent actions, Mr. Sinozich reported. 
It will continue to give prompt atten- 
tion to Bureau recommendations 
where position adjustments are felt 
to be in order. 

In these instances it has made, and 
will continue to make, every effort to 
arrive at an equitable solution—con- 
sistent with sound classification pro- 
cedures and the requirements of a 
professional personnel system. 


The table shows the changes in the 
overseas profile of FSO and FSRU 
positions by function from December 
31, 1973, to June 30, 1974, after the 
survey was put into effect. Not all the 
changes can be attributed to the sur- 
vey as new programs, new posts, cur- 
tailment of some programs, and abol- 
ishment of positions also contributed 
to the changes in the profile. 


Percentage Change in Number of Positions by Level and Function from 1973 to 1974 


Level 

FSO-1 & FSRU-1 
FSO-2 & FSRU-2 
FSO-3 & FSRU-3 
FSO-+4 & FSRU-4 
FSO-5 & FSRU-5 
FSO-6 & FSRU-6 
FSO-7 & FSRU-7 
FSO-8 & FSRU-8 


— 15.4% 
— 15.7% 
+ 8.6% 
+119.0% 
— 100.0% 


Program Dir. 


Admin. 
— 17.6% 
— 31.4% 
— 8.1% 
— 14.5% 
+ 16.4% 
+ 45.6% 
— 14.2% 
*+304.0% 


Consular 
+25.0% 
—44.4% 
—18.9% 


+14.8% 
+10.2% 
+ 4.5% 


* Represents some 475 C & R positions converted from the staff corps. 
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Econ. 
—12.5% + 
—30.6% _ 
—17.3% 

— 74% _ 
+19.6% 
+53.8% 
+52.9% 


Political 
3.8% 
29.7% 
7.8% 
1.5% 
10.3% + 
5.7% + 
oan 
—100.0% 


Total 
10.7% 
26.1% 

9.2% 
2.5% 
14.9% 
29.0% 
4.2% 
+297.5% 


1% 


DEPARTMENT OF STATE NEWSLETTER 





Hearings for FY’76 
Budget Are Under 


Way in Department 


Deputy Under Secretary for Man- 
agement L. Dean Brown began hear- 
ings in mid-July to review individual 
office and bureau budget requests for 
operations for the fiscal year that be- 
gins on July 1, 1975. 

The hearings are held three to four 
days a week; by mid-August there will 
be two a day. 

More than 35 offices are involved, 
and Deputy Under Secretary Brown 
will chair at least two-thirds of the 
hearings personally. 

As in past years, each office sub- 
mits its budget to the Department’s 
Budget Office (M/FRM/BP). Sev- 
eral procedural and _ substantive 
changes have been made this year, 
however, to focus attention of the 
Seventh Floor on the requests, as well 
as to ensure responsiveness to chang- 
ing needs abroad. 

To this end, budgets are now ac- 
companied by “Bureau Objectives,” 
which are prepared by the individual 
offices with help from the Policy Plan- 
ning Staff (S/P). 

In this way the Department is link- 
ing its budget to the Presidential 
Management by Objectives Program 
(MBO’s). This is a process that in- 
volves all Cabinet Agencies and has 
been directed by the Office of Man- 
agement and Budget (OMB). 

A listing of MBO’s for the Depart- 
ment was submitted in early July to 
OMB. It laid out overall goals the 
Department expects to achieve in the 
next 2% years in foreign policy and 
foreign affairs. 

Many of the objectives, of course, 
do not involve or require specific ex- 
penditures of funds or new positions. 
Where additional resources are 
needed, however, the bureau or office 
must relate its request to a specific 
“Bureau Objective.” 

As can readily be seen the aim is to 
build a uniform kind of comprehen- 
sive forecasting throughout the De- 
— Similarly, the approach will 

used to allocate resources within 
the Department to cover all functions. 


The Process 

Each office or bureau prepares its 
request for new positions and funds 
basically in two parts—mandatory 
needs and so-called discretionary 
needs. These needs are reviewed and 
analyzed by M/FRM/BP, S/P, as 
well as S/IG, each of which com- 
ments on them. A set of major issues 
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is then developed—primarily by S/P. 
A hearing is scheduled about ten days 
after receipt of the budget. 

The Deputy Under Secretary chairs 
the hearings in which the Assistant 
Secretaries or Office Directors pre- 
sent and justify each of their office’s 
needs. They also address the major 
issues and discuss the request in rela- 
tion to the MBO’s. Incidentally, the 
major issues developed by S/P have 
been made available to each of the 
offices before the hearings. 

With the various materials devel- 
oped and from information gathered 
at the hearings, the Deputy Under 
Secretary decides which of the com- 
peting demands the Department will 
try to meet in Fiscal Year 1976. 
When unusual or significant policy 
issues are raised, the Deputy Under 
Secretary sends them to the Secretary 
for his determination whether to in- 
clude them as part of the Depart- 
ment’s Budget. 

At the end of the hearing process 
the Deputy Under Secretary recom- 
mends which items to include in the 
budget and submits this final package 
in priority order to the Secretary for 
his final review. The budget is then 
compiled into the appropriation struc- 
ture of the Department and submitted 
to OMB. The entire process takes 
about six weeks, ending early in Sep- 
tember. 


As part of the process, the bureaus 
and offices are being asked to explain 
what resources, in terms of money 
and positions, they are allocating this 
year to items that cannot await the 
normal FY 1976 cycle. Moreover, to 
meet the competing demands for var- 
ious resources both for the current 
fiscal year as well as for FY 1976, the 
Assistant Secretaries will be required 
to make tough choices on whether to 
drop less important programs or pare 
them down to accommodate new pri- 
orities. Consequently, unexpected 
budget requirements that arise later 
will probably be met from within 
present resources. 

The problem is compounded even 
further by two serious obstacles: As 
part of the program to reduce federal 
employment, the Department may 
have fewer positions available next 
year; and the steep inflation occurr- 
ing overseas in many countries is 
raising many of the Department’s 
overseas mandatory requirements at 
even higher rates than in the United 
States. 

The outlook for Fiscal Year 1976 
is, therefore, expected to be consid- 
erably more stringent than in the past 
two fiscal years. Unquestionably, the 
Department will have to meet many 
of its new needs by reprogramming, 
dropping and deferring items of lesser 
importance. 


WELCOME-—Secretary Kissinger greets Archbishop Makarios, President of Cyprus, 
during his visit to the Department on July 22 for talks on the Cyprus situation. The 
Archbishop was accompanied by Ambassador Nucos G. Dimitrion, center. 
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At Post-Summit Meetings 


After accompanying President Nixon to Moscow, Secretary Kissinger visited 
a number of European cities to brief world leaders. In Brussels he 

greeted Jens D. Krag, European Communities’ Representative to the 
Commission in the United States, left, and Francois X. Ortoli, President 


Brussels Rome 
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of the Commission of the European Communities. In Rome, Italy’s President 
Giovanni Leone welcomed Secretary Kissinger at the presidential 

palace, the Quirinale, and in Paris the Secretary conferred with President 
Valéry Giscard d’Estaing of France. Spain’s Minister of Foreign 

Affairs, Don Pedro Cortina Mauri, accompanied the Secretary as he left 
Embassy Madrid enroute to the airport. In Munich, Dr. Kissinger 

met with Federal Chancellor Helmut Schmidt at Hotel Bayerischer Hof. 
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Secretary Writes to Senate Committee 
To Support Executive Pay Raise 


Secretary Kissinger has expressed 
the “strong hope” that Congress will 
take prompt action on recent pro- 
posals by the White House to in- 
crease executive salaries. 

In a message to Congress on May 
7 the President proposed salary in- 
creases for the lowest three levels of 
the Executive Schedule which would 
also permit a significant increase in 
the salaries of those in the highest 
grades of the General Schedule and 
the Foreign Service. 

The salaries of those in the Execu- 
tive Schedule have been frozen since 
1969. But during the same period 
Congress has approved gradual in- 
creases in the salaries in the General 
Schedule. 

“The result now is that GS employ- 
ees in the top three levels of the 
General Schedule—GS 16s, 17s, and 
18s—are almost all paid the same 
salary, $36,000, which is the same 
salary as a Level V employee in the 
Executive Schedule,” the President 
pointed out in his message. 

[Also affected by the current 
“freeze” in the Executive Schedule 
pay scale are the salaries of Foreign 
Service officers (FSO/R/RU) in 


Class 2, steps 5, 6, and 7, and in Class 
1, steps 1, 2 and 3.] 

“For the 10,000 careerists in the 
top levels of the General Schedule, 
this salary bunching or ‘pay compres- 
sion’ denies them fair increases in 
compensation, robs them of the in- 
centive to seek promotions, and ad- 
versely affects their future annuities. 
Already it is creating greater difficul- 
ties in recruiting and retaining top- 
flight career personnel, and it could 
lead to a serious decline in the 
quality of the managerial work 
force,” the President warned. 

Under the law, career officials in 
the General Schedule—GS employees 
—cannot be paid a higher salary than 
anyone on the lowest rung, Level V, 
of the Executive Schedule. 

The President urged Congress to 
increase the salaries of Level V, IV 
and III employees in the Executive 
Schedule to $41,000, $41,500, and 
$42,000, respectively. Under the 
President’s proposal, no _ increase 
would be provided for any Federal 
official now making more than 
$42,000. 

In a June 25 letter to Senator Gale 
W. McGee, D-Wyo., Chairman of 


the Senate Post Office and Civil Serv- 
ice Committee, Secretary Kissinger 
pointed out that “many good officers 
have left the Department because of 
the long period of inaction on execu- 
tive pay raises.” 

“Currently over 500 of our officers 
at the FSO 1 and 2 levels (GS 16-18) 
are frozen at the $36,000 level, many 
since 1969,” Dr. Kissinger wrote. 

In voicing the Department’s con- 
cern over the plight of many of its 
senior officers, the Secretary added: 

“I am concerned also that the re- 
sulting salary squeeze at the top 
levels weakens the prestige and fi- 
nancial value of promotions; this 
situation compromises the principle 
of promotion by merit and reduces 
management effectiveness. 

“I am sure you appreciate the im- 
portance of retaining the executive 
talent required for the successful con- 
duct of our foreign relations. I ask, 
therefore, that you do everything 
possible to speed action on the pend- 
ing legislation.” 

In his reply on July 1, Senator 
McGee said “your concern is under- 
standable, and the Committee shares 
your concern. We hope to act ex- 
peditiously to reach a solution for the 
problem.” 

“The Committee is aware of the 
urgency of this problem, and is in 


SOFIA—Shown at the signing of the American-Bulgarian Consular Convention at Vrana Palace on April 15 are Ambassador 
Martin F. Herz, left, and First Deputy Foreign Minister Andon Traykov. Looking on are Secretary of Commerce Frederick B. 
Dent, Deputy Assistant Secretary for European Affairs John A, Armitage, Under Secretary of the Treasury Jack F. Bennett, 
Bulgarian Foreign Trade Minister lvan Nedev, First Deputy Foreign Trade Minister Andrey Lukanov, Deputy Foreign Minister 
Mariya Zakharieva and other officials. 
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the process of compiling a record of 
fact which will act as background 
material for future action,” the Sena- 
tor wrote. “In line with this compila- 
tion, we conducted two days of hear- 
ings June 19 and June 20, and ex- 
pect to hold further hearings as soon 
as feasible.” 


Employees Reminded 
About Gifts Act 


The Department has reminded em- 
ployees at home and abroad of their 
responsibilities under the Foreign 
Gifts and Decorations Act of 1966 
(Public Law 89-673). 

Amended in 1967, the Act de- 
clares Congressional policy and for- 
bids all employees of the US. 
Government from requesting, or 
otherwise encouraging, “the tender of 
any gift or decoration from any for- 
eign government or official thereof.” 

Federal employees also are pro- 
hibited from accepting or retaining 
these gifts or decorations “except as 
specifically provided in the Act.” 

Under an Executive Order signed 
on December 12, 1966, the President 
delegated to the Secretary of State the 
authority to prescribe the rules and 
regulations to carry out the purposes 
of the Act. 

The Department noted that the 
Foreign Gifts and Decorations Act 
not only affects Federal employees 
but it also applies to members of their 
families and households. 

Employees and the other persons 
who are affected by the Act are under 
an obligation not to accept gifts from 
foreign governments or their repre- 
sentatives, except when the gift is of 
“minimal value and tendered as a 
souvenir or mark of courtesy and ex- 
cept under circumstances in which 
refusal of a gift of more than minimal 
value would be likely to cause offense 
or embarrassment or otherwise ad- 
versely affect the foreign relations of 
the United States.” 


Decorations, including “any order, 
device, medal, insignia or emblem” 
from a foreign government may be 
accepted, retained and worn only if 
“tendered in recognition of active field 
service in time of combat operations 
or awarded for other outstanding or 
unusually meritorious performance.” 

In all cases the recipient must obtain 
the approval of the employee’s agency 
head and the concurrence of the Sec- 
retary of State. 

These restrictions affect gifts and 
decorations received on or after Oc- 
tober 14, 1966. 
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FS Annuities Will Rise 6.3 Percent 


A 6.3 percent cost-of-living in- 
crease in Foreign Service annuities 
will go into effect September 1. 

To receive this increase, a partici- 
pant in the Foreign Service Retire- 
ment and Disability System must be 
separated no later than August 31, 
and must be eligible for an annuity 
beginning on or before September 1. 

The increase was generated by a 
rise in the Consumer Price Index 
(CPI) above the Foreign Service 
base level, of 139.7, established in 
January of this year. 

The CPI reached 141.5 in Febru- 
ary, 143.1 in March, 144.0 in April, 
145.6 in May and 147.1 in June, for 
a net increase of 5.3 percent over 
the base figure. As required by law, 1 
percent was added to the percentage 
increase in the CPI (5.3), bringing 
the total increase to 6.3 percent. 

Participants with the following 
combinations of age and service are 
eligible for an immediate annuity: 

1. Any participant in the Foreign 
Service Retirement and Disability 
System age 50 (by August 31, 1974) 
with 20 years of creditable service. 

2. Any staff employee of USIA 
who is a participant in the Foreign 
Service Retirement and Disability 
System and who on September 1, 
1969 was age 57 or over. 

3. Any Reserve officer with un- 
limited tenure who was age 57 or 
over on August 20, 1968. 

The 6.3 percent increase does not 
apply to employees under the Civil 


The Act points out that gifts of 
more than minimal value may not be 
retained by the employee. They be- 
come the property of the United 
States and must be deposited with the 
Chief of Protocol for disposal. 

Under certain circumstances the 
Chief of Protocol may authorize the 
agency in which the donee is em- 
ployed to retain the gift for official 
use, such as display in a public room. 
Otherwise, the Chief of Protocol must 
forward it to the General Services 
Administration for disposal. 

The Department urged all employ- 
ees and members of their families who 
have received gifts from foreign gov- 
ernments to deposit them with the 
Chief of Protocol “as quickly as pos- 
sible.” 

“Even if a gift is tendered by a 
foreign government or foreign official 
for basically personal, as opposed to 
official, reasons, it must be treated as 


Service Retirement and Disability 
System. 

All participants who are contem- 
plating retirements on or before Au- 
gust 31, 1974, are reminded that sep- 
aration medical examinations must 
be taken prior to the effective date of 
retirement, in accordance with 3 
FAM 684. 1c. 

A 6.4 percent cost-of-living in- 
crease in Civil Service annuities went 
into effect July 1. The increase was 
reflected in annuity checks mailed 
August 1. 

It is anticipated that another cost- 
of-living increase will go to retirees 
under the Civil Service Retirement 
and Disability System in December, 
if the Consumer Price Index remains 
at or above the present level. 

Those under either the Civil Serv- 
ice Retirement System or under the 
Foreign Service Retirement System 
who wish to discuss retirement—or 
who wish additional information— 
may make an appointment by calling 
a Retirement Counselor: 

State—Retirement Branch, MGT/ 
PS, Ext. 23342. 

USIA—Personnel Services Staff, 
IPT/S, Ext. 24715. 

AID—Retirement Task Force, 
SER/PM/ER, 235-8936. 

The services of the External Place- 
ment Division also are available to 
all prospective retirees who are inter- 
ested in second careers. Inquiries may 
be directed to PER/PCE/EP, Ext. 
23760. 


property of the United States and so 
deposited,” the Department stated. 

Chief of Protocol Henry E. Catto, 
Jr., has ruled that the traditional gift 
to departing Ambassadors—a silver 
tray—is exempt from the rules and 
regulations pertaining to the Foreign 
Gifts and Decorations Act of 1966. 

In response to a recent inquiry, 
Ambassador Catto pointed out that 
the farewell gift comes from the de- 
parting envoy’s colleagues in the dip- 
lomatic corps—not from the host 
government. Ambassador Catto also 
noted that the silver tray is from many 
people, none of whose contribution is 
likely to exceed $50. 

Employees who have _ inquiries 
pertaining to gifts or who wish addi- 
tional information on the Foreign 
Gifts and Decorations Act of 1966 
may address their questions to the 
Chief of Protocol, Room 1232, Ext. 
20866. 
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10 PERCENT SAMPLE 


Commission Reviews Department's 
Civil Service Personnel Program 


A Civil Service Commission In- 
spection Team completed its on-site 
review of personnel management un- 
der the Civil Service system in the 
Department on June 28. 

The team solicited employee views 
through the use of a standard ques- 
tionnaire used by the Commission in 
its inspections of Federal agency per- 
sonnel programs. 

The questionnaire was distributed 
to 500 of the Department’s 3,526 
General Schedule (GS) and Wage 
Board (WB) employees on a random 
statistical basis. The normal sample 
used in such surveys is ten percent. 
Three hundred and thirty-one of the 
questionnaires were completed and 
returned to the Inspection Team. 

The questions in the survey were 
grouped into six personnel manage- 
ment categories: Job Information, 
Performance Evaluation and Train- 
ing; Work Organization and Man- 
power; Rewards and Promotions; 
Services, Benefits and Working Con- 
ditions; Human Relations; and Out- 
put and Organizational Effectiveness. 

In addition to the percentage data 
below, the survey provided compari- 
sons of responses among employees 
of different grade levels and career 
groups (GS-1 to GS-15 and Wage 
Board). 

In general, the degree of positive 
or negative responses showed a rela- 
tionship to employee grade level, with 
employees in the higher grades more 
likely to respond favorably. 


Wage Board employees were par- 
ticularly likely to respond negatively. 
However, the total number of re- 
sponses from Wage Board employees 
was nine—not a significant statistical 
sample. 

These trends—both positive and 
negative—were most evident in job 
fulfillment (doing what one likes to 
do, making good use of skills, feeling 
satisfaction with pay and promotions, 
and receiving acknowledgment and 
feedback on work performance) and 
a sense of importance in the‘ job situ- 
ation (being notified about changes, 
being asked for opinions, having a 
say on how the work is done, and 
being allowed to try new work 
methods ). 

Director of Personnel Hugh G. 
Appling urged supervisors in the De- 
partment to use the results of the 
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Civil Service Commission question- 
naire as an indicator of ways in which 
they can help to better meet the job- 
related needs of their staffs and im- 
prove morale. 

Mr. Appling pointed out that spe- 
cial effort should be made to keep 
employees informed of their job prog- 


RESULTS OF THE 


ress and the quality of work perform- 
ance, to encourage and give advice on 
the development of employee abilities 
and skills, and to take maximum ad- 
vantage of skills employees may have 
acquired. 

The Director of Personnel noted 
that office morale can be improved if 
work plans are outlined in advance 
whenever possible and changes in 
routine or policy are discussed early 
with those involved. He added that 
supervisors should welcome discus- 
sion and actively solicit work-related 
suggestions from their personnel. 


QUESTIONNAIRE 


Percentage 
Answering 
Yes No 


Job Information, Performance Evaluation and Training 


Are you able to find out the things you need to know about your 


job? 


Are you able to get advice on work methods and problems when 


you need it? 


Do you have a clear idea of the quality expected in your work? 
Are you kept pretty well informed of how you are doing on the 


job? 


Are you encouraged to develop your skills and abilities? 
Are you able to get the training you need to do your job well? 
Have you received training from your agency? 

If yes, has this training made you more effective on your job or 49% 


better prepared for promotion? 


79% 7% 


80% 10% 


87% 
55% 


6% 
31% 


53% 
71% 
69% 


32% 
14% 
36% 
16% 


Note: As compared with employees of other agencies, a relatively high propor- 


tion of State employees indicate that they are able to get the training needed; and 
a relatively low proportion that the training received made them more effective on 
the job or better prepared for promotion. 


Work Organization and Manpower 


Is work planned before it is started? 60% 


Do you regularly receive directions and work assignments from 56% 
more than one person? 


Do you receive conflicting work assignments? 

Are there enough people where you work to do the job right? 

Are you given enough work to do? 

Are you given too much work to be able to do a good job? 

Are _ making good use of your skills and abilities on your 
jo 

Do higher level employees do too much lower level work? 36% 41% 


Note: As compared with employees of other agencies, a relatively high propor- 
tion of State employees indicate that work is planned before it is started, and a 
relatively high proportion indicate that they receive direction from more than one 
person and that higher level employees do too much lower level work. 


20% 
40% 


23% 
50% 
90% 
21% 
67% 


63% 
38% 

5% 
64% 
23% 


Rewards and Promotions 
Is your pay fair for the job you do? 
Are you given credit when you do a job well? 


46% 
59% 


39% 
27% 
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Rewards and Promotions—continued 


Are you doing the kind of work that you like to do? 
Do you think that promotions are fairly given? 
Are you satisfied with your opportunities for promotions? 


Are you able to find out the things you need to know about pro- 
motions? (Such as job openings, ways of being considered, ex- 
perience and training requirements, etc.) 


Do you have the opportunity to gain experience or training for 39% 
higher level work? 


_ Note: As compared with employees of other agencies, a relatively high propor- 
tion of State employees indicate that they are given credit when they do a job well; 
a relatively low proportion that their pay is fair for their jobs; a relatively very low 
proportion that they are doing the kind of work they like to do and that they are 
able to find out about promotions. 


Yes 


60% 
27% 
32% 
39% 


Services, Benefits and Working Conditions 


Are you usually able to take annual leave when you need to? 

Are policies in your office regarding the use of sick leave fair? 

Is safety at your job location satisfactory? 

Are the work materials and equipment at your job location satis- 
factory? 

Is the lighting at your job location satisfactory? 

Is the cleanliness at your job location satisfactory? 

Are the eating facilities at your job location satisfactory? 52% 

Is the transportation at your job location satisfactory? 63% 23% 

Are health services and first aid at your job location satisfactory? 79% 12% 


Note: As compared with employees of other agencies, a relatively very low 
proportion of State employees indicate that the cleanliness at their job location is 
satisfactory. A relatively low proportion also indicate that the lighting is satisfac- 
tory; however, this is to be expected since the Government-wide comparison base 
was collected prior to energy saving changes begun this year. 


82% 
87% 
87% 
75% 


5% 
5% 
16% 


74% 
48% 


15% 
36% 
35% 


Human Relations 

Are you notified in advance of changes in policy or procedures 50% 
which will affect your job? 

Are you asked for your comments on proposed changes? 


Do people feel free to discuss their dissatisfactions with super- 
visors? 


Is there enough cooperation in carrying out the work? 

Are you allowed to try new work methods on the job? 57% 

Do you have enough say in how to do your work? 61% 

Are you required to get approval for decisions you should be able 36% 
to make yourself? 


Note: As compared with employees of other agencies, a relatively high propor- 
tion of State employees indicate that they are required to get approval for deci- 
sions they should be able to make themselves; a relatively low proportion that 
they are allowed to try new work methods and that they have enough say in how 
they do their work. 


29% 


33% 
53% 


53% 
31% 


61% 23% 
22% 
23% 


48% 


Output and Organizational Effectiveness 


88% 
55% 
50% 


4% 
18% 
26% 


Do people you work with generally do a good job? 

Are people you work with improving their job performance? 

Are people up the line interested in ideas about better ways to get 
the work ? 

Does your agency make improvements in methods and oper- 
ations? 


58% 18% 


713% 10% 


Do you think that, overall, your organization is doing a good job? 
Note: These are all responses typical of those given by employees of other 
agencies. 
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Employees Receive 


Retroactive Pay 


More than 10,000 Department em- 
ployees at home and abroad are re- 
ceiving a 5.14 percent retroactive pay 
adjustment this month ranging from 
$67 to $464—minus deductions and 
taxes. 

Of the total, approximately 6,000 
employees in the United States re- 
ceived the back pay in salary checks 
issued August 1. The retroactive pay- 
ment to overseas employees began at 
the same time and will be completed 
by August 29. 

Also receiving the retroactive pay 
adjustments are approximately 1,100 
retirees and others who have been 
separated from the rolls. 

The back pay adjustment covers 
seven bi-weekly pay periods—from 
the first pay period on or after Oct. 
1, 1972, to the first pay period on 
or after Jan. 1, 1973. 

President Nixon on April 12 
signed Executive Order 11777 which 
amended a previous Executive Order 
and provided for the 5.14 percent 
retroactive pay adjustment for Fed- 
eral employees for the last quarter of 
1972. 

The new Executive Order affected 
some 1,300,000 white-collar Federal 
employees, including Civil Service 
(GS), Foreign Service, and wage em- 
ployees. However, employees whose 
pay was limited to a salary ceiling of 
$36,000 prior to the President’s ear- 
lier Executive Order (11691) of De- 
cember 15, 1972, will not receive the 
retroactive pay adjustment. 

Foreign Service employees are re- 
ceiving varying amounts of back pay 
for the last quarter of 1972, depend- 
ing on such factors as allowances, post 
differentials, etc. 

The U.S. Civil Service Commission 
on May 9 issued guidelines to Federal 
agencies for computing the retroac- 
tive pay adjustment. 

The Commission instructed the 
agencies to reconstruct personnel ac- 
tions taken during the retroactive 
period to insure correct payment. 

Accordingly, the pay was recom- 
puted for every person who was 
employed by the Federal Govern- 
ment during the retroactive period, 
or any portion of that period. In addi- 
tion, deductions for retirement, Fed- 
eral Employees Group Life Insur- 
ance, and Federal income taxes were 
taken out of the gross back pay. 

In addition, annuities of those who 
retired since the first pay period on 
or after October 1972 also were re- 
computed. 
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MAJOR APPOINTMENTS 


Habib Nominated as Assistant Secretary 
for East Asian and Pacific Affairs 


President Nixon on Aug. 2 nomi- 
nated Philip C. Habib, a career For- 
eign Service officer, as the new Assist- 
ant Secretary for East Asian and 
Pacific Affairs. 

Mr. Habib has been serving as Am- 
bassador to Korea since September 
1971. If confirmed by the Senate he 
would succeed Robert S. Ingersoll, 
who recently was appointed Deputy 
Secretary of State. 

Ambassador Habib began his For- 
eign Service career in 1949 as Assist- 
ant Agricultural Attaché in Ottawa. 
He later held such assignments as 
Economic Officer in Wellington, Eco- 
nomic Analyst in the Division of 
Functional Intelligence in the Depart- 
ment, Political and Executive Officer 
in Port-of-Spain, Officer-in-Charge for 
Underdeveloped Areas in the Office 
of the Under Secretary’s Special As- 
sistant for Communist Economic Af- 
fairs, Political Counselor at Seoul and 
Saigon, and Political Officer in the 
Bureau of East Asian and Pacific 
Affairs. 

From 1967 to 1969 Ambassador 
Habib was Deputy Assistant Secre- 
tary for East Asian and Pacific Af- 
fairs. 

In 1969 he was appointed Senior 
Adviser, with the personal rank of 
Ambassador, to the U.S. Delegation 
at the Paris Meetings on Viet-Nam. 

That year he was selected as one of 
the seven winners of the 1969 Rocke- 


feller Public Service Awards for “dis- 
tinguished service to the Government 
of the United States and to the Amer- 
ican people.” 

Ambassador Habib was chosen to 
share the award—including a $10,000 
cash grant—in the category of For- 
eign Affairs or International Opera- 
tions—with John F. Thomas, Direc- 
tor General of the Intergovernmental 
Committee for European Migration 
(ICEM ) in Geneva. 

During 1969-70 Ambassador Ha- 
bib served as President of the Ameri- 


can Foreign Service Association. The 
following year he was named a Ca- 
reer Minister in the Foreign Service. 


Born in Brooklyn, N.Y., on Febru- 
ary 25, 1920, Mr. Habib received a 
B.S. degree from the University of 
Idaho in 1942 and a Ph.D. from the 
University of California in 1952. He 
also attended the University of Paris 
in 1945. 

During World War II he served in 
the Army Engineer Corps where he 
rose to the rank of Captain. 


The Assistant Secretary-designate 
is married to the former Marjorie W. 
Slightam and they have two children 
—Phyllis A. and Susan W. 


Richard W. Murphy Nominated as 
Ambassador to Syrian Arab Republic 


President Nixon on July 30 nomi- 
nated Richard W. Murphy, a career 
Foreign Service officer, as the new 
U.S. Ambassador to the Syrian Arab 
Republic. Mr. Murphy has been serv- 
ing as Ambassador to the Islamic 
Republic of Mauritania. 

If confirmed by the Senate, Mr. 
Murphy would be the first U.S. Am- 
bassador to the Syrian Arab Repub- 
lic since June 1967, when all person- 
nel were withdrawn from Embassy 
Damascus following the Arab-Israeli 

ar. 

Diplomatic relations between the 
United States and the Syrian Arab 
Republic were resumed on June 16. 
On the same day, the U.S. Interests 
Section of the Italian Embassy in 
Damascus was redesignated the 
American Embassy, Damascus, with 
Thomas J. Scotes, also a career For- 
eign Service officer, as Chargé 
d’Affaires a.i. 

Prior to his appointment to Mauri- 
tania in December 1971 Ambassador 
Murphy was Country Director of the 
Office of Arab Peninsula Affairs 
(1970-71). From 1968 to 1970 he 
was Personnel Placement Officer and 
later Assistant Executive Director for 
Personnel in the Bureau of Near 
Eastern and South Asian Affairs. 

Mr. Murphy joined the Foreign 


Service in 1955 and has held such 
assignments as Consular and Admin- 
istrative Officer in Salisbury; Eco- 
nomic Officer in Aleppo; and Politi- 
cal Officer in Jidda and Amman. 

Born in Boston on July 29, 1929, 
Ambassador Murphy graduated from 
Harvard University in 1951 and from 
Cambridge University in 1953. He 
also attended Johns Hopkins Univer- 
sity and the Foreign Service Institute 
for Arabic language and area train- 
ing from 1958 to 1960. He won the 
Superior Honor Award in 1968. 

Ambassador Murphy is married to 
the former Anne Cook and they have 
three children—Katherine, Elizabeth 
and Richard. 
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Ten DCM’s Attend Seminar at Cacapon, W. Va. 


The third annual Deputy Chief of 
Mission Seminar was held at Cacapon 
State Park, West Virginia, from June 
20 to June 27. 

Dr. Harry Wilkinson of University 
Affiliates, Inc., Boston, who originally 
designed the course, again conducted 
the Seminar. Its basic format is the 
case study method as developed by 
the Harvard Business School. 

Dr. Wilkinson and his associates 
have researched and have written a 
series of cases relating to the occupa- 
tional hazards faced by a Deputy 
Chief of Mission at his post. 

Participants in the program in- 
cluded L. Dean Brown, Deputy Under 
Secretary for Management; Nathaniel 
Davis, Director General of the For- 
eign Service; Samuel D. Berger, Co- 
ordinator of the Senior Seminar in 
Foreign Policy, Foreign Service Insti- 
tute; Ambassador Robert M. Sayre, 
Bureau of Inter-American Affairs; 
James S. Sutterlin, Inspector General 
of the Foreign Service; Robert L. 
Yost, Deputy Inspector General of 
the Foreign Service; Lewis Hoffacker, 
Special Assistant to the Secretary and 
Coordinator for Combating Terror- 
ism; Howard E. Sollenberger, Direc- 
tor of the Foreign Service Institute; 
and John Cusack of the Drug En- 
forcement Agency. 

The evening schedule included 
overnight visits by most of the guest 
speakers and panel members. 

Shown in the photo, seated, left 
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to right, are Allen Davis, Dakar; 
James Parker, La Paz; Frank Mau, 
Kuwait; David Thomson, Port-au- 
Prince; Ashley Hewitt, Kingston; and 
Frederick Elfers, Tananarive. 
Standing, left to right, are Dr. 


INTERNATIONAL HOUSE AWARD—Howard A. Cook, President of International 


Harry Wilkinson, Instructor; Dr. 
James Burns, Instructor; Robert 
White, Bogota; Peter Higgins, Kigali; 
John Shumate, Coordinator; Donald 
Bergus, Ankara; and Richard Viets, 
Bucharest. 


3 


House, New York, left, presents the special International House Award to Secre- 
tary Kissinger in the latter's office on July 30. Looking on is David Rockefeller. 
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At Swearing-in 
Ceremonies 


A number of Department officials, 
Ambassadors and Consuls General 
were sworn in recently. 


At right top, Robert S. Ingersoll is 
shown taking the oath of office as 
Deputy Secretary at a ceremony in 
the Benjamin Franklin Room on July 
10. Chief of Protocol Henry E. Catto, 
Jr., left, administers the oath as Mrs. 
Ingersoll holds the Bible. 

Middle—Charles E. Maw is sworn 
in as the new Under Secretary for 
Security Assistance on the same day. 
Mrs. Maw holds the Bible. 

Secretary Kissinger attended both 
ceremonies. 


CONSULS GENERAL 

William F. Spengler takes the oath 
of office as the new Consul General 
at Lahore as Mrs. Spengler holds the 
Bible. Far right, Alexander J. Davit 
is sworn is an the new Consul Gen- 
eral at Amsterdam. 
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AMBASSADORS 

Left—The new U.S. Ambassador 
to Japan, James D. Hodgson, right, 
and Mrs. Hodgson receive congratu- 
lations from former Secretary of the 
Treasury George P. Shultz, left, and 
Deputy Secretary and Mrs. Robert S. 
Ingersoll. 


Middle, Left—Chief of Protocol 
Catto swears in Seymour Weiss as 
Ambassador to the Bahamas as Mrs. 
Weiss holds the Bible. Right—Deputy 
Chief of Protocol Stuart W. Rockwell, 
left, Mrs. Wolle and Ambassador to 
the Sultanate of Oman William D. 
Wolle. 


Bottom, left—Ambassador to Bu- 
rundi and Mrs. David E. Mark. Right 
—Robert P. Paganelli, Ambassador 
to Qatar, is sworn in by Mr. Rock- 
well. Looking on are Under Secretary 
— J. Sisco, left, and Mrs. Paga- 
nelli. 





One-fourth of 


Junior Officers in 
FY ‘74 Are Women 


Twenty-four percent of the 144 
junior Foreign Service officers com- 
missioned during Fiscal Year ’74 are 
women—the highest percentage in 
the 50-year history of the career 
Foreign Service. 

Their numbers jumped from 24 
commissioned in Fiscal Year 73 to 
31 commissioned in the past fiscal 
year. 

The 144 FSO’s were commissioned 
through examinations conducted by 
the Board of Examiners for the For- 
eign Service (BEX). The number of 
new junior officers represents a slight 
decrease—five percent—from the 
152 officers who entered the Service 
in the previous year. 


The 144 young men and women 
hail from 31 states, the District of 
Columbia, Puerto Rico and five for- 
eign countries. They represent 101 
undergraduate schools and 39 grad- 
uate schools. 

These and other statistics outlining 
the characteristics of the new officers 
were made available to the NEws- 
LETTER by BEX. 

There was a corresponding in- 
crease in the range of ages of officers 
entering in FY °74, according to the 
report. The range in FY ’72 was from 
22 to 36 years; in FY ’73 from 22 to 
50 years. Now the range is from 21 
to 56 years. 

The average age of women officers 
has risen somewhat—from 25.7 in 
FY ’73 to 26.5 in FY °74 while the 
average age of the male officer has 
decreased slightly—from 27.9 in FY 
°73_ to 26.8 in FY °74. 

A continuing downward trend in 
married officers was also observable. 
In FY ’72, 55 percent of the incom- 


ing class were married. In FY °73, 
48 percent were married. But in FY 
74 only 35 percent of the new offi- 
cers were married. A parallel trend 
occurred in the percentage—68%— 
of the new officers coming in at the 
FSO-7 level. (In FY °73 that figure 
was 77 percent. In FY °72 it was 79 
percent. ) 

Each of the four functional spe- 
cialities—Administrative, Consular, 
Economic/Commercial and Political 
—were about equally represented. 

The geographic origins of the 
young officers continue to be broadly 
representative of the country as a 
whole. 

Five states account for 44 percent 
of the entering officers, listed by 
birth. They are New York, 19; Cali- 
fornia, 14; Illinois, 12; Pennsylvania, 
12; and Massachusetts, 7. 

The new FSO’s have legal resi- 
dence in 31 states. Five of the states 
account for 42 percent of the total 
class. They are California, 18; Vir- 


FOREIGN SERVICE NOMINATIONS 


The following Foreign Service nominations were submitted to the Senate on July 31: 


PROMOTION FROM FSO-3 TO 
FSO-2 


BERG, Richard W. 


FSO-3 AND SECRETARY, TO BE 
ALSO CONSULAR OFFICER 


WALKER, Peter C. 


APPOINTMENT AS FSO-3’s, 
CONSULAR OFFICERS, AND 
SECRETARIES 

FUJIOKA, Roy Y. 

RICE, Esther Magdalena 


APPOINTMENT AS FSO-4, 
CONSULAR OFFICER, AND 
SECRETARY 


CALFEE, Richard Augustus 
PROMOTION FROM FSO-6 TO 
FSO-5 


KELLY, William C., Jr. 


REAPPOINTMENT AS FSO-5, 
CONSULAR OFFICER, AND 
SECRETARY 

HASELTON, Mary Michelson 


APPOINTMENT AS FSO-5’s, 
CONSULAR OFFICERS, AND 
SECRETARIES 


JOHNSON, Guy C. 
JOYNER, Ellen G. 
LARA, Ishmael 
LUJAN, B. Jerry 
MALLORY, Margie M. 
MATSON, Rey Raymond 
joy Raymo 
MILLIGAN, Michael L. 
PEDONTI, Charles E. 
RIDGE, Eleanor M. 
SALISBURY, Diane C. 


SIMONSON, Marguerite M. 
SNAPP, Mary Elizabeth 
RAVENSWAAY, Lyle A. van 
WATSON, Bobby L. 

WHITE, Katherine M. 
WILLS, Warren E. 


PROMOTION FROM FSO-7 TO 
FS0-6 


DOAK, Leslie Alson 
DONNELLY, Shaun Edward 
LEININGER, Wayne Stephen 
MITCHELL, George H., Jr. 
MOORE, William Howard 
TKACIK, John J., Jr. 


APPOINTMENT AS FSO-6's, 
CONSULAR OFFICERS, AND 
SECRETARIES 


McKINNON, Charles Lynwood 
POWERS, Elizabeth Ann 
RODGERS, H. Clarke, Jr. 


PROMOTION FROM FSO-8 TO 
FSO-7 


SCIACCHITANO, Andrew 


APPOINTMENT AS FSO-7's, 
CONSULAR OFFICERS, AND 
SECRETARIES 


BARR, Sara E. 

BENSKY, Jonathan M. 
BRATTAIN, Steven M. 
CAMP, Donald 
CASWELL, John Davis 
CEURVORST, Michael A. 
DEAN, Philip Dale, Jr. 
DelVECCHIO, Patrick 
DRUCKER, Milton K. 
HUDDLE, Franklin, Jr. 
HULL, Edmund James 
HUNTER, Donald Carter 


JOHNSON, Donald C. 
LUEDERS, Gerald Richard 
McNAULL, Michael E. 
METRINKO, Michael J. 
MOHLER, Brian J. 

NICHOLS, Patrick J. 
POLANSKY, John A., Jr. 
REDMAN, Charles E. 
ROBERTS, Ronald MacDonnell 
SMITH, Karla R. 

SUMMERS, David C. 

VAN VOORHEES, Robert Craig 
VICK, Michael R. 
WAGENSEIL, Steven 
WALTERS, Paul T. 
WIEDEMANN, Kent M. 
WITTING, William N. 
APPOINTMENT AS FSO-8's, 
CONSULAR OFFICERS, AND 
SECRETARIES 

BLACK, Edna M. 

BUCKLER, Steven Robert 
CARY, Anne 0. 

CHISHOLM, Kathleen 

DUNN, Timothy John 
HAMILTON, George Ernest 
FSR’s TO BE CONSULAR 
OFFICERS AND SECRETARIES 
ARNESS, Craig A. 
BALESTRIERI, Philip J. 
BROOKNER, Janine M. 
BUEHLER, John H. 

BURTON, Stewart D. 
BUSTOS-VIDELA, Charlotte Z. 
CARSON, Virginia S. 

DAW, Allan Price 

ELLSBURY, Allan V. 

GALT, Victor H. 

GLICK, Norman D. 

GMIRKIN, Vasia C. 


HIBBS, Russell S. 
HOOPES, David M. 
HOURIGAN, Stephen M. 
HUDSON, Miller N., Jr. 
HUGHES, James R. 
JEFFERS, Eugene L., Jr. 
LARSON, Robert H. 
MARIANO, Nicholas G. 
MARIK, Warren J. 
McKUNE, Elizabeth Davenport 
MOORHOUSE, James A. 
NEGRETTI, Felix N. 
OLSEN, Einar 0. 
PALMER, Morton M., III 
PETERSON, Jeffrey G. 
PHILLIPS, Ruth H. 
POLLOCK, Bernard C. 
ROHLFING, Andrew D. 
RYAN, Thomas A. 
SABIN, Frederic H. 
SIMENSON, William C. 
SOLDOW, James J. 
TEEPLE, Howell S. 
VOGEL, Donald F. 
WAGES, Dan S. 
WHITTEMORE, James C. 
WILCOX, Robert H. 
WILLIAMS, William W. 
WITTBROD. Geraldine J. 
ZINGSHEIM, Gerald A. 


FSR’s TO BE SECRETARIES 
BROWN, Vincent W. 
NELSON, Charles J. 
POOLE, William C. 


FSSO's TO BE CONSULAR 
OFFICERS 


HOLEVA, Francis J. 
LEON, Camilo E. 
RUDOLPH, Jack J., Jr. 
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ginia, 15; Illinois, 10; New York, 9; 
and Connecticut, 8. 

The 144 officers attended a total 
of 140 undergraduate schools and 
graduate schools in the United States 
_ and foreign countries. 


Georgetown University topped the 
list for undergraduates with 11, fol- 
lowed closely by the University of 
California (Berkeley) with nine. The 
University of Pennsylvania and Yale 
University were not far behind with 
five and four respectively. 


Thirty-three undergraduate majors 
are also represented, ranging over the 
physical and social sciences and the 
humanities. 


The greatest concentration of un- 
dergraduate majors continues to be 
in those fields traditionally associated 
with the Foreign Service—History, 
37; Political Science, 22; Economics, 
19; International Affairs, 10; and 
International Business, 5. 


On Improving the 
Management of 
Working Time 


Deputy Under Secretary for Man- 
agement L. Dean Brown is seeking 
the assistance and cooperation of all 
Assistant Secretaries, Ambassadors 
and Chargés d’Affaires to help im- 
prove the management of employee 
working time. 

In a letter on July 18 to the senior 
Officers inviting ideas and sugges- 
tions for improvements, Ambassador 
Brown pointed out that a recent study 
on the management of employee 
working time indicated that there is 
“a considerable gap” between the 
provisions of the law and Departmen- 
tal practices with respect to premium 
pay in general and overtime in par- 
ticular. 

Ambassador Brown noted that 
“our employees have traditionally 
worked long hours of voluntary over- 
time to accomplish the Department’s 
mission.” 

“TI hope that we shall never see an 
end to the dedication to duty and 
professional pride that has given rise 
to this tradition,” he wrote. “No one 
should abuse or cheapen it by order- 
ing ‘voluntary’ overtime, nor should 
we have unclear instructions or ‘un- 
derstandings’ which give employees 
the impression that they are expected 
to stay on duty as long as the princi- 
pal is on board.” 
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The new officers hold 75 post- 
graduate degrees in 26 major study 
areas. The most popular are Inter- 
national Affairs, 25; History, 11; 
Economics, 11; Political Science, 6; 
and Law, 4. 

One young officer entered the FSO 
Corps without a college degree. 

Many of the young men and 
women obtained prior full-time work 
experience in private industry, gov- 
ernment and teaching. 

The proportion of entering officers 
with active military experience has 
remained the same as in FY *73—40 
percent. One woman officer also had 
military service. 

The percentage of officers with 
Peace Corps experience rose from 13 
percent in 1972 and 1973 to 17 
percent in the past fiscal year. 

The 144 officers were appointed 
from several thousand candidates. The 
officers passed a rigorous examination 
and selection process. 


Revised administrative regulations 
are being issued to clarify the law and 
Departmental policy on premium pay, 
Ambassador Brown noted. 

“We also want to stress the need 
for all employees, at all levels, to 
understand the importance of the 
proper management of time to mini- 
mize the requirement for overtime,” 
he added. 

“Furthermore, in order to comply 
with the law, we must ensure that 
overtime is properly ordered and au- 
thorized after a genuine need has 
been established but prior to the per- 
formance of overtime, unless an 
emergency prevents prior approval. 

“One example of where consider- 
able misunderstanding exists is in the 
area of duty. Duty officers and secre- 
taries who are required by duty ros- 
ters or other official instructions to 
stand duty tours in the office are 
working ordered overtime for that 
period. Such duty, therefore, is com- 
pensable under the law by payment 
or compensatory time off. 

“I shall greatly appreciate your 
cooperation and assistance in helping 
to recognize employees’ rights and 
management’s obligations,” Ambas- 
sador Brown said. 

“Since we are considering ways in 
which changes in working time for 
some employees may result in greater 
efficiency of operations and better 
service to the public, I would appre- 
ciate the benefit of your ideas or sug- 
gestions for improving the manage- 
ment of employee working time.” 

In an earlier action on June 18 Di- 


PACE Replaces FSEE 


The U.S. Civil Service Commission 
has announced that the Federal Serv- 
ice Entrance Examination will be re- 
placed in October by a new Profes- 
sional and Administrative Career Ex- 
amination (PACE). 

PACE will serve as a principal 
means of entry into the Federal civil 
service for college graduates and 
others with appropriate responsible 
work experience. PACE, like its 
predecessor, will be a single examina- 
tion used to fill a variety of entrance- 
level positions of a professional, ad- 
ministrative, or technical nature. Spe- 
cialized civil service examinations 
covering professional positions in en- 
gineering, science, accounting and 
some other fields, as well as separate 
examinations for positions at grades 
above entry levels, will continue un- 
changed. 


rector General Nathaniel Davis sent 
letters to employees of the Depart- 
ment and the Foreign Service assigned 
to the United States—and to Foreign 
Service employees serving abroad— 
informing them of the provisions of 
5 U.S. Code 5541-5550, which gov- 
ern premium pay in general and over- 
time in particular, and Departmental 
policy. 

“Our policy seeks to take into ac- 
count the employee’s rights under the 
law, and management’s obligations to 
operate the Department efficiently 
and without excessive cost,” Ambas- 
sador Davis wrote. “To this end, 3 
FAM and 4 FAM are being revised 
to further explain the provisions of 
law and to incorporate improved ad- 
ministrative procedures. 

“‘We shall also be considering ways 
in which changes in working time for 
some employees may result in greater 
efficiency of operations and better 
service to the public.” 

The Department also requested 
Administrative Counseless, Execu- 
tive Officers and Administrative Offi- 
cers of State, AID and USIA at all 
U.S. diplomatic and consular posts 
“to review carefully all requirements 
for duty personnel to determine what 
duty can be eliminated, modified, or 
reduced consistent with the posts re- 
sponsibilities.” 

The posts were requested to inform 
State, USIA and AID of their actions 
and suggestions concerning the man- 
agement of employee working time 
by August 15. 





WOMEN’S WEEK—AUGUST 26-30 


Civil Service and Foreign Service 
women of the Department, in concert 
with women in other federal agencies 
and non-government organizations, 
will commemorate August as the 
month in 1920 when the 19th Amend- 
ment was ratified granting women the 
right to vote. 

This year is also the 10th annver- 
sary of the Civil Rights Act of 1964 
which prohibited discrimination in 
employment on the basis of sex. The 
decade since passage of the Act will 
be the theme of the Department’s 
— Women’s Week, August 26- 
30. 

Women’s contributions to and par- 
ticipation in the life of the Nation will 
be shown through films produced by 
women. Displays depicting the range 
of interests of contemporary women 
will be on view in the Exhibition Hall, 
Main State. 


FWPC NETWORK BEGINS 
ITS THIRD YEAR 


August marks the second anniver- 
sary of the FWPC network, estab- 
lished jointly by State and USIA 
under instructions in A-8056, August 
8, 1972. Over a hundred women and 
one man have now served as FWPC’s. 
They have been designated by over- 
seas posts, domestic field office and 
Washington officials or selected by 
women. American women employees 
of State and USIA participate in the 
Federal Women’s Program. 

The role of an FWPC is to be alert 
to special concerns of women, to be 
available to counsel women on their 
special concerns, and advise local 
officials on matters relating to equal 
employment opportunity for women 
as they relate to matters of manage- 
ment control. 

Most concerns of women are recog- 
nized through normal personnel struc- 
tures. The PC, however, provides 
an additional point of view which 
takes into account the U.S. Govern- 
ment’s special emphasis on equal em- 
porn opportunity affecting wom- 

’s work closely with the 

Equal Employment Opportunity 

Counselor in carrying out Federal 
Women’s Program responsibilities. 

The first on-site review of the 


Equal Employment Opportunity Pro- 
gram was made at eight Latin Ameri- 
can posts last fall. All posts met the 
requirement of designating FWPC’s. 


SEVEN WOMEN HAVE FILED 
DISCRIMINATION COMPLAINTS 


Seven women have filed formal 
complaints of discrimination on the 
basis of sex or marital status since the 
beginning of the Department of State’s 
Equal Employment Opportunity Pro- 
gram. 

Complainants have included Civil 
Service and Foreign Service employ- 
ees. One complainant was an appli- 
cant for employment. 

Two women filed more than one 
complaint, making a total of nine 
complaints. Three were decided in 
favor of the complainant. Two were 
decided against the complainant. One 
is in the process of investigation. 

Three complaints were rejected for 
untimely filing. Civil Service Com- 
mission regulations require that em- 


-ployees see an EEO counselor within 


30 calendar days of the date of the 
incident that gave rise to the com- 
plaint or, if it is a personnel action, 
within 30 calendar days of its effec- 
tive date. All posts and field offices 
are required to designate at least one 
EEO counselor. 


WOMEN’S NEWS BRIEF 


Legislation affecting working and 
non-working women, the President’s 
proclamation on International Wom- 
en’s Year, breakthroughs of women 
into male-dominated jobs, and 
changes of approaches to the secre- 
tarial profession are sample items 
covered in the Department’s Federal 
Women’s Program Coordinator quar- 
terly News Brief now in its second 
year of publication. 

Court cases are another item re- 
ported frequently, such as the land- 
mark Supreme Court decision in the 
Frontiero sex discrimination case. In 
that case, the court ruled that the due 
process clause of the Fifth Amend- 
ment had been violated when a mili- 
tary officer was denied benefits ac- 
corded other married officers because 
her spouse was a male. 


The News Brief is the medium 
through which the Office of Women’s 
Affairs (M/WA) communicates with 
FWPC’s and, simultaneously, com- 
plies with Civil Service Commission 
requirements for equal employment 
opportunity program publicity. The 
editors attempt to include articles of 
interest to all employees, especially 
data from the Departments of Labor 
and Commerce as well as regulations 
issued by the Commission and the 
Department of State. Demand for the 
News Brief has resulted in a doubling 
of distribution to posts abroad, De- 
partmental offices, domestic field of- 
fices, and FWPC’s in other federal 
agencies. 

The Summer 1974 issue of the 
News Brief features an article from 
the Journal of the National Archives 
on the first woman to seek an Am- 
bassadorial post. 


TEN YEARS TOWARD EQUAL 
EMPLOYMENT OPPORTUNITY 
FOR WOMEN EMPLOYEES 


1964 Civil Rights Act of 1964: 

“It shall be . . . unlawful 
. . . to fail or refuse to hire or to 
discharge . . . limit, segregate, clas- 
sify . . . or tend to deprive . . . be- 
cause of ... sex... .” 


1967 Executive Order 11375: 

“It is the policy of the 
United States Government to.. . 
ee discrimination . . because 
Of... ox. 


1969 Executive Order 11478: 

“The head of each execu- 
tive department . . . shall establish 
and maintain an affirmative [Wom- 
en’s] — of be ais employment 
opportunity. 


1972 Equal ietoteee 

tunity Act of 1972: Fed: 
eral employees included in Civil 
Rights Act of 1964, Civil Service 
Commission granted enforcement 
authority, and agencies required to 
submit affirmative action plans. 


1974 Thirty-third ‘State ratifies 
Equal Rights Amendment. 
Five to go before 1979. 
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NEW LANGUAGE HELPS 
TO REFLECT EQUALITY 


Changing values and _ attitudes 
necessitate changes in the use of 
words. “Emerging nation,” for ex- 
ample, has replaced the negative im- 
plications of “backward country.” 
“Old people” has given way to “sen- 
ior citizens” and mirrors the new re- 
spect for a certain segment of our 
society. The word “boy” is now re- 
served exclusively for male children, 
and most women prefer that “girl” be 
used only for female children. 


The Department has made positive 
efforts in weeding out sexist language 
in its public documents. The Direc- 
tives Staff, for example, is systema- 
tically deleting masculine pronouns 
from regulations to rectify historical 
neglect of women. As a guideline for 
further efforts, the Civil Service Com- 
mission Equal Employment Oppor- 
tunity Training Institute has provided 
recommendations aimed at including 
women, not demeaning women, and 
not stereotyping women in written 
materials and speeches. A complete 
listing is available from the Office of 
Women’s Affairs (M/WA), Room 
4253. A few sample excerpts follow: 


Occupational terms often ignore 
the existence of women workers. Use 
terms that reflect the actual composi- 
tion of a group. 


EXAMPLES OF SEXIST LANGUAGE: 
businessmen; congressmen; mailmen; re- 
pairmen; etc. when women are part of 
these groups 


POSSIBLE ALTERNATIVES: 

businessmen and women, business people: 
members of Congress, congressmen and 
a mail carriers; someone to repair 


Males are often chosen to repre- 
sent “typical” examples, thereby ex- 
cluding women from the reader’s 
thoughts. There are many ways to 
include women in such examples. 


EXAMPLFS OF SEXIST LANGUAGE: 

the common man, the man on the street; 
the man who pays a property tax; the typi- 
cal American . . . he; the motorist . . . he 


POSSIBLE ALTERNATIVES: 

ordinary people; the person who pays a 
property tax, one who pays a property tax: 
typical Americans; motorists . . . they, the 
motorist . . . he or 
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Writers often judge women’s 
achievements by standards different 
from those by which they judge men’s. 
This is necessary in some professional 
sports where the same standards do 
not apply. However, in other areas 
one’s sex does not affect one’s compe- 
tence. Therefore, writers should avoid 
constructions that place women in a 
special class. Words like “girl,” 
“young woman,” “woman,” “lady,” 
and “gal” often subtly denigrate 
women’s achievements. They should 
be used only when their counterparts 
“boy,” “young man,” “man,” “gen- 
tleman,” and “guy” would be appro- 
priate in referring to a male. 
EXAMPLES OF SEXIST LANGUAGE: 

Arthur Ashe is one of the best tennis 


players in America today, and Billy Jean 
King is one of the best women players. 
POSSIBLE ALTERNATIVES: 

Arthur Ashe and Billie Jean King are 
among the best tennis players in America 
today. 

Arthur Ashe is one of the best male tennis 
players in America today, and Billie Jean 
King is one of the best female players. 


A patronizing tone toward women 
must be avoided. References to a 
woman’s appearance and_ family 
should be avoided unless it would be 
appropriate to refer to a man’s ap- 
pearance and family in the same con- 
text. 


MAYBE THE BAD OLD DAYS 


Performance evaluation ex- 
cerpts from the pen of an enlight- 
ened male First Secretary of Em- 
bassy in the 1960’s: 

“. . . She then became, I believe, 
the first FSO to produce a baby 
while remaining in the Service. 
This report will thus be dealing 
with an officer’s performance under 
conditions new to ordinary norms 
and will reflect my own belief that 
Mrs. is setting precedents of 
value to our Foreign Service quite 
distinct from her own individual 
performance on the job.” 


“As far as having her child while 
continuing on active service, Mrs. 
is blessed with robust health 

and there was a minimum inter- 
ruption in the flow of her work and 


EXAMPLES OF SEXIST LANGUAGE: 

lady professor; girl pilot; the ladies [unless 
“gentlemen” is also used], the fair sex, the 
weaker sex; the little woman; men (and 
women) 


POSSIBLE ALTERNATIVES: 
the professor . . . she, woman professor; 
the pilot . . . she, female pilot; women; the 
woman; men and women 


Editors and authors should be cau- 
tious when they assign certain activi- 
ties or roles to people purely on the 
basis of sex. Many such assumptions 
misrepresent reality and ignore the 
actual contributions of both sexes to 
the activity or role. 

EXAMPLES OF SEXIST LANGUAGE: 
In New England, the typical farm was so 


small that the owner and his sons could 
take care of it by themselves. 


POSSIBLE ALTERNATIVES: 
In New England, the typical farm was so 
small that the family members could take 
care of it by themselves. 


NUMBER OF WOMEN EMPLOYEES 
HAS RISEN IN PAST 3 YEARS 


Women in the Foreign Service Of- 
ficer Corps have increased by 3 per- 
cent in the three years since the De- 
partment formalized its Women’s 
Program pursuant to Executive Or- 
ders and Civil Service Commission 
regulations. 

In March 


1971 women FSO’s 


WEREN’T SO BAD AFTER ALL 


her usefulness in the office. The 
Foreign Service has a policy of 
actively recruiting women and I 
think that the logic of this policy, 
which I believe to be a good one, 
should permit female members of 
the Service to lead normal married 
lives. The investment of time, 
money and effort in training highly 
qualified women should not be lost 
because of a narrow bias and an 
inability to adjust to an unusual 
situation. The experience of Mrs. 

and of those who have 
worked with her has been that with 
a minimum of adjustment it is pos- 
sible to go through a period such 
as this, maintain a good standard 
of work, and retain in the Service 
a competence that might otherwise 
be lost.” 





totaled 141 or 4.6 percent and in 
March 1974 that figure was up to 254 
or 7.6 percent. The most significant 
increase was at the entry level (FSO- 
6 through 8) where female popula- 
tion rose by 6.7 percent. 

The Foreign Affairs Specialist 
(FAS) Program largely accounts for 
the increase of 5.5 percent women 
among Foreign Service Reserve and 
Reserve Unlimited officers since 1971. 
In the Foreign Service Staff Corps, 
representation of women increased by 
5.8 percent even though the FSS/ 
FSSO population as a whole declined 
by a quarter. 

Women in the Civil Service in- 
creased 1.7 percent in the past three 
years, with the most significant in- 
crease (3.8 percent) being at the 
senior level (GS 16-18). 

In overall terms, women now rep- 
resent 25.4 percent of all Foreign 
Service personnel categories, a decline 
of 0.2 percent since 1971 while total 
FS population dropped 4.2 percent. 
Civil Service women are 65.7 percent 
strong, an increase of 1.7 percent 
against a total decrease of 2.2 per- 
cent. Combined representation of 


Service and Levels* 
FOREIGN SERVICE 


Officers 7,950 


women employed by the Department 
at the end of March 1974 is 37.5 per- 
cent, or an increase of 0.5 percent 
over 1971 while total combined pop- 
ulation decreased by 3.6 percent. 


TODAY’S WOMAN IN THE 
FOREIGN SERVICE 


Looking for a former insurance ex- 
ecutive, Peace Corps volunteer, ranch- 
ing expert, university instructor, tax 
examiner, export manager, or free- 
lance journalist? Or how about a de- 
bating champion, professional folk 
singer, superb poker player, pilot, or 
ex-Marine officer? These, and many 
more, are the diversified talents and 
international work backgrounds 
brought to the Foreign Service by the 
41 women in the six Junior Officer 
classes of Fiscal Year 1974. 

These new women officers help 
fulfill the mandate of the Foreign 
Service Act of 1946 in that they “are 
broadly representative of the Ameri- 
can people” and, especially, of 
women today. They represent a va- 
riety of ethnic backgrounds and hail 
from approximately 20 states stretch- 


Department of State 
Status of Women Employees 


3/31/71 


Women 


No. Percent Total No. 


3/31/74 
Women 


ing from New England to Hawaii. 
Their ages range from 22 to 49. Some 
are wives of Foreign Service officers 
and other government officials, one is 
the widow of an FSO, and several are 
mothers. They pursued educations 
domestically and abroad in disciplines 
like law, business, history, economics, 
journalism, and political science. One 
has a Ph.D. in chemistry. 

In beginning their Foreign Service 
careers, the new women officers rep- 
resent One more diversity of interest 
and competence—two are coned as 
Political, seven as Economic/Com- 
mercial, twenty as Consular, and 
twelve as Administration. 


Pictured in the column at right are 
representative women members of the 
six FY 1974 Junior Foreign Service 
Officer classes. From top to bottom 
are Carol Ezick Wheeler, 108th Class; 
Anne B. Woods, 109th; Imogene G. 
McCloud, 110th; Teresa C. Jones, 
111th; Marie D. Burke, 112th; Lisa 
R. Layne, 113th. 


Change 


Women 


Percent No. 


Percent 


1,665 20.9 7,815 1,683 


21.5 —135 + 18 +0.6 


Support Staff 
Total 
CiviL SERVICE 

Officers 
Support Staff 
Total 


900 
8,850 


601 


2,266 


66.8 


25.6 


665 
8,480 


474 


2,157 


—235 


—————— 


—370 


—127 


— 109 


71.3 
25.4 


+4.5 


—0.2 


2,236 
1,483 
3,719 


1,248 
1,134 
2,382 


55.8 
76.5 


64.0 


2,200 
1,437 
3,637 


1,288 
1,102 
2,390 


58.5 
76.7 
65.7 


— 36 + 40 
— 46 — 32 


— 82 + 8 


+2.7 
+0.2 


+1.7 
COMBINED FS anp GS 


Officers 
Support Staff 2,383 1,735 72.8 2,102 1,576 75.0 —159 


Total 12,569 4,648 37.0 12,117 4,547 37.5 —452 —101 +0.5 


*Officers include CA, CM, FSO/R/RU 1-8, FSSO 1-7, and GS/GG 18-7; Support Staff includes FSS 8-10 and GS/GG 6-1. Not 
included are: Non-Career Chiefs of Mission, FS/GS unclassified, consular agents, resident staff, wage board, WAE, and contract. 


10,186 2,913 28.6 10,015 2,971 29.7 —171 


—281 


+ 58 +1.1 


+2.2 
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PALERMO—Consul General Mary 
T. Chiavarini (center) greets John 
O’Meara, Director of the Office of 
Saline Water of the U.S. Department 
of Interior, in Washington from the 
Convention Hall of the Palermo 
Mediterranean Trade Fair on June 7, 
1974. 

The transoceanic call was the ker- 
nel of an “Electronic Dialogue” or- 
ganized by the Palermo Consulate 
General and USIS, during which Mr. 
O’Meara answered a number of ques- 


tions put to him by a high-level audi- 
ence of 60 Sicilian government offi- 
cials, university professors, and scien- 
tists regarding desalination research 
and desalting projects in the US., 
subjects of great interest to the Sicil- 
ians. 

On the left: Prof. Mariano Cefalu’, 
Director of the Department of Health 
of the University of Palermo, listens 
to a simultaneous translation of the 
Consul General’s greetings. On the 
right is Paul Altemus, USIS Naples 
DBPAO. 


FSI LINGUIST MARGARET OMAR VISITS SAUDI ARABIA 


Dr. Margaret Omar, Arab linguist 
at the Foreign Service Institute, re- 
cently visited Saudi Arabia to gather 
information about that country in 
order to write a basic course. 

She was received with warm hos- 
pitality everywhere. 

Dr. Omar had a palace interview, 
extensive articles in two Saudi news- 
papers, appeared on TV, and re- 
ceived many invitations and offers to 
help in obtaining language data. 

“This was my first visit to Saudi 
Arabia,” she told the NEWSLETTER, 
“and it was certainly a pleasant and 
gratifying experience.” 

“I found that women working in a 
professional capacity are treated with 
courtesy and made to feel welcome 
everywhere in Saudi Arabia, in spite 
of its conservative reputation,” Dr. 
Omar added. 

“There were many occasions when 
no other women were present—in 
offices, at meetings, at Riyadh Uni- 


versity, even at a palace interview, 
yet I was never made to feel out of 
place. 

“On the contrary, the Saudis made 
every effort to be helpful and were 
sincerely interested in my work. On 
many occasions, they wanted to dis- 
cuss current events, politics, educa- 
tion, even general philosophy. In 
other words, I was taken seriously.” 





Director General Welcomes 


114th Foreign 


Director General Nathaniel Davis 
warmly welcomed the 24 members of 
the 114th Class of the Foreign Serv- 
ice at a swearing-in ceremony in the 
Benjamin Franklin Room, August 2. 

The class is the first to enter the 
Foreign Service in the new half-cen- 
tury since the signing of the Rogers 
Act. Signed by President Coolidge, 
the Act became effective July 1, 
1924. It combined the Diplomatic 
Service and the Consular Service and 
established the Foreign Service of the 
United States. 

The class is the first of six planned 
for fiscal year 1975. 

Ambassador Davis urged the young 
Officers to break out of the circle of 
“our own cultural milieu” and to 
learn the language and culture of the 
countries to which they will be as- 
signed. The junior officers should also 
get to know the people so that they 
can understand the area and report 
wisely. 

Ambassador Davis urged the offi- 
cers to report accurately—with intel- 
lectual courage and integrity. 
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Sixteen Foreign Service Nurses 
from Asia and the Near East attend- 
ed the first Asian Regional Nurses 
Conference recently held in Bangkok. 

The conference format stressed 
practical diagnostic and therapeutic 
medical material for the Foreign 
Service Nurse who is often the pri- 
mary source of medical care at a 
post. 

Bangkok’s conference was the sec- 
ond in a series of annual nurses con- 
ferences held overseas in response to 
the desire of nurses for continuing 
professional education while serving 
abroad. 
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Service Class 


The Foreign Service has a proud 
tradition, he said. It does not always 
receive public kudos or praise but 
there are other compensations, Am- 
bassador Davis pointed out. 

Ambassador Davis was introduced 
to the new class by Hugh G. Appling, 
Deputy Director General of the For- 
eign Service and Director of Person- 
nel. 

Michael Yohn, Chairman of Junior 
Officer Training, introduced the senior 
guests. The oath of office was admin- 
istered by Roger E. Johnson, $/CPR. 

The new class includes three mem- 
bers of minority groups and one Mus- 
tang officer. Two of the 24 are 
women. 

Twelve members of the class are 
starting their Foreign Service careers 
as Political Officers, five as Consular 
Officers, four as Administrative Offi- 
cers, and three as Economic/Com- 
mercial Officers. 

The junior officers, who come from 
15 states, attended 21 colleges and 
universities. Sixteen have advanced 
degrees, including two Ph.D.’s. 
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Bangkok Hosts Regional Nurses Conference 


Participants unanimously agreed 
that formally meeting with their col- 
leagues in an educational endeavor 
is necessary and a contributing stimu- 
lus in caring for the official communi- 
ty at their posts. 

The conference was opened by 
Ambassador William R. Kintner, 
who noted the appreciation of the 
Foreign Service community for the 
support given to overseas posts by 
the Foreign Service Nurse. 

Guest speakers included depart- 
ment chiefs from the U.S. Army 
Hospital/Bangkok, Thai specialists 
from the three local medical schools 


The oldest member of the class is 
32. Two are 21. The average age of 
the class is 25.8—somewhat lower 
than in recent classes. 

One member is a former Peace 
Corps Volunteer. Five have served in 
the armed forces and three have had 
prior work experience with U.S. gov- 
ernment agencies. 

Members of the 114th Class and 
their “cone” in the Foreign Service: 


Administrative Cone 
Thomas H. Caswell, Emily N. Gil- 
hooley, William F. Loskot, Robert 
R. West. 


Consular Cone 
Joni L. Davidson, Ernest J. Fis- 
cher, Edwin M. Hendrickson, Mau- 
rice S§. Parker, Stephen A. Schaikjer. 


Economic/Commercial Cone 


Kenneth H. Kolb, Dennis A. Mi- 
chard, James E. Tobin. 


Political Cone 

David M. Adamson, James A. 
Derrick, Stephen C. Engelken, Theo- 
dore R. Feifer, Reed J. Fendrick, 
Richard V. Fisher, Robert C. Fra- 
sure, Kang Shih Huang, John D. 
Koelemay, Richard Martin, Larry C. 
Napper, Don Paarlberg, Jr. 


and the private sector of the Bangkok 
medical community. 

Shown in the photo above, from 
left to right, are: 

First row—Mary Munagian, Helen 
Ann Lipinski, Arlyne Heerlein, 
Yvonna Nacke, Maryanne Domb- 
kowski, Mary Buttero, Daisy L. 
Clawson, Alice W. Davies. 

Second row—Elizabeth R. Gran- 
zow, Ann P. Laskaris, Madeline Fer- 
rari, Sharlotte A. Coller, Elizabeth 
J. Wesoloski, Jane E. Morris. 

Back row—Anne V. Murray, 
David P. Hansford, M. D. 
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FSI and Georgetown Host International Meeting 


In seeking solutions to problems 
posed by modern diplomacy, foreign 
ministries around the world are be- 
coming more involved with questions 
concerning effective training for per- 
sonnel of their foreign services. Last 
summer marked the first international 
meeting of Directors of Academies 
and Institutes of Diplomacy and In- 
ternational Affairs. It was hosted by 
the Diplomatic Academy of Vienna, 
the oldest such institution, which was 
originally established in 1754. 


Raymond Smith Is 
Open Forum Panel 
Chairperson 


FSO Raymond F. Smith, an Eco- 
nomic-Commercial Officer in the Of- 
fice of East African Affairs, AF/E, 
has been elected the new full-time 
Chairperson of the Secretary’s Open 
Forum Panel. 

Kenneth M. Quinn, a Foreign Serv- 
ice officer currently on assignment to 
the National Security Council, was 
elected the new Vice Chairperson. 

The officers were chosen by the 
Panel’s membership last month. 

Mr. Smith succeeds Sandy Vogel- 

esang, who served as the Panel’s first 
full-time Chairperson, and Mr. Quinn 
replaces Linda Lowenstein. Both 
Miss Vogelgesang and Miss Lowen- 
stein will continue as members of the 
Steering Committee. 

“We intend to maintain an active 
schedule of open Panel sessions, to 
encourage continued broad participa- 
tion, and to engage the Department 
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The second meeting, hosted jointly 
by the School of Foreign Service of 
Georgetown University and the For- 
eign Service Institute, was held in 
Washington in June. 


Participants, shown in the photo 
from left to right, were: Dr. Philip 
Uren, Carleton University, Canada; 
Ambassador Breycha-Vauthier, Di 
lomatic Academy of Austria; Mr. 
Feltham, Oxford University, Eng- 
land; Dr. Yakis, Foreign Service 


more fully in responding to the Panel’s 
concerns,” Mr. Smith said. “If we 
manage to go from now to next sum- 
mer without annoying anyone, we will 
have been far too responsible and not 
sufficiently dissenting. We doubt that 
this will happen.” 


In reviewing the Panel’s activities 
during the past year Mr. Smith 
pointed out that “aside from the deci- 
sion to establish the Chairpersonship 
as a full-time position, located admin- 
istratively within the office of the Pol- 
icy Planning Staff, the major develop- 
ment for the Panel as an institution 
over the past year was the creation of 
Open Forum, a classified journal of 
opinion published by the Department 
with contents, format and distribution 
determined by the Panel. 

“A major purpose of Open Forum 
is to draw our posts overseas into the 
dialogue on foreign policy issues 
which the Panel sessions and policy 
papers are developing in Washing- 
ton,” he added. “We hope that the 
articles published will be sufficiently 
interesting and provocative to elicit 
expressions of differing views, whether 


Academy of Turkey; Dean Krogh, 
Georgetown University, School of 
Foreign Service; Dr. Njoya, Institute 
of International Relations, Cameroon; 
Ambassador Foroughi, Institute of In- 
ternational Affairs, Iran; Ambassador 
Vallado, Instituto Rio Branco, Bra- 
zil; FSI Director Howard Sollen- 
berger; Dr. de la Mora, Diplomatic 
School of Spain; Dr. Racine, National 
School of Administration, France; and 
Dr. Serfaty, The Johns Hopkins Uni- 
versity Bologna Center, Italy. 


in the form of letters to the Editor or 
new articles. 

“Panel sessions during the past 
year have become standing-room-only 
as a matter of course. 

“Among the highlights were Direc- 
tor General Nathaniel Davis’ post- 
GLOP discussion of the future of the 
Foreign Service, which was video- 
taped and sent to all posts; Professor 
Raymond Aron’s presentation, both 
witty and thoughtful, on U.S.-Euro- 
pean relations; and Assistant Secre- 
tary for Inter-American Affairs Jack 
B. Kubisch’ discussion on U.S. rela- 
tions with Chile before a sometimes 
skeptical audience. 

“Because of their complexity, is- 
sues such as ‘U.S. Food Policy,’ 
‘Global Implications of Resource 
Scarcity’ and ‘Human Rights in Inter- 
national Diplomacy’ have been dis- 
cussed in a series of meetings. 

“Future series—either now under 
way or under active consideration— 
include ‘Detenté,’ ‘Freedom of Infor- 
mation’ and ‘Role of ‘the Legislative 
Branch in Foreign Policy Formula- 
tion and Execution.’ ” 
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foreign service 
in 1974 


The photographs on these pages, 
which were routinely submitted for 
publication in the NEWSLETTER, illus- 
trate a few of the many varied activi- 
ties around the world of the Foreign 
Service in 1974. 

At right, in Laos, Ambassador 
Charles $. Whitehouse participated in 
the opening of a new public market 
at Ban Houei Sai. Below, in Yugo- 
slavia, Ambassador Malcolm Toon, 
far left, visits the Bor Mine, Europe’s 
largest producer of copper and the 
continent’s leading importer of Amer- 
ican mining machinery. Economic 
officers Leopold Gotzlinger and John 
Modderno look on in the second row. 
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At left, Ambassador Francis E. 
Meloy, Jr., examines pine seedlings 
being grown by Peace Corps Volun- 
teer Gordon Vaught in the Central 
Highlands of Guatemala. Political 
Officer Raymond Burghardt is at left. 

Below, left, FSR Giles M. Kelly of 
the NATO International Staff at Brus- 
sels, directs a Dutch girl taking part 
in a series of TV “spots” being pro- 
duced for NATO. Right, Ambassador 
Philip K. Crowe chats with a young 
friend at an Eskimo village near the 
Danish-American Air Base at Thule, 
Greenland. 
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16 States, D.C., and Guam Hold 
Primary Elections in September 


Sixteen states, the District of Co- 
lumbia and the Territory of Guam 
will hold primary elections in Sep- 
tember to nominate candidates to run 
in the November 5 general election. 

In the general election, 34 USS. 
Senators and 435 U.S. Representa- 
tives will be chosen for the 94th Con- 
gress that will convene in January 
1975. 

At the state and territorial levels, 
37 Governors will be elected along 
with other state, territorial, and local 
officials. 

For the first time in 100 years 
voters in the District of Columbia 
will elect a Mayor and 13 Council 
members. Eight of the Council mem- 
bers will be elected by ward (one 
from each ward) and five (including 
the chairman) will be elected at 
large. 

Employees at overseas posts may 
obtain an absentee ballot by sending 
a completed Federal Post Card Ap- 
plication (FPCA—Standard Form 
76) to the County Clerk, county of 
residence. The FPCA may be ob- 
tained from the designated Voting 
Officer at the U.S. Embassy or Con- 
sulate. 

Employees in the Department who 
wish to vote by absentee ballot should 
write directly to the County Clerk, 
county of residence, for the FPCA, 
or other forms. Requirements differ in 
the various states. 

Listed below are the dates of the 
primary elections to be held in Sep- 
tember; the Federal, state and local 
Officials to be chosen; and the re- 
quirements for applying for absentee 
ballots. The listing was current as 
the NEWSLETTER went to press. 


ARIZONA—September 10 

Nominees for Federal office to be 
chosen include one U.S. Senator and 
four U.S. Representatives. 

State offices to be filled include 
those of Governor; Executive De- 
partment officers; Corporation Com- 
missioner; Mine Inspector; and Tax 
Commissioner. 

Any qualified voter from Arizona 
may apply for registration when ap- 
plying for an absentee ballot. Mail 
a completed Federal Post Card Ap- 
plication (FPCA) to the County Re- 
corder of your home county, request- 
ing a registration form and indicating 
political party preference when re- 
questing a primary ballot. 

Execute the “Affidavit of Registra- 
tion” form which will be sent to you 


with an absentee ballot and return 
the form to the Recorder in time to 
reach him or her at least five days 
before the election. 


COLORADO—September 10 


Nominees for Federal office to be 
chosen include one U.S. Senator and 
five U.S. Representatives. 

State offices to be filled include 
those of Governor; Attorney General; 
County officials; Judge of the Court 
of Appeals; Judicial District Judges; 
Judge of the State Supreme Court; 
Regents of the University of Colo- 
rado; members of the State Board of 
Education; State Senators; State Rep- 
resentatives; Secretary of State; and 
Treasurer. 

Any qualified voter from Colorado 
may register when applying for an 
absentee ballot. Send a completed 
Federal Post Card Application 
(FPCA) to reach the County Clerk 
of your home county not later than 
the 32nd day before the election. Be 
sure to indicate political party prefer- 
= when requesting a primary bal- 
ot. 


DELAWARE—September 7 


Nominees for Federal office to be 
chosen include one U.S. Representa- 
tive at large. 

State officers to be elected this 
year include Auditor of Accounts; 
Attorney General; County and local 
Officials; Insurance Commissioner; 
State Senators; State Representatives; 
and Treasurer. 

Any qualified voter from Delaware 
may apply for registration when he 
or she requests an absentee ballot. 
Send a completed Federal Post Card 
Application (FPCA) to the Depart- 
ment of Elections of your county of 
residence, indicating political party 
preference when requesting the pri- 
mary ballot. 


DISTRICT OF COLUMBIA 
September 10 

The primary will choose candi- 
dates for Mayor and the D.C. Coun- 
cil. 

This primary evolves directly from 
the May 7 referendum which ap- 
proved the District Charter establish- 
ing home rule. Under its provisions, 
candidates for Mayor and 13 Council 
seats will be nominated by their po- 
litical parties to run in the November 
5 general election. 

Eight of the Council members will 
be elected by ward (one from each 


ward) and five (including the chair- 
man) will be elected at large. 

A qualified voter who is temporar- 
ily residing outside the territorial 
limits of the United States and the 
District of Columbia may register and 
vote by absentee process. 

Send a completed Federal Post 
Card Application (FPCA—Stand- 
ard Form 76) to the D.C. Board of 
Elections, District Building, Wash- 
ington, D.C. 20004. Be sure to indi- 
cate your political party preference 
on the FPCA, which should be 
mailed in sufficient time to obtain, 
vote, and return the absentee ballot 
to reach election officials prior to 
8 p.m. election day. 


FLORIDA—September 10 


Nominees for Federal office to be 
chosen will include one U.S. Senator 
and 15 U.S. Representatives. 

State offices to be filled include 
those of. Governor; Lieutenant Gov- 
ernor; Attorney General; Commis- 
sioner of Agriculture; Commissioner 
of Education; Commissioners of the 
Florida Public Service Commission; 
County officials; Comptroller; Judges 
of the Circuit and County Courts; 
Judges of the District Courts of Ap- 
peal; Justices of the State Supreme 
Court; State Senators; State Repre- 
sentatives; Secretary of State; and 
Treasurer. 

A qualified voter from Florida may 
register and vote by absentee pro- 
cess. Send a completed Federal Post 
Card Application (FPCA) to the Su- 
pervisor of Registration of your home 
county, indicating in Item 6 of the 
FPCA that registration is requested. 

A registration form will be mailed 
to you which must be completed and 
returned not later than 30 days be- 
fore the election. The registration 
form may be requested anytime dur- 
ing the year except in the 30-day 
period prior to the election. Be sure 
to indicate political party preference 
when requesting an absentee ballot. 


GUAM—September 7 


Nominees who will be chosen will 
include the Governor, Lieutenant 
Governor, and the 21 members of the 
Territorial Legislature. 

Any qualified voter from Guam 
may register and vote absentee in the 
primary election. Send a completed 
Federal Post Card Application 
(FPCA) to the Election Commission, 
Agana, Guam 96910, not earlier than 
60 days before the election. Be sure 
to indicate political party preference 
on the FPCA when requesting a pri- 
mary election ballot. 
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MARYLAND—September 10 


Nominees for Federal office to be 
chosen include one U.S. Senator and 
eight U.S. Representatives. 

State offices to be filled include 
those of Governor; Lieutenant Gov- 
ernor; County officials; Comptroller; 
members of the House of Delegates; 
State Senators; Attorney General; 
and Judges. 

A qualified voter from Maryland 
may register and vote by absentee 
process. Send a completed Federal 
Post Card Application to the Board 
of Supervisors of Elections of your 
home county, or to the City Board of 
Supervisors of Elections, if you are 
a resident of Baltimore City. Indicate 
political party preference on the 
FPCA. 


MASSACHUSETTS—September 10 


Nominees for Federal office to be 
chosen will be 12 U.S. Representa- 
tives. 

State offices to be filled include 
those of Governor; Lieutenant Gov- 
ernor; Attorney General; Auditor; 
District Attorneys; Executive Coun- 
cillor; County officials; Secretary of 
the Commonwealth; State Senators; 
State Representatives; and Treasurer. 

Any qualified voter from Massa- 
chusetts may apply for an absentee 
ballot by mail. He or she does not 
need to be permanently registered to 
obtain a ballot. 

Send a completed Federal Post 
Card Application (FPCA) to the City 
or Town Clerk of your home munici- 
pality in sufficient time to obtain a 
ballot, vote and return the ballot to 
election officials before the election 
deadline. Indicate your political par- 
ty preference on the FPCA. 


MINNESOTA—September 10 


Nominees for Federal office to be 
chosen will be eight U.S. Represen- 
tatives. 

State offices to be filled include 
Governor; Lieutenant Governor; At- 
torney General; Auditor; County and 
local officials; Justices of the State 
Supreme Court; State Representa- 
tives; Secretary of State; and Trea- 
surer. 

Any qualified voter from Minne- 
sota may apply for registration when 
he or she applies for an absentee bal- 
lot. Send a completed Federal ‘Post 
Card Application (FPCA) to the 
County Auditor of your home county 
as early as 45 days before the elec- 
tion. 


NEVADA—September 3 


Nominees for Federal office to be 
chosen will be one U.S. Senator and 
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one U.S. Representative at large. 

State offices to be filled will include 
Governor; Lieutenant Governor; At- 
torney General; Controller; Justices 
of the State Supreme Court; Members 
of the State Assembly; State Sena- 
tors; Secretary of State; Treasurer; 
and University Regents. 

Any qualified voter from Nevada 
may register and vote by absentee 
process. If you are not registered, 
send a completed Federal Post Card 
Application (FPCA) to the County 
Clerk or Board of Registrars of your 
home county, requesting registration. 

An “Affidavit of Registration” will 
be sent to you, which must be com- 
pleted and returned to reach election 
Officials not later than 30 days prior 
to the election before an absentee bal- 
lot can be sent. Be sure to indicate 
political party preference on the 
FPCA when requesting a primary 
ballot. 

Registered voters should send a 
completed FPCA to the County Clerk 
or Board of Registrars, county of 
residence, to obtain an absentee bal- 
lot. Political party preference should 
be indicated when a primary ballot 
is requested. 


NEW HAMPSHIRE 
September 10 

Nominees for Federal office to be 
chosen include one U.S. Senator and 
two U.S. Representatives. 

State offices to be filled include 
Governor; County and local officials; 
State Senators; and State Representa- 
tives. 

Any qualified voter from New 
Hampshire may register and vote by 
absentee process. Send a completed 
Federal Post Card Application 
(FPCA) to the Board of Supervisors 
of the Checklist of your town or city, 
and apply for a primary ballot. Indi- 
cate political party preference. 


BUENOS AIRES—John P. Egan, recently 
appointed U.S. Consular Agent at 
Cordoba, center, examines his first 
notarial service, performed at the re- 
quest of Argentine notary Hector Olmos, 
left, as Consul Wilbur W. Hitchcock, 
Embassy Buenos Aires, looks on. 


NEW YORK—September 10 

The date of the primary in New 
York was changed from June 18 to 
September 10. 

Qualified voters from New York 
may now vote in primary elections 
by absentee process as a result of a 
bill signed into law March 19. 

To vote by absentee ballot in the 
September 10 primary, a registered 
voter should apply by mail for an 
“Application for Absentee Voter’s 
Ballot” to the Board of Elections, 
county of residence. 

The application may be obtained 
by submitting a completed Federal 
Post Card Application (FPCA— 
Standard Form 76) or letter to the 
Board. Voters should allow sufficient 
time to obtain, complete, and return 
the ballot application so that an ab- 
sentee ballot may be obtained, 
marked for voting, and returned to 
reach the Board not later than noon 
of the day before election. 


NORTH DAKOTA—September 3 


Nominees for Federal office to be 
chosen include one U.S. Senator and 
one U.S. Representative at large. 

State offices to be filled include 
those of Commissioner of Labor; 
County officials; District Court Judges; 
Judge of the State Supreme Court; 
Public Service Commissioner; State 
Senators; and State Representatives. 

Any qualified voter from North 
Dakota may vote by absentee pro- 
cess and is not required to register. 
To obtain a ballot, send a completed 
Federal Post Card Application 
(FPCA) to the County Auditor of 
your home county, not more than 30 
days before the primary. 


RHODE ISLAND—September 10 


Nominees for Federal office include 
two U.S. Representatives. 

State offices to be filled include 
Governor; Lieutenant Governor; At- 
torney General; General Treasurer; 
State Senators; State Representatives; 
and Secretary of State. 


To obtain an absentee voter’s bal- 
lot, send a completed Federal Post 
Card Application (FPCA) to the 
Board of Canvassers and Registra- 
tion, city or town of residence, to be 
received before 5 p.m. of the 21st 
day before the election. Indicate po- 
litical party preference on the FPCA. 


UTAH—September 10 


Nominees for Federal office to be 
chosen will be one U.S. Senator and 
two U.S. Representatives. 

State offices to be filled include 
those of County officials; State Sena- 
tors; and State Representatives. 





Any qualified voter from Utah may 
register when applying for an absen- 
tee ballot. Send a completed Federal 
Post Card Application (FPCA) to 
the County Clerk of your home coun- 
ty as early as 30 days before an 
election. 


VERMONT—September 10 

Nominees for Federal office to be 
chosen include one U.S. Senator and 
one U.S. Representative at large. 

State offices to be filled include 
those of Governor; Lieutenant Gov- 
ernor; Auditor of Accounts; Attorney 
General; State Senators; State Repre- 
sentatives; Secretary of State and 
Treasurer. 

Any qualified voter from Vermont 
may register and vote by absentee 
process. Complete a Federal Post 
Card Application (FPCA) and send 
it to the City or Town Clerk or to 
the Board of Civil Authority of your 
home city or town. 


WASHINGTON—September 17 


Nominees for Federal office to be 
chosen include one U.S. Senator and 
seven U.S. Representatives. 

State offices to be filled include 
those of Judges of the Court of Ap- 
peals; Justices of the State Supreme 
Court; State Senators; and State 
Representatives. 

Any qualified voter from Washing- 
ton may register and vote by absentee 
process. Send a completed Federal 
Post Card Application to the Secre- 
tary of State, Olympia, Washington 
98504 not earlier than 45 days be- 
fore the primary. 


WISCONSIN—September 10 


Nominees for Federal office to be 
chosen include one U.S. Senator and 
nine U.S. Representatives. 

State offices to be filled include 
Governor; Lieutenant Governor; At- 
torney General; County officials; 
members of the State Assembly; State 
Senators; Secretary of State; and 
Treasurer. 

Any qualified voter from Wiscon- 
sin residing outside the United States 
is not required to register. A qualified 
voter who is residing inside the United 
States must register by completing 
registration forms. The form must be 
requested and returned not later than 
the second Wednesday before an 
election (third Wednesday in Mil- 
waukee County.) 

To apply for an absentee ballot, 
send a completed Federal Post Card 
Application (FPCA) to your City, 
Town, or Village Clerk (or City 
Board of Election Commissioners, if 
a resident of Milwaukee). 


A Scholar’s View 
of the Department 


By HONORE (MARC) CATUDAL, JR. 


This writer was among fifteen par- 
ticipants invited to attend the Scholar- 
Diplomat Seminar on European Af- 
fairs at the State Department in 

Washington, D.C., 
April 22-26. The 
European Seminar 
is one of several 
conferences ar- 
ranged annually 
by the Depart- 
ment with its ma- 
jor organizational 
units in the effort 
to promote dia- 
logue with the ac- 
Dr. Catudal gy asoencnanl 

Begun in 1969, the Scholar-Diplo- 
mat Seminar Program boasts an alum- 
ni of some 1,000 participants. Uni- 
versity faculty members spend a week 
in the State Department where they 
are given the opportunity to meet with 
and question officials responsible for 
formulating and implementing US. 
foreign policy. The key element of the 
program is the assignment of each 
participant to a Department office 
whose work interests him the most. 
There, each day, he can sit with re- 
sponsible officers, view their work, 
read the incoming and outgoing mes- 
sages, discuss policy papers, attend 
staff meetings and contribute his 
knowledge and ideas. 

The host bureau in cooperation 
with the Bureau of Public Affairs de- 
termines the size, format and sub- 
stantive areas of focus for each semi- 
nar. Although interest is high, the 
seminars are kept functionally small. 
Scholars attending the European sem- 
inar in April came from 13 States 
and represented in the main the dis- 
ciplines of political science and his- 
tory. All members were cleared to 
handle classified (secret) material. 

For the purpose of observing the 
Department in operation during a 
flap, the Scholar-Diplomat seminar 
held during the third week in April 
represented a fortuitous occasion. It 
wes at this time that a military coup 
was staged in Portugal. Members of 


Dr. Catudal is an Assistant Pro- 
fessor of Government at St. John’s 
University, Collegeville, Minn. 


the group were briefed of the event 
at the Operations Center and immedi- 
ately involved in the process of re- 
viewing incoming and outgoing mes- 
sages. Subsequently, they attended an 
important staff meeting with Assist- 
ant Secretary for European Affairs 
Arthur A. Hartman and senior offi- 
cers of the bureau. 

During the week similar sessions 
were arranged for the Scholar-Diplo- 
mats with representatives of other 
geographic and functional units in the 
State Department. Visits to other De- 
partments and Agencies such as NSC, 
Defense, USIA, AID, ACDA and 
OPIC were also set up. To balance 
the role of the executive branch in 
the foreign policy making process, a 
special Congressional session was 
held with participants. 

Of particular interest was the in- 
cisive and free-wheeling discussion 
with Helmut Sonnenfeldt, Counselor 
of the Department. But all these 
meetings permitted academicians and 
Officials to discuss candidly foreign 
policy problems, to consider the na- 
ture and detail of America’s relations 
with specific countries and regions 
and to debate issues of mutual con- 
cern. 

No doubt a week’s exposure to the 
decision-making process at the bureau 
level of State—no matter how inten- 
sive the experience—is far too short 
a period to draw any far-reaching 
conclusions about the role of the De- 
partment in the formulation of U.S. 
foreign policy. Nevertheless, the out- 
sider cannot help but be struck by 
certain attitudes and patterns of be- 
havior. 

On the plus side of the ledger, 
morale seems high. This development 
appears directly related to the recent 
appointment of Henry Kissinger as 
Secretary of State. As one young desk 
officer told me, “Before Kissinger 
took over, my reports were rarely read 
by higher-ups. And any feedback 
that I got was usually negative. Now 
I know that my reports may receive 
the personal attention of the Secre- 
tary. This serves as a powerful in- 
centive for me to do my best.” 

Second, the recent Kissinger di- 
rective compelling a regular out-of- 
area rotation of personnel at State 
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portends to provide career diplomats 
with the necessary perspective to 
make important and balanced policy 
decisions. Although the subject of 
great controversy by a reluctant 
bureaucracy, this policy promises to 
rectify an all too pervasive tendency 
of desk officers to see the world from 
a particular area or regional view- 
point. 

The disadvantages to policy formu- 
lation stemming from the old situa- 
tion were only too apparent to the 
outsider at staff meetings. Desk offi- 
cers could expound at length and in 
great detail about their “own coun- 
try.” But when they traversed inter- 
national boundaries to comment on 
the situation in another area of the 
world they were either not heeded or 
viewed as encroaching on another ex- 
pert’s domain. Furthermore, in the 
eyes of others, country or regional 
specialists tended to become identi- 
fied with the static point of view of 
the government or policy that official 
was charged with following. 

By and large, this observer, as well 
as other participants, was favorably 
impressed with the knowledge and 
expertise demonstrated by State De- 
partment personnel. The linguistic 
facility of officers and their mastery of 
detail caught many scholars by sur- 
prise. Moreover, the degree of atten- 
tion paid to foreign moderate and 
radical opposition groups was illumi- 
nating. The Department is obviously 
staffed by competent and well- 
informed individuals. 

On the negative side of the balance 
sheet, the bureaucracy at State con- 
tinues to frustrate any attempt to 
manage it. This is true despite the 
arrival of a fresh, more determined 
team of high-level policy makers. 
Some of the radical personnel changes 
in the Department, however, seem to 
reflect the philosophy that if you are 
going to change policy you first have 
to change people. 

It was made clear to us by senior 
officers at State that the new leader- 
ship wants to bring to an end the era 
during which bureaucrats spent al- 
most all their time reacting to the 
constantly shifting world scene. In- 
stead of allowing events to shape 
policy, a creative policy should influ- 
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‘Although it may not be possible to prod unwilling 
bureaucrats to take adversary positions, perhaps the 
adoption of more informal procedures at staff conferences 
might help create the atmosphere promoting more 
vigorous dialogue.” 


ence events. But a dynamic and im- 
aginative policy depends on a steady 
stream of fresh, new ideas. And al- 
though serious attempts are being 
made to encourage the challenging of 
the status quo and “brainstorming,” 
many Officials are reluctant to assert 
themselves. Too many have vivid 
memories of traumatic experiences in 
the past when they spoke out and 
were not protected. 

At present, the fairly rigid structure 
and format of staff meetings results in 
an inefficient use of time and inad- 
vertently tends to discourage the clash 
of ideas. Usually chaired by the most 
senior Officer, these discussions con- 
sist in the main of short prepared 
statements solicited in turn by the 
leader of the group. At the end of this 
exercise a few minutes are left for 
dialogue which is supposed to take 
place followed by a summary state- 
ment of the chairman. However, an 
open and frank exchange rarely 
occurs. 

By virtue of the sterile way in 
which these conferences are con- 
ducted, each participant is subject to 
subtle pressures which mitigate 
against real debate and controversy. 
In the first place, by giving everyone 
“his turn” individuals are compelled 
to say something whether or not his 
remarks add anything to the discus- 
sion. In the second place, since each 
member presumably would not think 
of coming to a session unprepared, 
there is a strong tendency for indi- 
viduals speaking in turn to ignore 
what other colleagues have said and 
opt for the “canned speech” on as 
area about which they are most 
familiar. 

To offset these obstacles to free 
and uninhibited communication, sev- 
eral technical measures might be 
worth considering. 

First, the chairmanship should be 


rotated; it is probably unrealistic to 
expect that it could be abolished alto- 
gether among status-conscious indi- 
viduals. 

Second, an agenda of significant 
issues should be submitted by partici- 
pants for review by the coordinator in 
advance of each meeting. 

Concerning high-level staff ses- 
sions, a third more radical change 
might be introduced with good effect, 
namely, the accompanying of senior 
officials by junior personnel or the 
actual occasional replacement of 
senior officers by younger men and 
women. 

Although it may not be possible to 
prod unwilling bureaucrats to take 
adversary positions, perhaps the adop- 
tion of more informal procedures at 
staff conferences might help create 
the atmosphere promoting more vig- 
orous dialogue. 

After spending a week in the De- 
partment it is easy to see why the 
Scholar-Diplomat seminars continue 
to be one of State’s most successful 
and popular programs in encouraging 
the exchange of knowledge and opin- 
ion between professionals inside and 
outside government. Through the 
seminars scholars get an open look at 
the practical aspects of the formula- 
tion and conduct of foreign policy 
which helps them in their own work. 

To this outside observer the State 
Department’s Scholar-Diplomat Pro- 
gram is an unusually good example 
that responsive and open government 
need not be feared by policy makers. 
For despite strong protests by some 
skeptics, who saw grave consequences 
in opening up the Department to 
“snoopy outsiders,” five years’ ex- 
perience has shown that few secrets 
have been compromised and the State 
Department continues to formulate 
and implement U.S. foreign policy 
unimpared. 





SUMMER EMPLOYEES—The Department’s summer clerical employees | 


os 


isten to Dr. Glen H. Fisher, of the Bureau of Educational 


and Cultural Affairs, discuss “Psychological Aspects of Cross-Cultural Communication.” 


300 Clerks and 
Aids Hired for 
Summer Work 


The Department hired approxi- 
mately 300 summer employees this 
year to assist the various bureaus and 
field agencies during the vacation 
months. 

These temporary appointments of 
college and high school students are 
intended to provide them with insight 
into Department of State operations, 
to relieve regular employees during 
the summer period, and to complete 
special projects. 

The summer program is adminis- 
tered by the Employment Division. 
William G. Magee, Jr., serves as Co- 
ordinator. 

At the outset, the summer employ- 
ees attended a brief orientation ses- 
sion to give them an overview of De- 
partmental functions. In addition, 
meetings and seminars arranged by 
EMP throughout the summer pro- 
vided additional opportunities to learn 
of the Department’s activities and re- 
sponsibilities. 

Most of the summer clerical em- 
ployees, appointed as clerk-typists 
and clerk-stenographers from the 
Civil Service summer roster, are col- 
lege students. While many have 
homes in the Washington area, some 
came to work for the Department 


from as far away as Texas, Louisiana, 
and Oklahoma. 

Ninety-one of the summer clerical 
employees had served previous sum- 
mer tours with the Department. En- 
trances on duty started in May and 
continued into July. Many may work 
through September. 

During July and August, weekly 
foreign and domestic policy seminars 
for the summer clerical employees 
were scheduled for those wishing to 
attend. Meetings were often chaired 
by officers in the Department, but 
there were also lecture-discussions 
with officials from other Federal agen- 
cies and members of the Washington 
diplomatic community. 

Carol Nackenoff, a graduate student 
who worked in the Department previ- 
ous summers, arranged the seminars 
in accordance with employee inter- 
ests. 

The high school students were 
Summer Aids, predominantly from 
Washington, D.C. Thirty-one of these 
Aids worked 16 hours a week in the 
Department during the 1973-74 
school year under the Stay-in-School 
Program and were converted to full- 
time employment in June. The re- 
maining 70 reported for work in mid- 
June. 

William Lipscomb, chairman of 
the Social Studies Department at 
Shaw Junior High School in Wash- 
ington, served as Summer Counselor 
for the Aids this year. His role was 
to help the students adjust to the 


working world and to maintain close 
contact with each of the Aids in their 
working environment and with their 
immediate supervisors and person- 
nel officers. 

In addition, Mr. Lipscomb assisted 
them in obtaining information on op- 
portunities for permanent and part- 
time employment and for higher ed- 
ucation. The Aids were invited to 
attend seminars on higher education, 
careers in data processing, the mili- 
tary services, Civil Service employ- 
ment, and other employment oppor- 
tunities in Washington. 


USDA Graduate School 
Catalog Now Available 


The new 397-page catalog of the 
Graduate School, U.S. Department of 
Agriculture, is now available. The 
catalog contains information on the 
Evening Program, Special Programs, 
International Program, Career Plan- 
ning and Development and Individual 
Learning Center, and the Independ- 
ent Study Program. 

Copies may be obtained by calling 
the Graduate School, (202) 447- 
4419, or writing to the Graduate 
School, U.S. Department of Agricul- 
ture, Room 6847 South Building, 
14th and Independence Ave., S.W., 
Washington, D.C. 20250. 

The Graduate School is open to all 
adults and most courses are on the 
undergraduate level. 
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Participants in the West African Conference 


Participants in the East African Conference 


African Officers Meet To Discuss Export Expansion Programs 


Economic/Commercial Officers in 
Africa convened in Nairobi, Kenya, 
June 4-6, and Abidjan, Ivory Coast, 
June 11-13, to review recent develop- 
ments in the export expansion pro- 
grams. 

The East African conference was 
opened by Ambassador Anthony D. 
Marshall, and the West African con- 
ference by Ambassador Robert S. 
Smith. Both Ambassadors also hosted 
pre-conference receptions and parti- 
cipated actively in the conferences at 
their posts. 

The conferences were sponsored 
jointly by the Departments of State 
and Commerce, and focused on com- 
mercial program management by ob- 
jective and the Country Commercial 
Programs (CCPs) currently under- 
way in some 36 markets of commer- 
cial significance to the United States. 

Officers from the field expressed 
strong interest in the announcement 
that posts would be asked to notify 
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their bureaus of the dollar amount 
spent for trade promotion activities 
in FY-75. 

In a panel of CCPs the participants 
agreed that the active support of the 
Ambassador is essential if the CCP 
is to be effective. They also stressed 
the need to keep the program flexible. 

Field officers were urged to find 
ways to employ their available re- 
sources more effectively. Field par- 
ticipants made suggestions regarding 
trade mission advance men and fol- 
low-up on trade opportunities. They 
also recommended field organization 
mini-economic/commercial officers 
conferences in their area. 


The State delegation to the confer- 
ences was headed by Nicholas S. 
Lakas, Director, Office of Commer- 
cial Affairs, EB, and included Joel 
W. Biller, Special Assistant to the 
Under Secretary for Economic Affairs 
and now Deputy Assistant Secretary 


for CBA. Deputy Assistant Secretary 
James J. Blake attended the Abidjan 
conference. Other members of the 
State contingent included William 
Kerrigan from Personnel, Lewis 
White, AF Commercial Coordinator, 
and Irving Williamson from EB/ 
OCA/BR. 

The Commerce delegation was led 
by Charles W. Hostler, Sr., Deputy 
Director, Bureau of International 
Commerce and now Deputy Assistant 
Secretary of that Bureau. He was ac- 
companied by Richard Garnitz, Dep- 
uty Director, Office of International 
Marketing, Merrit Freeman, Director, 
Export Information Division, James 
Doyle, Deputy Director, African Divi- 
sion, OIM, and Robert Watkins, 
OIM. 

Other members of the Washington 
group were Peter Seip of Labor, 
Jerome Novick of USIA, Philip 
McCallum of OPIC, and Robert Auld 
of Export-Import Bank. 





DEPARTMENT ISSUES NEW DIRECTIVES 


All directives of the Department are on 
file in Bureau and Post administrative 
offices, where they may be referred to by 
interested employees. Departmental per- 
sonnel assigned to other agencies may re- 
quest copies of these or other issuances 
from the Distribution Section of PBR by 
telephoning extension 22536. Recently is- 
sued directives follow: 


Organization 


The Bureau of Public Affairs was re- 
organized effective March 29, 1974. Princi- 
pal changes include combining the Office 
of the Executive Director (PA/EX) and 
the Office of Policy and Plans (PA/PG) 
into a single Office of Plans and Manage- 
ment (PA/M), in order to promote a 
closer relationship between the substantive 
activities of the bureau and its resource 
allocations function; changing the title and 
symbol of the Office of Public Services 
(PA/PS) to Office of Public Programs 
(PA/PP) and the title of the Conferences 
Division to Conferences and Seminars 
Division (PA/PP/CS); and establishing 
a new Freedom of Information Staff (PA/ 
FOI) to handle requests for release of rec- 
ords under the Freedom of Information 
Act (5 U.S.C. 552) and Executive Order 
No. 11652 dated March 8, 1972. (TL: 
ORG-66) 

Statements of common responsibilities 
for assistant secretaries, deputy assistant 
secretaries, and economic advisers in re- 
gional bureaus have been amended to in- 
clude an OMB recommendation that the 
Department keep overseas missions in- 
formed about U.S. policies, policy deliber- 
ations, and diplomatic exchanges in Wash- 
ington that might result in representations 
and negotiations affecting particular coun- 
tries. (TL:ORG-67) 

The functional statement for the Office 
of the Inspector General, Foreign Service, 
was revised to reflect the current responsi- 
bilities of the office. (TL:0RG-68) 


Personnel 


Precepts for the 1974 Staff Review 
Panels, which convened on May 6, 1974, 
were issued. The panels are to consider 
promotion eligibility for all Foreign Serv- 
ice Staff officers and employees in classes 
FSSO-7 and FSSO-8, including domestic 
Foreign Service Staff employees, also 
known as Departmental Employment 
a (DES) employees. (FAMC- 


In order to continue enrollment under 
the Federal Employees Health Benefits 
(FEHB) program an employee must meet 
certain requirements. The employee must 
retire under disability provisions of the 
applicable retirement law or must have 12 
years of creditable service; must retire on 
an immediate annuity; must have been 
enrolled in a plan under the health benefits 
program or be covered as a family mem- 
ber: and the employee’s annuity must be 
sufficient to cover the withholding required 
as the employee’s share of the cost of en- 
rollment in the program. (UNIFORM 
STATE/AID/USIA TL:PER-380) 

Special eligibility criteria for rest and 
recuperation travel of employees assigned 
to Bombay and New Delhi, India, were 
deleted, effective May 2. 1974. Employees 
at Bombay and New Delhi are now eligible 


for rest and recuperation travel under the 
regular criteria. 

Effective July 1, 1974, an eligible em- 
ployee’s deductible for rest and recupera- 
tion travel will be eliminated. The regula- 
tion on employee contribution in previously 
numbered section 698.8-4 of 3 FAM has 
been deleted. 

The Director General of the Foreign 
Service was delegated authority by the 
Deputy Under Secretary for Management 
to approve extensions of service for a pe- 
riod not to exceed 5 years beyond manda- 
tory retirement age of participants in the 
Foreign Service Retirement and Disability 
System. (State only.) (UNIFORM 
STATE/AID/USIA TL:PER 381) 


The table of maximum amounts allow- 
able for claims of private personal property 
losses has been revised as follows: (1) A 
new electronic category of personal prop- 
erty has been added and the maximum 
amount allowable for such losses is $1,000 
per claim; (2) household tools, under the 
category of hobbies and collections, are 
excluded up to $50; and (3) amounts allow- 
able for the loss of china and crystal, furs, 
jewelry, paintings and pictures, personal 
memorabilia, and silverware have been in- 
creased. These revisions became effective 
on June 21, 1974. (UNIFORM STATE/ 
AID/USIA TL:PER-382) 


Appendix B of the Foreign Service Se- 
lection Boards Precepts (FAMC-666 of 
January 23, 1974) has been amended to 
— a change in Selection Board proce- 

ures. 


Boards II and III of the 1974 Foreign 
Service Selection Boards identified certain 
officers in the administrative field, for 
example, engineers and foreign building 
officers, whom they considered to be too 
specialized to be reviewed fairly in com- 
petition with other officers in the Adminis- 
trative field. An agreement was reached 
between the Department and the American 
Foreign Service Association (AFSA) to 
amend the Precepts to provide for com- 
petition of officers with certain skills in the 


2000 series with those of the 6000 series. 
(FAMC-679) 

A new Officer Evaluation Report, Form 
DS-1731, and instructions have been issued. 
The report is required for performance 
evaluations on all Foreign Service officers, 
Foreign Service Reserve officers, Foreign 
Service Reserve officers with unlimited ten- 
ure, and Foreign Service Staff officers 
(FSS-1 through FSS-7). The new form is 
designed to provide an accurate and con- 
cise picture of actual performance and 
potential for further development of each 
officer of the Foreign Service. (FAMC-680) 


General 


Effective July 5, 1974, the American 
Consulate at Krakow, Poland, will be offi- 
cially opened. The Principal Officer will be 
Victor S. Gray, FSO-5. In addition to 
commercial, cultural, and political func- 
tions, the Consulate will provide the follow- 
ing consular services: registration of U.S. 
citizens; and protection, and welfare and 
whereabouts of U.S. citizens and their 
property. (FAMC-676) 

On June 16, 1974, diplomatic relations 
between the United States and the Syrian 
Arab Republic were assumed. On the same 
date, the U.S. Interests Section of the 
Italian Embassy, Damascus, Syrian Arab 
Republic, was redesignated the American 
Embassy, Damascus. 

Mr. Thomas J. Scotes has been desig- 
nated as Chargé d’Affaires ad interim. 
(FAMC-678) 

Effective July 1, 1974, the American 
Consulate General at Recife, Brazil, was 
redesignated as a Consulate. Mr. Richard 
C. Brown is the Principal Officer. The 
Recife consular district remains unchanged. 

The American Consulate at Kisangani, 
Democratic Republic of Zaire, was official- 
ly closed effective July 1, 1974. Consular 
matters for Kisangani have been trans- 
ferred to the American Embassy at Kin- 
shasa. The Kisangani consular district has 
been incorporated within the Kinshasa 
consular district. (FAMC-681) 

A revised edition of the Traffic Analysis 
by Geography and Subject (TAGS) booklet 
is being issued which supersedes the March 
1973 edition. It now includes the necessary 

—continued 


BUENOS AIRES—Ambassador Robert C. Hill, left, and Argentine Minister of 
Social Welfare José Lopez Rega recently signed a new agreement between the 
United States and Argentina to further mutual cooperation between the two 
nations in the fight against international traffic in illicit drugs. 
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NEW DIRECTIVES—Cont. 


information to implement Executive Order 
No. 11652, “Classification and Declassifi- 
cation of National Security Information 
and Material,” dated March 8, 1972, and 
the procedures established by the Inter- 
agency Classification Review Committee 
(ICRC). (TL: TAGS-1) 


Financial Management 


The procedure for issuing U.S. savings 
bonds by the Department of the Treasury 
was revised to include the use of the Re- 
gional Disbursing Officer, U.S. Treasury, 
Manila, for posts serviced by that opera- 
ade ieaaaas STATE/USIA TL:FIN- 


Salary tables were published adjusting 
annual salary rates for all General 
Schedule and Foreign Service personnel, 
to implement Executive Order No. 11739 
dated October 3, 1973. (UNIFORM 
STATE/USIA TL:FIN-203) 


Communications and Records 


The Foreign Affairs Document and Ref- 
erence Center (O/FADRC) has responsi- 
bility for the records management program 
of the Department and 5 FAM 400 has 
been amended to reflect that responsibility. 
Other amendments in the chapter are sum- 
marized as follows: the official file system 
is divided into manually operated subject 
files and mechanized files; all documents 
processed are maintained on microfilm, 
under the Department’s new automated 
document storage and retrieval system; a 
computer output microfilm (COM) device 
microfilms telegrams received electronic- 
ally; all subject files are to be maintained 
in 1-year blocks rather than 3-year blocks 
and the approval of O/FADRC is required 
for exceptions to this rule; and physical 
security instructions have been added for 
material bearing the special distribution 
caption “STATE DISTRIBUTION only.” 
(TL:CR-83) 


General Services 


Responding to recommendations made 

by the General Accounting Office on the 
Foreign Buildings Program, a complete 
revision of 6 FAM 700 regarding office 
and residential quarters abroad has been 
published. Principal changes relate to the 
following: 
(1) The guidelines and criteria were clari- 
fied on capitalization of costs for real 
property; (2) the authority and basis for 
improvements or alterations to short-term 
leased property in exceptional circum- 
stances were defined; (3) criteria were de- 
veloped for evaluating the utilization of 
Government-owned property; (4) the 
requirement for obtaining approval prior 
to undertaking capital improvements, al- 
terations, and repairs on Government- 
owned and long-term leased property was 
discussed; and (5) steps involved in acqui- 
sition, design, construction, and improve- 
ment of buildings, especially the role posts 
play in processes, have been ex- 
plained (TL:GS—195) 


Special Consular Services 


The table of Contents pages of Volume 
7, Special Consular Services, have been 
brought up to date as of June 4, 1974. 
(TL:CON-S55) 
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CITED—FSO Nicholas Lakas, left, receives the Department of Commerce Certificate 
of Appreciation from Secretary of Commerce Frederick B. Dent for “outstanding 
promotional efforts in support of U.S. export activities abroad.” 


Nicholas Lakas Cited by Commerce 


FSO Nicholas Lakas, Director of 
the Office of Commercial Affairs in 
the Bureau of Economic and Business 
Affairs, has been awarded the De- 
partment of Commerce Certificate of 
Appreciation for his “outstanding 
promotional efforts in support of U.S. 
export activities abroad.” 

The award, signed by Secretary of 
Commerce Frederick B. Dent and 
Marinus van Gessel, Deputy Assist- 
ant Secretary for International Com- 
merce, was presented to Mr. Lakas 
by Mr. Dent in a ceremony in the 
Secretary’s office July 9, marking the 
first time a State Department em- 
ployee has received the award per- 
sonally from the Secretary. 

Mr. Lakas was cited for his out- 
standing success under the “difficult 
mandate . . . of reviewing and invig- 
orating a meaningful dialogue” be- 
tween the Department of State and 
the Department of Commerce con- 
cerning the U.S. commercial program. 

“With his deep understanding of 
the Foreign Service and its ways, and 
a sophisticated and truly sympathetic 
appreciation of Commerce and its 
needs, Nick Lakas has done his job 
in a way that has helped to create a 
totally new spirit and relationship be- 
tween the Departments of Commerce 
and State,” the Commerce Depart- 
ment said. 

“His clearance of the lines of com- 


munication and his establishment of 
effective cooperation contributed to 
the new team work characteristic 
today.” 

Mr. Lakas was named to State’s 
Office of Commercial Affairs in 1972 
after a three-year tour as Commercial 
Counselor in Seoul and earlier serv- 
ice, extending back into the 1950’s, in 
Middle East posts including Alexan- 
dria, Kuwait and Tripoli. 


U.S. Sends Sorghum to 
African Drought Victims 


The U.S. Government is donating 
an additional 100,000 metric tons of 
Food for Peace sorghum for drought 
victims in six countries of Sub-Sahara 
Africa. 

The countries—Chad, Mali, Mau- 
ritania, Niger, Upper Volta and Sene- 
gal—have been suffering from a dev- 
astating drought of progressively 
increasing intensity for more than five 
years, and there are no indications up 
to now that the drought has signifi- 
cantly abated this year. About 25 
million people live in the six coun- 
tries, which stretch more than 2,600 
miles along the southern edge of the 
Sahara desert. 

The additional grain is sufficient to 
provide 2.5 million people with about 
a pound per person a day for three 
months. 
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ADVANCED CONSULAR COURSE—Participants in the first Advanced Consular Course held at the Foreign Service Institute 
are shown above. Left to right, first row, are Frank J. Walters, Robert B. Lane, Ralph H. Cadeaux, Coordinator, Consular 
Training, FSI; Muneo Sakave and Warren E. Wills. Second row, left to right, James E. Kerr, Jr., Keith Patrick Garland, 
Richard S. Dawson, Jr., Margaret J. Barnhart and John D. Coffman. Third row, left to right, David P. Matthews, Stanislaus 
R. P. Valerga, Norman L. Cansler, Jose L. Fernandez, Michael W. Donovan and Arthur L. Price. Not present when the photo- 
graph was taken were Alford W. Cooley, Coradino E. Gatti, Shirley Panizza, Richard Schenck. 


FSI Offers Advanced Consular Training Course 


A first in consular training took 
place at the Foreign Service Institute 
recently, when an Advanced Con- 
sular Course was given to 17 care- 
fully selected middle-grade Consular 
officers. 

The students, whose aggregate con- 
sular experience amounted to well 
over 150 years, were drawn from the 
Department and 10 embassies and 
consulates in all geographic areas. 

The course was designed for Con- 
sular officers with management re- 
sponsibilities as well as those with 
the potential to assume senior and 
program direction positions. In addi- 
tion to providing an intensive over- 
view of the consular field, the Ad- 
vanced Consular Course was intend- 
ed to serve as a forum for frank and 
candid discussions of significant 
trends and important problems en- 
countered by Consular officers at 
posts throughout the Foreign Service. 

Six of the Consular officers were 
also participants in the Institute’s 
four-week long Management Be- 
havior Seminar, which immediately 
preceded the Advanced Consular 
Course. The combined Consular/ 
Management package was developed 
by the School of Professional Studies 
to provide badly needed training for 
Consular officers in an area that con- 
stituted a serious training gap. 

Participation in the Advanced 


Consular Course, coupled with the 
behavioral concepts and techniques 
incorporated in the management 
seminar, should enhance the capa- 
bilities of mid-career Consular offi- 
cers to perform their supervisory and 
managerial duties more effectively 
while increasing their potential to 
assume positions of greater responsi- 
bility. ° 

A distinguished group of high level 
and policy-making officials, drawn 
from the Department and other Fed- 
eral agencies, private business, cul- 
tural and educational groups, and 
foreign consular officers stationed in 
Washington arid New York were in- 
vited to take part in this unprece- 
dented seminar as primary resource 
and discussion leaders. In addition, 
workshops with other government 
agencies in and out of Washington, 
and sessions with interested congres- 
sional officials on the Senate and 
House sides were held to provide a 
unique opportunity for mid-career 
Consular officers to exchange views 
and opinions with well-placed senior 
executives. 

The entire two-week seminar was 
characterized by the frank and candid 
exchange of ideas on both sides; Con- 
sular officers were encouraged to en- 
gage in thought-provoking, searching 
and challenging dialogues. Resource 
leaders were equally encouraged to 


respond in a similar manner with 
the understanding that the discussions 
were informal and off the record. 

Director General Nathaniel Davis 
gave the welcoming address and 
shared his views on current Depart- 
mental policies and proposed plans 
for the consular cone with the semi- 
nar group. One day of the course 
was spent in visiting the International 
Operations Division of the Social 
Security Administraton in Baltimore; 
an equally useful day-long visit was 
made to the Passport Office in down- 
town Washington. 

Critiques by the participants left 
no doubt that they found the course 
stimulating and worthwhile. They 
consistently accorded planners and 
contributors high marks. There were, 
of course, a number of useful and 
constructive suggestions, which, when 
adequately considered and imple- 
mented, will result in a better defined 
and mere suitable course. 

The Foreign Service Institute in- 
tends to offer the second Advanced 
Consular Course in the fourth quar- 
ter of FY 1975. This advanced con- 
sular training, coupled with the man- 
agement programs available at the 
Institute’s School of Professional 
Studies, should go a long way to off- 
set the present gaps and deficiencies 
in consular training. 


DEPARTMENT OF STATE NEWSLETTER 





Irwin M. Tobin Takes 
Sweet Briar College Post 


Former Foreign Service Officer 
Irwin Morris Tobin has been ap- 
pointed the first Diplomat-in-Resi- 
dence at Sweet Briar oe 

Mr. Tobin’s ap- 
pointment at the 
prestigious wom- 
en’s college is not 
part of the De- 
partment - funded 
Diplomat-in-Resi- 
dence program 
and is believed to 
be the first to orig- 
inate with and be 
funded by the col- 
lege itself. It was 
made possible by a grant from its 
Sue Slaughter Fund, established “to 
enrich the curricular offerings at the 
College.” 

Mr. Tobin, who retired from the 
Foreign Service in January 1973, 
came to the attention of Sweet Briar 
College when he lectured there last 
November. 

The invitation to become their first 
Diplomat-in-Residence was particu- 
larly welcome, he said, since he had 
already decided that teaching was the 
post-career activity that was most 
likely to bring him the greatest satis- 
faction. He had come to this conclu- 
sion while taking the Department- 
sponsored Crystal Management Serv- 
ice seminar on finding a second ca- 
reer, offered through PER’s External 
Placement Division. 

In spite of his success in bridging 
two careers, Mr. Tobin thinks the 
greatest hindrance in the process is 
the use of the term “retired Foreign 
Service Officer.” 

“The term,” he said, “is misleading 
and works to the detriment of anyone 
seeking a second career. It has a use- 
ful technical meaning in the Depart- 
ment, but it has an adverse psycho- 
logical effect outside the Department 
when used to indicate someone who 
has left one career and is seeking an- 
other. 

“It conjures up a broken down 
fellow beyond useful employment,” 
he said. “It is particularly misleading 
now that people are retiring at age 
60 or less, or leaving evén younger in 
the selection out process. It looks as 
if he is useless and has been thrown 
out when, in fact, he may be very well 

ualified.” 


Mr. Tobin 


He added that he hoped some other 
term would be found to indicate a 
person who has left the Foreign Serv- 
ice. 


AUGUST 1974 


Hortensia Berry, Spanish Instructor 


The Spanish section is one of the 
largest sections of FSI’s School of 
Languages, and of the Spanish in- 
structors who have served the longest, 
one of the most memorable is Mrs. 
Hortensia Berry, known as “Chen- 
cha” to her friends. Mrs. Berry has 
been teaching Spanish at FSI since 
April 1957. 

As with many careers, Mrs. Berry’s 
seemed to happen by chance and cir- 
cumstance. She was born in Havana 
in 1915 and attended school there 
until the eighth grade. Her father, 
who had been educated in the United 
States, returned to this country and 
she went to an American high school 
and college. 

She then returned to Cuba and 
took a law degree at the University 
of Havana. Since opportunities for 
women to practice law were limited, 
she taught English and worked in 
public relations in Cuba during the 
second World War. 

It was at this time she met her 
husband; they married, and came to 
the United States. Shortly thereafter, 
they moved to Brussels for four years 
where they made many friends. It 
was later on at the home of one of 
these friends, a Belgian diplomat, 
that Mrs. Berry first heard of FSI. 
Someone said FSI needed French and 
Spanish teachers, so she applied and 
began work almost immediately. 


Air Force Reserve Seeks 
Intelligence Specialists 


The Air Force Reserve is seeking 
personnel to fill vacancies in its newly 
created Air Force Intelligence Service 
Reserve Program. 

Eligibility is limited to former Air 


.Force officer and enlisted personnel 


with intelligence experience, foreign 
area specialization, or specialized 
technical or scientific expertise. 

In the past, Foreign Service per- 
sonnel who had been active in Air 
Force Reserve activities often found 
that they could not participate in 
these programs when they were as- 
signed overseas. The new program 
envisions Foreign Service members 
doing their training at their overseas 
posts. They also will take their annual 
tours of active duty in the same geo- 
graphic area. 

All Foreign Service personnel who 
are interested in additional informa- 
tion on this new program may write 
to HQ, AFIS/REP, Ft. Belvoir, Va. 
22060. 


Over the years she has taught 
students from many regions of the 
United States. “I regard myself, be- 
cause of my background, almost as 
bi-cultural and it helps me to under- 
stand the attitudes of a Texan or a 
New Yorker. Each student needs a 
slightly different touch or approach. 
An instructor should ideally have 
some sort of professional training in 
order to teach Foreign Service offi- 
cers. Or at least a knowledge of 
history and culture, even economics. 

“As for methodology, all methods 
can be good or bad depending on how 
they are applied. The teacher must 
love what she is doing and have the 
special gift of being able to com- 
municate the feeling of a language. 
Grammar is a bad word. I hate the 
word ‘subjunctive’ because it fright- 
ens students. It isn’t that terrible; you 
simply learn it the way you learn the 
past tense. In any case a teacher’s 
role is the same for an ambassador 
as for a private in the Army. They 
are people and we teach them.” 

Mrs. Berry has recently been se- 
lected by her colleagues to serve as 
Chairman of the language instructors’ 
unit of the American Federation of 
Government Employees. 

“I feel very honored. We have a 
great school and staff. If we work 
together, we will have the best school 
in the world. I owe FSI a lot. It’s 
part of my life.” 
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SCHEDULE OF COURSES AT FSI 


Program Aug Sept Oct 


THE FOREIGN AFFAIRS EXECUTIVE 
SEMINAR 


INTERNATIONAL NARCOTICS CONTROL 
INTERAGENCY TRAINING PROGRAM 


Administrative Support Personnel 
ADMINISTRATIVE TRAINING 


Administrative Operations Course 
Management Behavior Seminar 


CONSULAR TRAINING 


Consular Course 


9 


Length of Course 


3 weeks 


4 weeks 


immigration Law and Visa Operations Correspondence Course 18 months 


Nationality Law and Procedure 
Special Consular Services 
POLITICAL TRAINING 


Theories of International Relations 
World Resources 
Negotiations 
EXECUTIVE DEVELOPMENT 
Executive Studies Seminar 
Supervisory Studies Seminar 
JUNIOR OFFICER TRAINING 
Basic Course 
COMMUNICATION SKILLS 
Public Speaking 
Effective Writing 
Reading Improvement (Vicore) 
‘Optimation” Rapid Reading Course 


CLERICAL TRAINING 


Magnetic Card Selectric Typewriting 11 As Applications Warrant 


Advanced Secretarial Practices and 
Procedures 
Beginning Stenography 


Intermediate Stenography 


Advanced Stenography 
Refresher Typewriting 
Basic Communications |! 
Foreign Service Secretarial Training 
ORIENTATION 
Introduction to the Foreign Service and .. 
the Department 
Departmental Officer Orientation “F 
Departmental Clerical Orientations 26 
WORKSHOP FOR FOREIGN SERVICE FAMILIES 
Workshop for Foreign Service Families 12 
(formerly Wives’ Seminar) 
Volunteer English Teaching Seminar 
Fundamentals for Foreign Service Living 
AREA STUDIES 
Western Evrope 


People’s Republic of China 
Language Training See opposite page. 


16 
9 


Correspondence Course 18 months 
Correspondence Course 12 months 


5% days 
5% days 


5 weeks 


8 weeks (24 hrs.) 
2% weeks (12 hrs.) 
5 weeks (24 hrs.) 
8 weeks (20 hrs.) 


5 days (40 hrs.) 
7 days (17% hrs.) 
10 weeks (60 hrs.) 


(30 hrs. classroom- 
30 hrs. lab) 


Hii M1 


Most U.S. Envoys to Arab 
World Have Studied Arabic 


Of the 16 Embassies where the 
United States currently has diplomatic 
representation in the Arab world, 13 
are headed by officers who have re- 
ceived Arabic language training 
either at the Foreign Service Institute 
in Washington or at one of its Arabic 
field schools. 

They are: Algiers—Chargé d’Af- 
faires William L. Eagleton, Jr.; Tunis 
—Ambassador Talcott W. Seelye; 
Tripoli—Chargé d’Affaires Robert A. 
Stein; Cairo—Ambassador Hermann 
F. Eilts; Jidda—Ambassador James 
Akins; San’a—Ambassador William 
R. Crawford, Jr.; Khartoum—Am- 
bassador William D. Brewer; Doha— 
Ambassador Robert Paganelli; Ku- 
wait—Ambassador William A. Stoltz- 
fus, Jr.; Damascus—Thomas J. 
Scotes, Head of the U.S. Interests 
Section; Abu Dhabi—Ambassador 
Michael Sterner; Manama—Ambas- 
sador Joseph W. Twinam; and Mus- 
cat—Ambassador William D. Wolle. 


Early Morning Language 
Classes Begin Sept. 9 


The Foreign Service Institute’s 
early morning language classes will 
begin on September 9. 

Classes at various levels in French, 
German, Italian, Portuguese and 
Spanish and at intermediate or ad- 
vanced levels in Russian may be held 
at FSI, State Annex 3, five days a 
week—from 7:30 to 8:40 a.m.— 
through January 24, with two weeks 
off for the holidays. 

Transportation to FSI from Main 
State and return will be available. 
Regular attendance is required. 

Further information may be ob- 
tained from the Admissions Office, 
Foreign Service Institute, Code 156, 
Ext. 58727. 


Peace Corps Has Vacancies 
for Country Directors 


The Peace Corps will have a num- 
ber of vacancies overseas for Country 
Director, at the FSO-3/FSO-4 level 
or equivalent, and Associate Country 
Director, at the FSO-4/FSO-S level. 

Foreign Service officers who are 
interested in being considered for a 
Peace Corps detail should notify the 
Foreign Service Counseling and As- 
signment Division, PER/CA/FS, as 
soon as possible. The Peace Corps is 
willing to consider FSO’s for these 
positions in competition with other 
candidates. 
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Nineteen FSOs Qualify for 
Language Commendation 


Nineteen Foreign Service officers 
recently qualified for commendation 
for meeting the Department’s a 
range objective for language profi- 


ciency. 


The objective is a proficiency of 
S-4/R-4 in one language and at least 
S-3/R-3 in a second. The nineteen 


officers are: 


Barkley, Richard C. 
Finnish 
Spanish 
German 
Brod, Vittorio A. 
Italian 
French 
Burget, Isela B. 
Spanish 
Italian 
Carlson, Roy O. 
Swedish 
German 
Glaspie, April C. 
Arabic 


S-3+/R-3 
S-3/R-3 
S-4+/R-4 


S-4/R-4+ 
S-3/R-3 


S-4+/R-5 
S-3/R-3 


S-4/R-4 
S-3/R-3+ 


(Eastern) S-4/R-4 


French 
Gonzalez, Julio B. 

Spanish 

Italian 
Hurley, John J., Jr. 

German 

French 
Lancina, Virginia A. 

Spanish 

German 
Larsen, Gary C. 

Viet- 

namese 

Thai 
Mack, James F. 

Spanish 

Viet- 

namese 

Murphy, Edward G. 

Dutch 

German 
Pfanzelt, Ingrid E. 

French 

German 
Rawls, Nancy V. 

German 

French 
Rodes, Judith 

French 

Hindi 
Seelye, Talcott W. 

Arabic 


(Eastern) 


French 
Steiner, Steven E. 

Russian 

Serbo- 


Croatian 


Swing, William L. 
German 
French 
Verschuur, Jan B. 
Spanish 
French 
Ward, George F., Jr. 
German 
Italian 
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S-3+/R-4+ 


S-4+/R-4 
S-3+/R-3 


S-4/R-4 
S-3/R-3 + 


S-4+/R-5 
S-3/R-3 
S-4/R-4 
S-3/R-3+ 
S-4/R-4 
S-3/R-3 


S-3/R-3+ 
S-4/R-4 


S-3+/R-3+ 
S-5/R-5 


S-4/R-4 
S-3/R-3 


S-4/R-4 
S-3/R-3+ 
S-4+/R- 
S-3+/R-4 
S-4/R-4 
S-4/R-3+ 


S-4/R-4 
S-3/R-3+ 


S-3/R-4 
S-44/R-44 


S-4/R-4 
S-3/R-3+ 


SCHOOL OF LANGUAGE STUDIES 


Program 


Oct Length of Course 


LANGUAGE TRAINING 


Amharic 

Arabic (Modern Standard) 
Arabic (Western) 
Arabic (in Beirut) 
Bengali 

Bulgarian 

Burmese 

Chinese (Standard) 
Chinese (Standard) (in Taichung) 
Czech 

Danish 

Dari (Afghan Persian) 
Dutch 

Farsi (Iranian Persian) 
Finnish 

French 

German 

Greek 

Hebrew 

Hindi 

Hungarian 

Indonesian 

Italian 

Japanese 

Japanese (in Yokohoma) 
Khmer (Cambodian) 


Romanian 
Russian 
Serbo-Croatian 
Spanish 
Swahili 

Thai 

Turkish 

Urdu 


Vietnamese 
EARLY MORNING LANGUAGE CLASSES 


French 
German 
Italian 
Portugues 
Russian 


Spanish 


Sept 


24/44 weeks 
21 months 
24/44 weeks 
15 months 
24/44 weeks 
24/44 weeks 
24/44 weeks 
24/44 weeks 
12 months 
24/44 weeks 
32 weeks 
24/44 weeks 
20 weeks 
24/44 weeks 
24/44 weeks 
20 weeks 

20 weeks 
24/44 weeks 
24/44 weeks 
24/44 weeks 
24/44 weeks 
32 weeks 

20 weeks 
24/44 weeks 
12/18 months 
24/44 weeks 
24/44 weeks 
24/44 weeks 
24/44 weeks 
20 weeks 

24 weeks 
24/44 weeks 
24/44 weeks 
20 weeks 

24 weeks 
24/44 weeks 
24/44 weeks 
24/44 weeks 
24/44 weeks 


18 weeks 
18 weeks 
18 weeks 
18 weeks 
18 weeks 
18 weeks 


New Lao and Polish Texts Ready for Publication 


Reading Lao, A Programmed In- 
troduction will soon be available to 
students of that language. Dr. Warren 
B. Yates and Souksomboun Sayasith- 
sena prepared the new Lao reading 
course under a contract from the 
Department of Health, Education and 
Welfare. The 480-page text consists 
of approximately 1,600 program 
frames and will be recorded on tape. 

Communicating in Polish, by Ber- 
nard Penny and Krystyna Malinow- 
ska, is also ready for printing. Dif- 
ferent from most FSI texts, it presents 
students with an overview of every- 
day life in Poland. 

On opening the book, the reader 
finds a picture on one side and on the 
other side a narration or dialogue 
giving the thoughts, feelings or con- 


versation of the people shown. Ap- 
propriate questions follow, which be- 
gin a “communication cycle” in 
which the students’ observations and 
reactions to what is seen and read are 
discussed. Yet another set of ques- 
tions follows, which ask the students 
to compare what is presented with 
what they are familiar with. 

The purpose is to increase the 
range of vocabulary and in a way 
that is the students’ own experience 
of the word. For example, “bread” 
is not just pre-cut, white and spongy; 
students learn the Polish idea of 
bread. The same applies to more 
sophisticated concepts as well. Al- 
though the book cannot cover the 
entire culture, it does start students 
on a sensitizing process. 





Foreign Policy Publications Distributed 
January through June 1974 


From January through June 1974, the General Publications Division, Office 
of Media Services, Bureau of Public Affairs, released or distributed the follow- 


ing publications on foreign policy: 


State Department and related agency personnel may obtain single copies 


of these publications and news releases. 


Written requests should be addressed to Public Inquiries Division, Bureau 
of Public Affairs, Department of State, Washington, D. C. 20520. 

Requests made by phone or in person should be directed to the General 
Publications Division, Room 4827A (extension 28872). 


AFRICA 


Background Notes. Burundi, Gabon, 
Malawi, Mali, Mauritania, Sierra Leone, 
Somalia, Spanish Sahara, Togo, Uganda, 
Zambia. 


Current Foreign Policy 

“Southern Rhodesia: The Question of 
Economic Sanctions.” Based on testimony 
by former Assistant Secretary Armstrong 
before the House Foreign Affairs Subcom- 
mittees on International Organizations and 
Movements, and Africa, Oct. 5, 1973. 

“Africa: U.S. Development Aid.” Based 
on an address by former Assistant Secre- 
tary Newsom before the annual meeting of 
the African Studies Assoc. in New York. 


GIST 


# 101—Guinea-Bissau: U.S. Policy 
(4/74) 


# 102—Namibia: US/UN Policy 


International Organizations 
“Organization of African Unity.” (rev.) 


Special Report 

“The African Potential: Markets and 
Materials.” Based on an address by Assist- 
ant Secretary Easum before the African- 
re Chamber of Commerce on May 


AGENCY FOR 
INTERNATIONAL DEVELOPMENT 


PA/MS News Release 
“President’s Foreign Assistance Mes- 
sage to Congress” 


ARMS CONTROL 


GIST 
#12—Disarmament: SALT (rev. 5/74) 


CULTURAL AND EDUCATIONAL 
EXCHANGES 


#67—International Exchange Programs 
(rev. 6/74) 


EAST ASIA AND THE PACIFIC 


Background Notes. Burma, Republic of 
China, Hong Kone. Republic of Korea, 
Macao, North Viet- ; 


GIST 
#6—People’s Republic of China: U.S. 
Policy (rev. 2/74) 
#18—Southeast Asia: U.S. Prisoners 
of War and Missing in Action (rev. 5/74) 
#36—Asia: U.S. Forces 
#104—Indochina: U.S. Aid (6/74) 
Issues in U.S. Foreign Policy 
Current Information Supplement— 
as With The People’s Republic of 


ECONOMIC AND BUSINESS AFFAIRS 


PA/MS News Releases 

“The U.S. Role in International Invest- 
ment” 

“LDC Export Instability and Its Impact 
on Imports, Gross Reserves, and Capital 
Flows” 

“Factors Influencing Private Foreign In- 
vestment Among LDCs” 

“The Planetary Product in 1972: Sys- 
tems in Disarray” 

“U.S. Trade With the European Com- 
munity, 1958-1973” 


ENERGY 


Current Foreign Policy 

“The United States and Canada: Facing 
the Energy Crisis.” Based on a statement 
by Deputy Assistant Secretary Katz before 
the House Foreign Affairs Subcommittee 
on Inter-American Affairs, Nov. 15, 1973. 


GIST 

#99—Oil and Energy (rev. 3/74) 
# 103—Interdependence: Mineral 
sources (6/74) 


PA/MS News Release 
“The Effects of Rising Energy Costs on 
LDC Development” 


EUROPE 


Background Notes. Iceland, Liechtenstein, 
Norway, Poland, Yugoslavia 


GIST 
#10—Greece: U.S. Policy (rev. 1/74) 


INTERNATIONAL ORGANIZATIONS 


Current Foreign Policy 

“The United Nations: Achievements 
and Problems.” Portions of an address by 
Ambassador Scali, Nov. 13, 1973. 

“U.S. Positions Stated At 28th U.N. 
General Assembly.” Excerpts from posi- 
tions on significant issues stated primarily 
in explanations of votes, press confer- 
ences, and public addresses of U.S. offi- 
cials. 

GIST 
#2—U.N.: Microstates (rev. 1/74) 


INTERNATIONAL WATERS 


PA/MS News Release 
“Islands: Normal and Special Circum- 
stances” 


Re- 


Special Report 
“U.N. Law of the Sea Conference 1974” 


LATIN AMERICA 


Background Notes. Guadeloupe, Guyana, 
Honduras, Martinique, Netherlands An- 
tilles, Venezuela. 


Bulletin Reprint 
“U.S. Policy Toward Panama, 1903- 
Present” 


GIST 

#11—Latin America: U.S. Policy (rev. 
6/74) 

#68—Panama Canal: Status of Treaty 
Negotiations (rev. 2/74) 


PA/MS News Releases 

“U.S., Panama Agree on Principles for 
Canal Negotiations” 

“Ambassador Bunker on the Panama 
Canal Treaty Negotiations” 


MILITARY AFFAIRS 


GIST 
#3—Conference on Security and Co- 
operation in Europe (rev. 5/74) 
#31—Europe: Mutual and Balanced 
Force Reductions (rev. 5/74) 


NEAR EAST AND SOUTH EAST ASIA 
Background Notes. Bhutan, Syria 
GIST 

# 1—Arab/Israeli 


6/74) 
# 100—Suez Canal (4/74) 


POPULATION 


Agreements (rev. 


GIST 
# 105—Interdependence: 
Growth (6/74) 


Population 


World Population Year 1974. This pam- 
phlet discusses the World Population 
Conference to be held in August, prob- 
lems of population growth using charts 
to plot its momentum, what is being 
done by the U.N. and the U.S., and what 
nongovernmental organizations and in- 
dividual citizens can do to bring this 
problem to the public’s attention. 


SECURITY AND CONSULAR AFFAIRS 


GIST 
#71—Arrests and Detentions of Ameri- 
cans Abroad on Drug Charges (rev. 3/74) 


Flyer 
ee Drug Arrests Abroad (rev. 


Pamphlet 
“Youth Travel Abroad: What To Know 
Before You Go” (rev. 5/74) 


GENERAL 


The Meaning of Detente. This 16-page 
pamphlet is based on a statement by As- 
sistant Secretary Hartman before the 
House Subcommittee on Europe. 


Since Dr. Kissinger’s nomination to 
be Secretary of State in August 1973, 
the Bureau of Public Affairs has is- 
sued PA/MS News Releases of his 
major speeches, testimonies, and press 
conferences. Following is a list of 
those published through June 1974, 
with the date of the news release. 


PRESS CONFERENCES 


Dr. Kissinger’s Press Conference Follow- 
ing Nomination, Aug. 23, 1973 

New —_ Appointments, Mideast, Oct. 
12, 1973 


Middle East Crisis, Oct. 25, 1973 

Review of Mideast, China Developments, 
Nov. 21, 1973 

ae on” Appointments, Mideast, Dec. 

1973 Year-End Review, Dec. 27, 1973 

ae Press Conference, Jan. 3, 


—Continued on next page. 
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Global Aspects of the Energy Situation 
Discussed by Secretary Kissinger, Wil- 
liam Simon, Jan. 10, 1974 

Israeli-Egyptian Agreement, Jan. 22, 1974 

Kissinger Discusses Washington Energy 
Conference, Feb. 13, 1974 

oe Alliance, SALT, USSR, Mar. 21, 

U.S. Relations with Europe, Nuclear Talks, 
Mar. 28, 1974 

Foreign Aid, Trips to Mideast and Geneva, 
Apr. 26, 1974 

Syrian-Israeli Disengagement, 
SALT, June 6, 1974 

NATO Declaration, US/Allied Relations, 
June 20, 1974 

— Arms Control, Summit, June 24, 


Europe, 


SPEECHES / TESTIMONIES 


Before Senate Foreign Relations Com- 
a as Secretary-Designate, Sept. 7, 

Problems Facing the World Community 
(UNGA), Sept. 24, 1973 

Pacem in Terris, Oct. 8, 1973 

U.S.-European Relations (Pilgrim speech), 
Dec. 12, 1973 

U.S. Relations with Panama, 
Hemisphere, Feb. 7, 1974 

International Cooperation to Resolve En- 
ergy Crisis (opening of Washington En- 
ergy Conference), Feb. 11, 1974 

— for the Americas, Feb. 21, 


Western 


U.S. Trade Policy and Detente (testimony 
before Senate Committee on Finance), 
Mar. 7, 1974 

Challenges of Interdependence (UNGA), 
Apr. 15, 1974 

“Good Partner” Policy for 
(OAS), Apr. 20, 1974 

Foreign Assistance Program (testimony 
before House Foreign Affairs Commit- 
tee), June 4, 1974 


Americas 


Volume 12 of Bevans 
Treaty Series Released 


The Department recently released 
Volume 12 of its series, Treaties and 
Other International Agreements of 
the United States of America 1776- 
1949, compiled under the direction 
of Assistant Legal Adviser Charles I. 
Bevans. 

Volume 12 contains the texts of 
bilateral agreements concluded prior 
to 1950 with the United Kingdom, 
the United Nations, Uruguay, Vene- 
zuela, Yemen, Yugoslavia, and Zan- 
zibar. It is the final volume of texts 
in the series and is scheduled to be 
followed by Volume 13 containing a 
comprehensive index. 

The first four volumes in the Bev- 
ans series, released in 1969 and 1970, 
contain the multilateral treaties and 
other international agreements entered 
into by the United States from 
1776 to 1950. Volumes 5 through 12 
contain bilateral agreements of the 
period, grouped alphabetically. 

Copies of volumes 1 through 12 of 
the Bevans series are for sale by the 
Superintendent of Documents, US. 
Government Printing Office, Wash- 
ington, D.C., 20402. 


AUGUST 1974 


FSO John S. Patterson Mourned 


Friends and colleagues last month 
mourned the death of FSO John S. 
Patterson, 31, Economic/Commercial 
Officer at the Consulate General in 
Hermosillo, Mex- 
ico, whose body 
was found near 
eg city on July 


Mr. Patterson 
was last seen leav- 
ing the Consulate 
General _ shortly 
before noon on 
March 22. A note 
found at the Con- 
sulate General Mr. Patterson 
later that day said he had been kid- 
napped by the “People’s Liberation 
Army of Mexico” and demanded de- 
livery of a ransom. 

Efforts by Mrs. Patterson to estab- 
lish contact with the abductors pro- 
duced no results. 

In expressing the Department’s 
condolence to Mrs. Patterson and 
other members of the Vice Consul’s 
family, Secretary Kissinger said: 

“Tt is with the greatest sorrow that 
we have received confirmation of the 
death of Vice Consul John S. Patter- 
son, who disappeared from the Con- 
sulate General in Hermosillo on 
March 22 and whose remains were 
found near that city on July 8. The 
circumstances of the death of this 
young and promising officer are not 
yet clear, but the Mexican authorities, 
supported by the United States Gov- 
ernment, continue their extensive in- 
vestigation to find those responsible 
for this vicious crime and to bring 
them to justice. 

“On behalf of my colleagues in the 
Department of State and the Foreign 
Service, Mrs. Kissinger and I extend 
deepest sympathy to Mrs. Patterson, 
their daughter, and other members of 
the family on this grievous loss to 
them and to the nation.” 

Ambassador Joseph John Jova, 
FSO Robert D. Persiko and others 
spoke at the memorial services in the 
Embassy and at the Presidential 
Hanger in the Mexico City airport. 
The Embassy Task Force and the 
Marine Guard Detachment formed an 
honor guard and a U.S. Air Force 
plane flew the body to Andrews Air 
Force Base. An Air Force contingent 
rendered honors. 

Mrs. Patterson and other members 
of the family accompanied the flag- 
draped casket on the flight to Wash- 
ington. 

Funeral services were held in St. 


Paul’s Episcopal (Rock Creek) 
Church on July 13. A delegation 
from the Department included Deputy 
Under Secretary L. Dean Brown, 
Assistant Secretary for Inter-Ameri- 
can affairs Jack B. Kubisch, Director 
General of the Foreign Service Nath- 
aniel Davis, and other colleagues. The 
Ambassador of Mexico, Jose Juan de 
Olloqui, also was present. 

Mr. Patterson was buried in the 
Memorial Area for Diplomatic and 
Consular Officers in Rock Creek 
Cemetry. 

A graduate of the University of 
Michigan in 1964, Mr. Patterson 
also held a Master of Arts degree 
from Teachers College of Columbia 
University and a Master’s degree in 
Busiuess Administration from Colum- 
bia’s School of Business. 

He joined the Foreign Service in 
June 1973 and was assigned to Her- 
mosillo as Economic/Commercial 
Officer. He arrived at the post in 
January. 

Mr. Patterson leaves his wife, 
Andra M. Patterson; a daughter, 
Julia; his mother, Mrs. Anne Patter- 
son; and two sisters, Mrs. Joan Pat- 
terson Del Pozzo and Sue Patterson. 


Jay Allen Van Swearingen 


Jay Allen Van Swearingen, 65, a 
retired Foreign Service officer, died 
at Awase Heights, Okinawa, on Au- 
gust 2. 

Mr. Van Swearingen joined the 
Foreign Service in June 1956. He 
held such assignments as First Secre- 
tary and Consul at Tokyo and First 
Secretary, Consul and Commercial 
Attaché at Djakarta. 

Since his retirement in December 
1968, Mr. Van Swearingen had lived 
in Okinawa. 

Mr. Van Swearingen leaves a 
brother, Paul Van Swearingen, of 
4265 Olantangy Blvd., Columbus, 
Ohio, and a nephew. 


Maurice W. Altaffer 


Maurice W. Altaffer, 81, a retired 
Foreign Service officer, died in Zu- 
rich on July 11. 

Mr. Altaffer retired on May 31, 
1953. Prior to his retirement he had 
served as Consul General at Palermo. 

His survivors include his wife, 
Mrs. Jeanne R. Altaffer, of Rigi- 
strasse 18, 8006 Zurich, Switzerland, 
and a son, Dabney R. Altaffer, of 
1008 Transamerica Building, Tucson, 
Arizona 85701. 
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Amb. Arthur K. Watson 


Ambassador (Ret.) Arthur K. 
Watson, 55, who served as U.S. envoy 
to France from 1970 to 1972, died in 
Norwalk, Conn., Hospital on July 26 
of injuries he suffered in a fall in his 
New Canaan home on July 18. 

As Ambassador to France Mr. 
Watson played an active role in a 
joint U.S.-French effort to stop traffic 
in heroin that was finding its way 
into America. He also handled the 
first official contacts between the 
United States and the People’s Re- 
public of China through Huang Chen, 
then China’s Ambassador to France. 

Prior to his appointment to Paris, 
Mr. Watson was Chairman of the 
Board of IBM World Trade Corp., an 
IBM subsidiary that handles business 
done outside the United States. At 
his death Mr. Watson was a director 
of the parent company and a member 
of the executive committee of the 
board. 

Ambassador Watson received many 
high honors, including the Vatican’s 
Equestrian Order of St. Sylvester, the 
French Legion of Honor and the 
Grand Cross of the French Republic’s 
Order of Merit. 

He leaves his wife, the former Ann 
C. Hemingway, of the home address, 
751 Weed Street, New Canaan, Conn. 
06840; three daughters, Ann Carroll, 
Jane White and Caroline Trowbridge; 
three sons, Arthur K., Stuart H., and 
David J.; a brother, Thomas J., Jr., 
and a sister, Mrs. Helen Buckner. 


Ruth Hazen Hopkins 


Ruth Hazen Hopkins, 68, wife of 
retired Foreign Service Officer Frank 
Snowden Hopkins, died at her home 
on July 28. 

Mrs. Hopkins accompanied her 
husband to various Foreign Service 
posts where he served as Public Af- 
fairs Officer at Stuttgart, Consul at 
Martinique, and Consul General at 
Melbourne. He retired in March 
1968. 

Mrs. Hopkins leaves her husband, 
of the home address, 5108 Lawton 
Dr., Sumner, Md.; two sons, Dr. 
Nicholas S. Hopkins, of New York, 
and Dr. Richard S. Hopkins, of Phil- 
adelphia; a daughter, Martha H. 
Myers, of Wheaton, Md.; a brother, 
two sisters, and four grandsons. 

The family requested that expres- 
sions of sympathy be in the form of 
donations to the Foreign Service 
Scholarship Fund, care of the Ameri- 
can Foreign Service Association, 
2101 E Street, N.W. 


OBITUARIES 


Ghosn J. Zogby 


Ghosn J. Zogby, 59, a retired For- 
eign Affairs Officer, died after a long 
iliness on June 6 in Washington. 

Mr. Zogby served with the U.S. 
Army in the European theater during 
World War II and with the military 
government in Germany until 1950, 
when he joined the Foreign Service. 
He held assignments in Istanbul, 
Frankfurt, Beirut, Colombo and in 
the Department before resigning in 
May 1963. 

Mr. Zogby leaves his wife, Helen, 
of the home address, 4022 Veazey 
Street, N.W., a sister and a brother. 
The family suggested that expressions 
of sympathy be in the form of con- 
tributions to the American Cancer 
Society. 


Charles Kirkland Michalka 


Charles Kirkland Michalka, 23, 
son of retired FSO and Mrs. Earl 
R. Michalka, was fatally stabbed dur- 
ing a robbery in his Washington 
apartment on July 14. 

A Phi Beta Kappa honor graduate 
of the University of Florida, where 
he had majored in Economics, Mr. 
Michalka was employed as a Trans- 
portation Analyst with the U.S. Civil 
Aeronautics Board. His father served 
in the Foreign Service for more than 
25 years and prior to retirement in 
January 1973 was Counselor for 
Administrative Affairs in Madrid. 

In addition to his parents, of 1208 
Hardee Road, Coral Gables, Fla. 
33146. Mr. Michalka leaves a bro- 
ther, John. 


Samuel O. Lane 


Samuel O. Lane, 59, a retired 
Foreign Service officer, died at Me- 
morial Hospital in Dayton, Texas, 
on July 4. 

Mr. Lane joined the Foreign Serv- 
ice in 1941. He held such assign- 
ments as First Secretary and Consul 
in Seoul; Officer in Charge of Korean 
Affairs; Deputy Director of the Office 
of West Coast Affairs in the Bureau 
of Inter-American Affairs; Consul 
General at Guayaquil and Consul 
General at Quito. He retired on 
October 31, 1967. 

Mr. Lane leaves his wife, Mrs. 
Neva Gene Lane, of the home ad- 
dress, 9603 Fairdale, Houston, Texas 
77042; and three children, Stuart T. 
Lane, Capt. Samuel O. Lane, Jr., and 
Mrs. Nancy Lane Eltrich. 


Margaret E. Peters 


Margaret E. Peters, 56, a Visual 
Information Specialist in the Audio- 
Visual Services Division, OPR/VS, 
died at Sibley Memorial Hospital in 
Washington on July 17. 

Miss Peters joined the Department 
in June 1951. A Civil Service em- 
ployee, she served with the Division 
of Central Services and then trans- 
ferred to the Audio-Visual Services 
Division. 

Miss Peters leaves three half-sisters, 
Auburn Juanita Warren, of Route 3, 
Montevallo, Ala., Bobby Jean Genry 
and Betty Sue Wolfe, and a half-bro- 
ther, James Bert Peters. 


James S. Green 


James S. Green, 44, a Mail Clerk 
in the Diplomatic Pouch and Courier 
Operations Division, OC, died at his 
home in Washington on August 4. 

A Civil Service employee, Mr. 
Green entered on duty in the Depart- 
ment in October 1958. 

Mr. Green leaves his wife, Mrs. 
James S. Green, of the home address, 
3519 Jay Street, N.E., Washington, 
D.C., and two daughters, Verneice 
Green, and Roberta Ford. 


John R. Bruce 


John R. Bruce, 80, who held sev- 
eral public affairs posts in the De- 
partment and USIA before his retire- 
ment in 1962, died at Marin General 
a. in San Francisco on June 
19. 

Mr. Bruce joined the Foreign Serv- 
ice in 1951. He held such assign- 
ments as Press Attaché in Tehran, 
Bonn, Kabul and Baghdad and he 
also served for many years as a 
Foreign Service Inspector with USIA. 
Before joining the Department Mr. 
Bruce was city editor and columnist 
for the old San Francisco Call-Bul- 
letin and later city editor of the San 
Francisco Chronicle. 


Mr. Bruce leaves a brother, Wil- 
liam, of Mountain View, Calif., and 
three sisters, Barbara Bruce, Chris- 
tine Bruce and Catherine Corrigan, 
of Sacramento, Calif. 


A. Bland Calder 


A. Bland Calder, 82, a retired For- 
eign Service officer, died on June 29. 

Mr. Calder, who retired from the 
Service in March 1952, leaves his 
wife, Mrs. Nelle R. Calder, of the 
home address, P.O. Box TT, Carmel, 
Calif. 
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WASHINGTON—Ambassador William J. 
Porter presents Lois Tepas with a Meri- 
torious Honor Award and Meritorious 
Service Increase commending her on 
many years’ service as his secretary in 
Viet-Nam, Korea, Paris and Washington. 


WASHINGTON—Mary E. McDonough, 
Senior Academic Program Officer in 
CU's Office of Near Eastern and South 
Asian Programs, received a Meritorious 
Honor Award when she retired recently 
after 33 years of Government service. 


AUGUST 1974 


BRUSSELS—Ambassador Donald Rumsfeld, left, U.S. Representative to the North 
Atlantic Treaty Organization (NATO), congratulates Leo J. Reddy, Political Officer, 
USNATO, who received a Meritorious Honor Award for his work performance 
during preparations for the Conference on Security and Cooperation in Europe. 


CARACAS—Departing Administrative Counselor Ray Sena, Jr., right, displays 
his 35-year Length of Service Award as Ambassador Robert McClintock looks on. 
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NAPLES—Participants in a Length of Service Award and Safe Driving Award presentation ceremony were, from left to right, 
Guiseppe Guilano, Administrative Officer; Maria De Lisio, 35-year service award; Salvatore Vitiello, 10 years; Maria Teresa 
Castellani, 20 years; Antonio Barnaba, 20 years; Maria Rosaria Alfonzo, 25 years; Guglielmo Cianciulli, 20 years; Alda 
Paura, 25 years; Anna Conte, 20 years; Salvatore Fele, 10-year Safe Driving Award (SDA); Consul General Daniel L. Horo- 
witz, Antonio Petriccivolo, 8-year SDA; Antonio Monti, 16-year SDA; Antonio Porreca, 4-year SDA; Salvatore Mariani, 1-year 
SDA; Pierson M. Hall, Deputy Principal Officer; and Pasquale Canzanella, 19-year SDA. 


ATHENS—Ambassador Henry J. Tasca 


congratulates his secretary, Gwen Petit- 
COPENHAGEN—Ambassador Philip K. Crowe, second from right, recently pre- jean, while presenting her a 25-year 


sented awards to, from left to right, Harry B. Cook, Budget and Management Length of Service Award. 
Officer, 35-year Length of Service Award; Bruce N. Gray, Consular Officer, Meri- 

torious Honor Award; Victor Wolf, Jr., Consul, Superior Honor Award; and Deputy 

Chief of Mission Thomas J. Dunnigan, 30-year Length of Service Award. 


AMMAN—Chargé d’Affaires, a.i., Pierre R. Graham, left, presented a Meritorious 
Honor Award to Communication and Records Assistant F. Joseph Barlow, right, 
for exceptional service during the Middle East hostilities of October, 1973. Mrs. LONDON—Eileen M. Kerley holds the 
Barlow attaches the pin accompanying the award to her husband's lapel. Mr. Meritorious Honor Award presented to 
Graham has since been named by the President as Ambassador to Upper Volta. her by Ambassador Walter Annenberg. 
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ASUNCION—Deputy Chief of Mission 
Ralph W. Richardson, left, receives his 
30-year Length of Service Award from 
Ambassador George W. Landau. 


WASHINGTON—Ambassador to Cyprus Rodger P. Davies, right, who was then 
PARAMARIBO—Consul General Donald Acting Assistant Secretary for Near Eastern and South Asian Affairs, presents a 


A. Johnston is pictured presenting a 25- Meritorious Honor Award, with his congratulations, to W. Scott Butcher, NEA Staff 
year Length of Service Award to Admin- Assistant. Looking on are Walter T. Kamprad, Special Assistant to the NEA 
istrative Officer W. Pauline Taylor. Executive Director, and Chandler P. Roland, Post Management Officer, NEA/EX. 


TOKYO—In the photo at left, veteran 
Foreign Service local employee Takeshi 
Takemori receives a Meritorious Honor 
Award from Chargé d’Affaires, a.i., 
Thomas P. Shoesmith. Previously, Minis- 
ter Shoesmith had presented a Meritori- 
ous Service Increase to Communications 
Technician Myron D. Fink, above. 
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WASHINGTON—Former Deputy Assistant Secretary for Security G. Marvin Gentile, 
left, presented Length of Service Award certificates to Office of Security staff mem- 
bers Joseph E. Rosetti, center, for 30 years, and Craige G. Holm, for 25 years. 


ROME—Ambassador John A. Volpe, right, presents Meritorious Honor Awards to 
Embassy Nurse B. J. Sheagren and to Commercial Attaché John A. Cantwell. 


ANKARA—Ambassador William B. Ma- 
comber, Jr., right, admires the medal 
accompanying the Meritorious Honor 
Award presented to Vice Consul Louis 
P. Russell, who was cited for his excep- 
tional service in a complicated and time- 
consuming consular problem. 


WASHINGTON-—Assistant Secretary for 
Inter-American Affairs Jack Kubisch, left, 
presents a Meritorious Honor Award to 
Sheldon J. Krys, former Personnel Officer 
in CA/FS/ARA, for service during the 
decentralization of the Overseas Per- 
sonnel Branch from ARA. 


BREMEN—At a recent ceremony, Consul General Frances A. Usenik, center, left, presented a Meritorious Honor Award to the 
local staff here. Hermanna Sand accepts the award on behalf of all of the recipients, pictured in background. 
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“S" Area 


Secretary of State Kissinger accom- 
panied the President to Moscow on 
June 25 to attend the Moscow Sum- 
mit meeting. At the conclusion of the 
Summit, the Secretary traveled to 
Brussels, Paris, Rome, Munich, Lon- 
don and Madrid to brief government 
Officials. He was accompanied by 
Jerry Bremer, David Gompert, Jac- 
quelyn Hill, Bonnie Andrews and 
Gloria Kilgore of his immediate staff; 
Paul Barbian and Marjorie Soltis of 
the Secretariat Staff (S/S-S); and 
James Moran and Karen Jenkins of 
the Executive Office (S/S-EX). 

The Secretary joined the President 
in San Clemente, California, July 18- 
20 and July 25-27. He was accom- 
panied by Lawrence Eagleburger. 
Bonnie Andrews, and Donna Bonsell 
of his immediate staff, and Warren 
Littrel of S/S-EX. 

Richard Hecklinger, Staff Officer, 
has recently joined the Secretariat 
Staff. 

Robert W. Duemling and Miles S. 
Pendleton are the new Special Assist- 
ants to Deputy Secretary Robert S. 
Ingersoll. 

Under Secretary for Political Af- 
fairs Joseph J. Sisco addressed the 
Advertising Council on June 24 and 
the Overseas Writers’ Club on July 
11. Mr. Sisco also appeared on Con- 
gressman Horton’s television program 
on June 25 and testified before Con- 
gressman Hays’ subcommittee on 
June 26. 

The Office of the Under Secretary 
for Security Assistance (T) wel- 
comed Lois L. Allder, Jeanne N. 
Powell and Dorothy L. Smith to its 
secretarial staff. 

Michael M. Conlin, Special Assist- 
tant, recently joined the staff of the 
Office of the Deputy Under Secretary 
for Management (M). 

Charles Hill has joined the Office 
of Ambassador-at-Large Ellsworth 
Bunker (S/AB) as Special Assistant. 
Mr. Hill had been serving as China 
Program Officer in CU. 

The Policy Planning Staff (S/P) 
welcomed Raymond F. Smith as 
Chairperson of the Open Forum 
Panel. 

Philander P. Claxton, Jr., Special 
Assistant to the Secretary for Popula- 
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SIGNING CEREMONY-—Secretary Kissinger and Japanese Ambassador Takeshi 
Yasukawa sign the U.S.-Japan Agreement on Energy Research and Development 
at a ceremony in the Department on July 15. The agreement fulfills a commitment 
made a year ago by President Nixon and Prime Minister Tanaka to expand the 
scope of cooperation in this area. Implementation of the five-year agreement 
began with a visit to Japan early this month by a team of technical experts repre- 
senting a number of U.S. Government technical agencies. 


tion Matters (S/PM), attended the 
International Convocation on the 
World Population Crisis in New York 
on June 20. The Convocation was 
sponsored by the Planned Parenthood 
Federation of America and several 
other organizations. He also ad- 
dressed a USIA Washington expert 
group luncheon meeting on “UN 
World Population Year and the Bu- 
charest Conference.” 

On June 27, Mr. Claxton acted as 
moderator of a Conference on World 
Population Year 1974 held for Non- 
Governmental Organizations in the 
State Department’s International Con- 
ference Room. The Conference was 
attended by nearly 300 representa- 
tives of such organizations. 

Mr. Claxton was interviewed on 
July 9 by the regional editors of the 
Voice of America on the World Pop- 
ulation Conference and background 
information. On July 12, he addressed 
the Foreign Affairs Executive Semi- 
nar On Population and US Interests. 

Clifford R. Nelson entered on duty 
June 25 as Deputy Special Assistant 
to the Secretary for Population Mat- 
ters. He replaces William F. Spengler 
who has been reassigned to Lahore, 
Pakistan, as Consul General. 

Ward P. Allen, Senior Advisor for 


World Population Conference, at- 
tended the Economic Commission for 
Africa Population Preparatory Con- 
ference in Addis Ababa, May 13-16. 
He represented the Department at a 
Population Symposium at EXPO 74 
in Spokane, June 20 and 21. 

LaRue Lutkins, Executive Secre- 
tary of the U.S. National Commission 
on the Observance of World Popula- 
tion Year, visited Brussels, July 10- 
12, with Dr. Frank Notestein, a mem- 
ber of the Commission, to attend a 
UN-sponsored meeting of representa- 
tives of national population commis- 
sions. 

On several occasions recently, J. 
Grant Burke, S/PM Staff Aide, has 
briefed constituents of Senator Wei- 
cker of Connecticut on the back- 
ground of the World Population Con- 
ference. He also briefed members of 
the staff of several Senators and Con- 
gressmen on the Conference. 

The Office of the Special Assistant 
to the Secretary for Narcotics Matters 
(S/NM) welcomed David H. Ernst 
as Deputy Senior Advisor and Special 
Assistant to the Secretary, Donald D. 
Cohen as Budget Officer, and Judith 
Gentzler to the Secretarial staff. 

Edward Casey is now Special As- 
sistant to the Coordinator of U.S. 





TOP HONORS—George Springsteen, Executive Secretary of the Department, pre- 
sents a Superior Honor Award to Fran Hess in recognition of outstanding service 
during her 12 years of dedicated duty with the Secretariat Staff. Mrs. Hess, who is 
now with the office of the Assistant Secretary for Administration, also received a 
statistical abstract outlining her accomplishments in S/S-S. 


Participation in the World Food Con- 
ference (S/WF). 

Anne Cary and Charles Redman 
are new Operations Officers in the 
Operations Center (S/S-O). 

Amb. John R. Stevenson and John 
Norton Moore of the NSC Inter- 
agency Task Force on the Law of the 
Sea (D/LOS) are serving as US. 
representatives to the Law of the Sea 
Conference, which began in Caracas 
on June 20 with 148 countries repre- 
sented. This is the largest interna- 
tional conference in history. 

Also on the U.S. delegation to that 
conference are Stuart H. Mcintyre, 
Alternate Representative; Otho Es- 
kin, Secretary of Delegation; Myron 
Nordquist, Secretary of Delegation- 
Technical; and Roger Hull, Adviser. 


Administration 


Scores of friends and colleagues 
honored G. Marvin Gentile, Deputy 
Assistant Secretary for Security, at a 
luncheon at the Mayfiower Hotel on 
July 26 marking his retirement after 
more than 33 years of government 
service, 

John M. Thomas, Assistant Secre- 
tary for Administration, and other 
Department officials warmly praised 
Mr. Gentile’s outstanding career in 
the security field. 

Mr. Gentile headed the Office of 
Security (SY) since March 1964. 
Appointed a Foreign Service Reserve 
Officer of Class 1, he became a For- 
eign Service Officer in May 1966. 


Prior to joining the Department, 
Mr. Gentile served as a Special Agent 
with the Federal Bureau of Investiga- 
tion from 1941 to 1944 and from 
1946 to 1952, with time out for two 
years’ service with the U.S. Navy. 
From 1952 to 1964 Mr. Gentile was 
a Security Officer with the Central 
Intelligence Agency. 

Mr. Gentile is a graduate of North- 
western University (B.A.), George 
Washington University (M.A. in In- 
ternational Affairs), and the Indus- 
trial College of the Armed Forces. He 
is a member of the Society of Former 
Special Agents of the Federal Bureau 
of Investigation. 

Kenneth B. Forrest, formerly Re- 
gional Communications Officer in 
Bonn, has taken up his new duties as 
Special Projects Officer in A/OC. 

Frank P. Irwin, from the Frank- 
furt Courier Office, has assumed 
duties as Chief of the Washington 
Regional Diplomatic Courier Office. 

Donald F. Sedlacek, recently Com- 
munications Officer in Rome, has re- 
ported for duty to A/OC as Opera- 
tions Officer for East Asia. 

Margie L. Ozier, one of the De- 
partment’s Mustangs, has joined the 
staff of OC/EX, where she is serving 
as Assistant Personnel Officer. 

Radio Technicians Robert F. 
Ariansen, assigned to New Delhi; 
Dennis E. Nelson, to Pretoria; and 
James VanDerhoff, to Beirut, re- 
ported into the Department for orien- 
tation and training before proceeding 
to their overseas assignments. 


Helen R. Bennett, a new employee, 
has reported to duty in OC/P. 

Eugene J. Lindberg, Executive 
Staff (OC/EX), visited the Collins 
Radio Company Factory, Dallas, 
Texas, for familiarization with radio- 
teletypewriter equipment being as- 
sembled and tested and to develop in- 
formation and materials for the train- 
ing of operators on this equipment. 

Seven Communications & Records 
(C&R) assistant recruits began OC’s 
six-week C&R Operations Course 
July 15. They are John Blanke, as- 
signed to Brussels; Jonathon R. 
Dobre, Abidjan; Christopher P. 
Graham, Beirut; Danny H. Green, 
San Salvador; Hugh F. Markette, 
Jidda; Donald R. Smock, Paris; and 
John H. Walters, Jr., Brussels. 

Daniel B. Baith and Richard D. 
Tinker, of the Programs and Engi- 
neering Division (OC/PE), attended 
a four-week course in maintenance 
of Electronic PABX equipment at 
Des Plaines, Illinois. 

Dennis E. Nelson, OC/PE, attend- 
ed a two-week course in the mainte- 
nance of radio equipment at Lynch- 
burg, Virginia. 

Thomas J. McCay and Robert A. 
Yamamura, OC/PE, attended a one- 
week course entitled Communications 
Security Orientation for Engineers at 
the National Security Agency, Fort 
Meade, Maryland. 

James C. Clemon, Jr., a COMSEC 
specialist in Communications Security 
Division (OC/S), was awarded a 
Bachelor of Arts Degree in manage- 
ment by the University of Maryland. 

Robert A. Yamamura and Thomas 
J. McCay, both OC/PE, were award- 
ed Meritorious Service Increases. 

OC employees receiving 20-year 
Length of Service Awards were 
Francis R. McClaude, OC/T; Tal- 
madge D. DeVaughn, O/CS; and 
George D. Koorkanian and Jacqueline 
M. Rubenic, both of OC/P. Ned A. 
Paes, OC/PE, received a 10-year 
award. 

Summer employees with the Pub- 
lishing and Reproduction Services 
Division (PBR) are Joan Hedrich, a 
senior in the classics at William and 
Mary who is serving as an editor; 
Steve Felatko, an architecture student 
at Carnegie-Mellon, who is with the 
editorial offices in SA-6; and Law- 
rence Jackson, who is working in 
PBR’s Distribution Branch. 

Anthony Sierra has succeeded 
Marcella Woerheide as Chief of the 
Translating Branch of the Language 
Services Division (OPR/LS). Mrs. 
Woerheide retired at the end of June. 
Mr. Sierra is a highly competent 
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language specialist well known to 
many areas of the Department. 

OPR/LS shorthand reporter 
Arnold Cohn spent several days in 
Honolulu the latter part of June, re- 
porting meetings of committees of 
CU’s National Review Board for the 
East-West Center. 

OPR/LS interpreters Sophia Por- 
son and Harry Obst and John Di- 
Sciullo of INR/RES flew to Brussels 
on June 25 to render interpreting as- 
sistance to the Presidential party at 
meetings with NATO country Chiefs 
of State. OPR/LS Russian interpret- 
ers Dimitri Arensburger and Bill 
Krimer were in Moscow for the same 
purpose. Mr. Obst continued on to 
Munich for the Secretary’s visit there. 

OPR/LS interpreter and assigning 
officer Helen Kaps traveled to Tufts 
University in early July to brief escort 
interpreters assigned to CU visits pro- 
grammed by Operation Crossroads 
Africa. 

OPR/LS staff interpreters De 
Seabra, Kaps, Maggio, Porson and 


Van Reigersberg provided interpret- 
ing services for an OECD working 
group meeting in the Department July 
10 and 11, while Rose Shields of the 
OPR/LS Translating Branch was 
called upon for French shorthand 
assistance. 


African Affairs 


Assistant Secretary Donald B. 
Easum met with members of the 
Christian Science Monitor and the 
Boston Globe in Boston, Mass., on 
July 15. The following day, he at- 
tended a luncheon in New York 
given by the Arab-American Asso- 
ciation. 

Edward W. Mulcahy, former Am- 
bassador to Chad, has been desig- 
nated Deputy Assistant Secretary for 
African Affairs. 

John W. Foley has been designated 
Acting Deputy Assistant Secretary 
for African Affairs. 

Robert S. Barrett recently joined 


the East African Affairs (AF/E) staff 
as Alternate Director and Country 
Officer for Ethiopia. 

Hunt Janin has replaced Thomas 
J. Burke as Country Officer for Zam- 
bia and Malawi. Mr. Burke has been 
assigned to EA/EX. 

Ralph Bresler, Country Officer for 
Mauritius, Madagascar, Seychelles, 
and British Indian Ocean Territory 
(BIOT), recently returned from an 
orientation trip which took him to 
Madagascar, Mauritius, and Nairobi. 

Peter C. Walker, former Director 
of the Regional Affairs Staff in AF, 
has departed for his new assignment 
as Consul General at Lourenco Mar- 
ques. 

Ambassadors who were recently in 
the Department on consultation in- 
clude: William D. Brewer, Sudan; 
Richard W. Murphy, Mauritania; and 
Clinton L. Olson, Sierre Leone. 

David E. Mark was sworn in as 
Ambassador to Burundi on June 27 
and has departed to undertake his 
new duties. 


LAGOS—Staff members gathered to bid farewell to Regional Budget and Management Officer Ralph B. Hartwell prior to 
his departure for a new assignment to Rome. Among those shown on that occasion are Mr. Hartwell, wearing a Western 
Nigerian outfit, seated second from left, and Counselor for Administration Earl W. Bellinger, seated at right. 
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Pierre R. Graham was sworn in as 
Ambassador to Upper Volta on July 
10 and has departed for Ouagadou- 
gou. 

Dean R. Hinton was sworn in as 
Ambassador to Zaire on June 27. 

Robert A. Stevenson was sworn in 
recently as Ambassador to Malawi. 

James B. Engle is the new Am- 
_bassador to Dahomey. 


Arms Control and 
Disarmament Agency 


ACDA Director Fred C. Iklé ap- 


peared before a subcommittee of the 
House Committee on Foreign Affairs 
on July 9, and before the Senate 
Subcommittee on International Fi- 
nance on July 15, to testify on the 
implications of the export of nuclear 
materials and technology. 

Mr. Iklé and Executive Secretary 
Mel Christopher met with the Com- 
mission on the Organization of the 
Government for the Conduct of For- 
eign Policy. 

Ralph Stuart Smith, Press Adviser, 
has been named Chairman of the 
Editorial Board of the Foreign Serv- 
ice Journal. 


mm, pr ™ 
; 


Five new officers have joined the 
staff of the Plans and Analysis Bu- 
reau. Bert Aschenbrenner, a former 
Vice President for Development of 
the Itek Corporation, and Robert 
Morrison, a retired Air Force Colonel 
and recently a senior intelligence offi- 
cial in the Office of the Assistant Sec- 
retary of Defense, have joined the 
Agency as Intelligence Officers. Jef- 
frey Cooper has come to the Agency 
from the Federal Energy Office. Maj- 
or Clark Gillespie, USA, and Captain 
Bernard Robinson, USAF have been 
assigned to ACDA as Operations 
Analysts. 

Dr. Steven Goldman and Lt. Col. 
Fred Berry, Jr., USA, have reported 
for duty in the Military and Economic 
Affairs Bureau. Dr. Goldman is a 
recent Ph.D. graduate of Johns Hop- 
kins. Col. Berry, whose last assign- 
ment was as an infantry battalion 
commander in Korea, will work on 
arms transfer matters. 

Dr. Victor Alessi and Cdr. Frank 
Martin, USN, have been assigned to 
the Nuclear Weapons and Advanced 
Technology Bureau. Dr. Alessi was 
an operations analyst for the Center 
for Naval Analyses for five years and 
Cdr. Martin was assigned to the 
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JAKARTA—U.S. Ambassador to Indonesia David D. Newsom and Mrs. Newsom are 
shown during their recent visit to USAQUIP 74, the first solo U.S. Commercial Ex- 
hibition ever held in Indonesia. The exhibition featured agricultural, construction 
and logging machinery. 


Naval Research Laboratory in Wash- 
ington, D.C. 

On June 30, Colonel P. J. Long 
and Medora Holm retired from gov- 
ernment service. Col. Long had 11 
years with ACDA and a total of 41 
years of government service. He re- 
ceived the Agency’s Superior Honor 
Award. Miss Holm had been with 
ACDA since its creation in 1961. 
She has been the classified documents 
control officer with delegations to the 
ENDC, CCD and with all SALT 
delegations since the beginning of the 
negotiations. 

Jan Kalicki of the International 
Relations Bureau has departed on 
leave of absence for one year to 
accept an International Affairs Fel- 
lowship of the Council on Foreign 
Relations. 

FSO Robert Kennedy has accepted 
a position with the Army War Col- 
lege. 

FSO Peter Semler has been reas- 
signed as Political Officer at the U.S. 
Mission, Berlin. 

Major Richard Krinsky has left 
ACDA and the Army to enter private 
industry. 


Director General's Office 


Paul V. Ward was named Chief of 
the Analysis & Requirements Divi- 
sion of Personnel for Management 
effective July 16, replacing Charles 
Edward Emmons who has departed 
for Abidjan. 

FSO William D. Morgan, a senior 
Deputy Examiner who has served as 
chairman of the consular panel for 
the past year, has departed REM/ 
BEX on assignment to the Industrial 
College of the Armed Forces for 
senior training. His successor, FSO 
Nancy Ostrander, has succeeded him, 
coming from senior training at the 
National War College. 

FSO Robert B. Hill, previously 
deputy chief of CA/FS, has been re- 
assigned to REM/BEX succeeding 
FSO David H. Ernst, now assigned 
to S/NM as Deputy Senior Advisor to 
the Secretary for International Nar- 
cotics Matters. Mr. Hill will serve as 
a senior Deputy Examiner, chairman 
of the Economic/Commercial panel. 

FSIO Philip di Tommaso, Deputy 
Executive Director of BEX for USIA, 
has departed on reassignment to 
Athens as Cultural Affairs Officer. 
His replacement has not yet been 
designated. 

Ted Ashford, a retired FSIO con- 
tinuing on an interim expert appoint- 
ment, has continued service with 
REM/BEX, with FSIO Marbury Efi- 
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menco also serving on a TDY basis. 

Dr. Erich Prien, consultant to the 
Board of Examiners, participated in 
discussions with the written examina- 
tion contractor—the Educational 
Testing Service—at Princeton, N.J., 
in late June, and subsequently con- 
ferred with the REM/BEX staff. 

FSO George Bennsky, on reassign- 
ment from EB to the Senior Seminar, 
completed two weeks of duty with 
REM/BEX on July 12, during which 
time he held discussions and inter- 
views within the Federal community 
on examination/selection procedures. 

Robert Biston, Chief of the Con- 
sular Counseling Branch, visited Bei- 
rut, Nicosia, Tel Aviv, Athens and 
Rome from June 30 to July 14. In 
Beirut he represented PER at the 
regional conference of consular offi- 
cers. In addition, Mr. Bishton briefed 
officers on personnel developments 
and counseled individual employees 
on career matters. 

Henry Y. McCown has replaced 
Gary Posz as Placement Officer in 
the ARA Assignment Branch. Mr. 
McCown served previously in the 
Office of Iberian Affairs. Mr. Posz 
has accepted a teaching position at 
the University of Alaska in Anchor- 
age. 


East Asian and 


Pacific Affairs 


Assistant Secretary Robert S. In- 
gersoll relinquished charge of EA on 
July 11 to assume new responsibili- 
ties as Deputy Secretary of the De- 
partment. Arthur W. Hummel, Jr., is 
Acting Assistant Secretary for EA. 

Deputy Assistant Secretary Rich- 
ard L. Sneider left for Tokyo on 
June 7 to participate as an official 
spokesman in a USIS packaged pro- 
gram on “U.S.-Japanese Relations in 
a Global Perspective,” beginning 
June 10 for a week. He then attended 
the Seventh U.S.-Japan Conference 
on Cultural and Educational Inter- 
change (CULCON), June 17-20. Fol- 
lowing the conference he went to 
Seoul for consultation. 

On June 25, Deputy Assistant 
Secretary Monteagle Stearns ad- 
dressed the Nonresident Class of 
1975 at the U.S. Army War College, 
Carlisle, Pa., on “The U.S. in Asia.” 

The following Ambassadors visited 
the Bureau for consultation; David 
K. E. Bruce, Peking; Graham Mar- 
tin, Saigon; Marshall Green, Can- 
berra; and Edwin Cronk, Singapore. 

Sherman F. Euler, Budget Officer 
for EA, was presented a Superior 
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MEDELLIN—Principal Officer Ford Cooper, left, tours a Colombian textile plant 
with members of a U.S. Government-sponsored special trade mission of textile 
machinery producers, which visited this city in early June. 


Honor Award on the occasion of his 
retirement on June 30. 

Robert Martens has arrived from 
Romania to assume the position of 
Director of the Regional Affairs 
Office (EA/RA). 

Jim Henderson transferred to the 
Laos/Cambodia desk and was re- 
placed in EA/RA by John Zerolis. 

John F. Knowles, then Deputy 
Director, Thailand and Burma (EA/ 
TB), recently made an orientation 
visit to those two countries. En 
route, he received notification of his 
designation as Deputy Director for 
Australia/New Zealand/Pacific Is- 
land Affairs and so continued his 
tour to include countries in his new 
area of responsibility. 

James A. Klemstine, Country Offi- 
cer, Thailand, EA/TB, visited Bang- 
kok July 3-10 in connection with dis- 
cussions on the Thailand Country 
Commercial Plan. During his visit he 
also discussed economic matters with 
Embassy and Thai officials. 

Mark M. Easton, Country Officer, 
Philippines (EA/PHL), departed for 
his new assignment at the Consulate 
General at Port Moresby, Papua, 
New Guinea. 


Personnel on consultation in EA 
recently included Edward Masters, 
Deputy Chief of Mission, Bangkok; 
Raymond Perkins, proceeding to 
Phnom Penh as Political/Military 
Officer; Maurine Crane, transferring 
from Vientiane to Seoul as Counselor 
for Administration; Williain Kelly, 
assigned to Rangoon as Administra- 
tive Officer; Leslie Scott, assigned to 
Rangoon as Political Officer; and 
Douglas Frank, on home leave from 
Vientiane. 


Economic and 
Business Affairs 


Maynard W. Glitman, Deputy As- 
sistant Secretary, International Trade 
Policy, was the U.S. Representative 
to the OECD Trade Committee meet- 
ing in Paris, June 25 and 26, where 
discussion focussed on current devel- 
opments in international trade. 

Deputy Assistant Secretary Ray- 
mond J. Waldmann chaired the U.S. 
delegation in negotiations with Mexi- 
co in Mexico City, June 10-14, and 
in Washington, June 24-28. Mr. 
Waldmann was assisted by William 
B. Cobb of the Aviation Negotiations 
Division, and by John C. Amott, U.S. 
Civil Air Attaché in Mexico City. 
The delegations sought to expand 
route rights of each side under the 
1960 U.S.-Mexican Air Transport 
Agreement which was scheduled to 
expire June 30. No agreement could 
be reached. Arrangements were then 
made to extend the present agreement 
through December 31, 1975. 

On July 16, David B. Ortman, 
Acting Chief, Aviation Programs and 
Policy Division (AVP), chaired dis- 
cussions in Washington on the ex- 
pansion of U.S. customs and immi- 
gration preclearance to the Canadian 
cities of Calgary, Edmonton, Halifax 
and Victoria, and the introduction of 
Canadian preclearance at major U.S. 
airports. Mr. Ortman was assisted by 
Charles H. Dudley of AVP. The U.S. 
delegation included representatives of 
the Departments of Treasury, Justice, 
Commerce and Transportation, as 
well as participants from U.S. air- 
lines and airport operators. 

Thomas E. Nelson, Director of the 
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HONOLULU—John Richardson, Jr., left, Assistant Secretary for Educational and 
Cultural Affairs, talks with Harriet Mizuguchi, Chairperson of the University of 
Hawaii Board of Regents, and the Acting Governor of Hawaii, George R. Ariyoshi, 
at the East West Center. Mr. Richardson was here to attend a meeting of the 
Executive Committee of the National Review Board for the East West Center, 


which recommended that the Center be incorporated as an independent entity 
while continuing in close association with the University of Hawaii. 


Office of Telecommunications and 
U.S. Representative on the Adminis- 
trative Council of the International 
Telecommunication Union (ITU), at- 
tended the Council’s 29th Session in 
Geneva, June 15 through July 5. The 
Administrative Council meets annu- 
ally and is responsible for manage- 
ment of the Union in the period be- 
tween Plenipotentiary Conferences. 
At this year’s Session, the Adminis- 
trative Council reviewed and amend- 
ed the 1974 ITU budget, established 
the 1975 budget, and considered staff- 
ing and personnel matters and ques- 
tions related to future conferences. 
The ITU, a specialized agency of the 
United Nations, has been responsible 
for fostering the rational use of tele- 
communications of all kinds for over 
100 years. 

The Director of the Office of Busi- 
ness Practices, Harvey J. Winter, was 
the Alternate U.S. Delegate at an 
Extraordinary Session of the World 
Intellectual Property Organization’s 
Coordination Committee in Geneva, 
June 25-29. The Committee reviewed 
the program and budget of the Or- 


ganization for 1975 and made a num- 
ber of recommendations for effecting 
economies in that budget. 

Clarke N. Ellis, Office of Invest- 
ment Affairs (EB/IFD/OIA), was a 
member of an interagency team, 
headed by Deputy Legal Adviser 
George H. Aldrich, which visited 
Manila from June 19 to July 16. 
The team held preliminary discus- 
sions with the Philippine Government 
concerning the future of U.S.-Philip- 
pine economic relations in light of 
the expiration of the Laurel-Langley 
Trade Agreement on July 3, 1974. 

Robert Service, Chief of the Food 
for Freedom Division, was in Lon- 
don, June 23-29, for meetings of the 
International Wheat Council and the 
Food Aid Committee. Representa- 
tives of the member countries dis- 
cussed the world outlook for wheat 
and food aid plans for the 1974/75 
crop year. 

Paul P. Pilkauskas, of the Tropical 
Products Division, attended meetings 
of the Tropical Products Subgroup 
3 (f) of the Multilateral Trade Nego- 
tiations (MTN) in Geneva, July 10, 


11 and 15. The meeting terminated 
in a report to the Trade Negotiations 
Committee (TNC), which outlined 
the work accomplished by Subgroup 
3 (f), noted the comments of various 
delegations, and simply informed the 
TNC that the work program assigned 
to the group had not been completed 
in its entirety. The future of the Sub- 
group rests with the TNC. 

Michael B. Smith, Assistant Chief 
of the Fibers and Textile Division, 
participated in the U.S./Japanese 
bilateral textile consultations in Hon- 
olulu, July 1-15. The consultations 
resulted in the initialling of a memo- 
randum of understanding for a new 
bilateral textile agreement effective 
October 1, 1974, for a period of three 
and one-quarter years. Immediately 
following the Honolulu talks, Mr. 
Smith accompanied the President’s 
Special Representative for Textile 
Trade Policy, Anthony J. Jurich, on 
a visit to Managua where the latter 
briefed the five member countries of 
the Central American Common Mar- 
ket on the new Arrangement Regard- 
ing International Trade in Textiles. 

The following officers have entered 
on duty in the EB Bureau: 

Richard Smith, Director, Office of 
Investment Affairs; Carl Schmidt, Di- 
rector of International Trade; Robert 
Ryan, Director of Monetary Affairs; 
Harry Cahill, Chief of the Business 
Relations Division; Paul H. Tyson, 
Office of Fuels and Energy; James 
Magnor, Aviation Negotiations Divi- 
sion; Robert McMullen, Food-for- 
Freedom Division; William Mims, Fi- 
bers and Textiles Division; Brian J. 
Mohler, Office of the Deputy Assist- 
ant Secretary for International Trade 
Policy; William N. Witting, Office of 
Investment Affairs; and William van 
B. Robertson, Trade Agreements 
Division. 


Educational and 
Cultural Affairs 


Assistant Secretary John Richard- 
son, Jr., attended a meeting of the 
National Review Board for the East- 
West Center in Hawaii on June 21. 
He was accompanied by William J. 
Cunningham, then of the Office of 
East Asian and Pacific Programs 
(CU/EA); Carol Owens, Secretariat 
to the U.S. Advisory Commission on 
International Educational and Cul- 
tural Affairs (CU/ACS); and Ely 
Maurer, Assistant Legal Adviser for 
Educational, Cultural and Public 
Affairs (L/ECP). Their discussions 
dealt with the possibility of establish- 
ing the Center as an independent 
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educational institution incorporated 
in the State of Hawaii. The Center 
now operates under a grant-in-aid 
agreement between the Department 
and the University of Hawaii. 

Assistant Secretary Richardson and 
William B. Edmondson, Director, 
Office of African Programs (CU/AF), 
met on July 11 with Chief Anthony 
Enahoro, President of the Interna- 
tional Secretariat for the Second 
World Black and African Festival of 
Arts and Culture. They discussed 
American participation in the Festi- 
val which is scheduled to be held at 
Lagos, Nigeria, in November and 
December, 1975. 

On June 28, Deputy Assistant 
Secretary Alan A. Reich visited the 
St. Barnabas Medical Center in Liv- 
ingston, New Jersey, to meet with 
foreign medical graduates. 

Mr. Reich, accompanied by Robert 
O. Jones, International Athletics Pro- 
gram (CU/IAP), represented the U.S. 
Government at the U.S.-U.S.S.R. 
track meet in Durham, North Caro- 
lina, July 3-6. 

On July 16, Mr. Reich attended a 
meeting in Boston of the American 
Alumni Council and participated in 
a panel discussion on international 
alumni. 

Deputy Assistant Secretary Lee T. 
Stull and David I. Hitchcock and 
Virginia Cooper, both of CU/EA, 
attended CULCON VII in Tokyo, a 
biennial educational and cultural dia- 
logue between the United States and 
Japan. Mrs. Cooper then traveled 
through the South Pacific on CU 
business, returning to Washington on 
July 15. Mr. Hitchcock visited Taipei 
and Hong Kong following the CUL- 
CON meeting. 

Lauralee Peters is now student and 
regional programs officer in CU/EA. 
She replaces Frank Buchholz, who is 
a eee language training at 

Murray Zinoman, back from a 
year at Harvard, has joined CU/EA 
to work on China programs, replacing 
M. Charles Hill who is serving on 
the staff of Ambassador at Large 
Ellsworth Bunker. 

William J. Cunningham has moved 
from the post of Deputy Director of 
CU/EA to be Director, Office of 
Youth, Student and Special Pro- 
grams, replacing Richard A. Arndt 
who has been assigned as Cultural 
Affairs Officer (CAO) in Rome. 

Emmett B. Ford, Jr.. Deputy Di- 
rector of the Office of Eastern Euro- 
pean Programs (CU/EE), made a 
three-week consultation tour of East- 
ern European posts. He visited Bel- 
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grade, Bucharest, Prague, Sofia and 
Warsaw before returning to the office 
on July 29. 

Mr. Edmondson of CU/AF par- 
ticipated on July 9 and 10 in a semi- 
nar held in Dayton, Ohio, under the 
auspices of the Kettering Foundation 
to discuss potential program possi- 
bilities and problems in the develop- 
ment of Sister City relationships be- 
tween African and American cities. 

CU/AF Program Officer Mar- 
guerite Simonson welcomed and 
briefed 35 African graduate students 
who arrived at Cambridge, Mass., 
on July 10 to participate in CU/AF’s 
Educational Travel project adminis- 
tered by Operation Crossroads Afri- 
ca 


Regional Program Coordinator 
William E. Jones has been reassigned 
from CU/AF to Kingston as Re- 
gional CAO for the Caribbean. 

Kenneth W. Chard, formerly ad- 
ministrative officer in Cotonou, has 
joined CU/AF as Program Officer 
for Central Africa. 

Deborah Ferguson has been trans- 
ferred from CU/AF to AF/W. 

Daniel O. Newberry, formerly 
Deputy Chief of Mission in Dacca, 
has been assigned as Director of the 
Office of Near Eastern and South 
Asian Programs (CU/NEA). 

Personnel recently assigned to CU 
include Morton F. Fosberg, from 
USIA to CU/PC; Albert Papa, from 
Geneva to the N.Y. Reception Center; 
Thomas E. Spooner, from USIA to 
CU/EA; and Yvonne Robinson, from 
SCA/VO to CU/NEA. 

Internal CU reassignments include 


those of Robert K. Carr of CU/EX/ 
SMS, replacing Vernon A. Lanphier 
who is going to MIT for university 
training; Jackie Cotton, from CU/AF 
to CU; and Marva Long, from CU/ 
NEA to CU/AF. 

Departing personnel include; Merit 
Kimball, a resignation; Delores Arm- 
stead, a resignation; Fred Exton, Jr., 
to FSI training; Paul Tyson, to EB/ 
ORF/FSE; and Richard A. Dwyer, 
to AF. 


European Affairs 


Assistant Secretary Arthur A. 
Hartman accompanied President 
Nixon and Secretary Kissinger on 
Official visits to Brussels, June 25-27, 
for the 25th Anniversary of the 
NATO Alliance, and to the Soviet 
Union, June 27 to July 3. Jack F. 
Matlock, Director of the Office of 
Soviet Union Affairs (EUR/SOV), 
and J. Stapleton Roy, Deputy Direc- 
tor of EUR/SOV, also participated 
in the Moscow visit. Secretarial sup- 
port was provided by Sandra Ulmer, 
Judy Knowles and Maria Carrillo of 
EUR/SOV. 

Mr. Hartman then accompanied 
the Secretary back to Brussels for the 
latter’s briefing of the North Atlantic 
Council on the Soviet visit. He con- 
tinued on with the Secretary for dis- 
cussions in Paris, London, Munich, 
Rome and Madrid before returning 
to the United States on July 10. 

Ambassador Malcolm Toon re- 
turned to Belgrade in early July after 
a period of consultations in the De- 
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TOKYO—Lee T. Stull, right, Deputy Assistant Secretary for Educational and Cultural 
Affairs, greets conference co-chairmen Yoshinori Maeda, second from left, and 
John Hall at the 7th Japan-U.S. Conference on Cultural and Educational Inter- 
change held in Tokyo, June 17-20. Pictured at left is Hisanari Yamada, Parlia- 
mentary Vice Minister for Foreign Affairs of Japan. 





partment at the request of the Deputy 
Under Secretary for Management. 

John D. Rendahl, formerly Special 
Assistant to the Assistant Secretary 
for European Affairs, departed on 
July 13 for his new assignment as 
Deputy Chief of Mission at Dublin. 

Joan M. Clark, Executive Director 
of the Bureau of European Affairs 
(EUR/EX), traveled to Vienna, 
Budapest, Sofia, Ankara, Istanbul, 
Nicosia and Athens, June 1-23. Miss 
Clark talked to Embassy and Con- 
sulate officials on administrative mat- 
ters. Harold W. Geisel, Post Manage- 
ment Officer, EUR/EX, accompanied 
Miss Clark. 

Nicholas G. Andrews assumed his 
new duties as Director of the Office 
of Eastern European Affairs (EUR/ 
EE) on July 8. He previously served 
as Deputy Director of Northern 
European Affairs (EUR/NE). 

Dudley Miller departed the De- 
partment on assignment as Deputy 
Chief of Mission at Belgrade, with 
the diplomatic title of Minister-Coun- 
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selor, after serving as Deputy Execu- 
tive Secretary for Management. 

Marten H. A. van Heuven, Ro- 
manian Desk Officer, departed EUR/ 
EE June 28 to study as a Woodrow 
Wilson Fellow at Princeton Univer- 
sity. 

Judyt Mandel, formerly in the 
Economic Section of EUR/EE, de- 
parted July 19 for assignment to 
London. 

Robert F. Goeckel, work/study 
intern in the Department, reported 
for duty in EUR/EE on June 24. 

M. James Wilkinson completed his 
assignment with EUR/SOV on July 
12 and departed for his new position 
as Administrative Officer in Moscow. 

Anthony C. Albrecht has assumed 
the duties of Deputy Director of the 
Office of OECD, European Com- 
munities and Atlantic Political-Eco- 
nomic Affairs (EUR/RPE), replacing 
Ruth H. Phillips, who has been as- 
signed to Brussels as Economic 
Counselor. 

James Tarrant, EUR/RPE, was a 


member of the U.S. Delegations to 
the June and July sessions of the 
Energy Coordinating Group in Brus- 
sels. Mr. Tarrant also consulted with 
OECD energy officials in Paris and 
Embassy officers in London. 

Sandra L. Vogelgesang, formerly 
of S/P, has transferred to the Euro- 
pean Integration Section of EUR/ 
RPE. 

Warren Clark, EUR/RPE, visited 
the U.S. Mission to the OECD in 
Paris and the U.S. Mission to the 
European Communities in Brussels 
for consultations, June 24-26. He 
also attended a session of the Eco- 
nomic Policy Committee Meeting of 
the OECD, June 24 and 25, and of 
its Working Party III on June 27. 

David Holton, Office of Canadian 
Affairs (EUR/CAN), and Patrick 
O’Connor, a Foreign Service Officer 
on detail at the Department of Com- 
merce, visited Embassy Ottawa in 
late June to discuss implementation 
of a new country commercial pro- 


GENEVA—Ambassador Francis L. Dale, Chief of the U.S. Mission to the European Office of the United Nations and other 
international Organizations in Geneva, awards the cup to one of the champion teams in the city’s little baseball league. 
Assisting Ambassador Dale, who was President of the Cincinnati Reds prior to assuming his present functions, is John D. 
Leighton, left, of Proctor and Gamble. In keeping with Geneva’s international character, players of 16 different nationalities 
make up the roster of the teams. 
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gram. The program outlines a more 
active and structured U.S. commer- 
cial effort in Canada. 

John Dooley, assigned to Edin- 
burgh, served as acting UK Desk 
Officer in EUR/NE the first three 
weeks of July. 

Margaret B. Walthal has trans- 
ferred from the Office of the Special 
Assistant for Labor and UN Affairs 
(EUR) to EUR/NE as secretary for 
the UK desk. 

Lucian Heichler, Office of Central 
European Affairs (EUR/CE), visited 
Embassies Bern, Bonn, and Vienna 
and Consulates General Duesseldorf, 
Frankfurt, Munich, and Stuttgart, 
June 17-28, for consultations on the 
FY 1975 Country Commercial Pro- 
gram. 

Steven E. Steiner, formerly in 
Moscow, began his new duties in 
EUR/CE on June 20. 

On July 19, David Pfotenhauer 
concluded a one-year assignment as 
a JOT in EUR/CE. Mr. Pfotenhauer 
is being transferred to Embassy Bonn. 


Foreign Service Institute 


Prior to his being sworn into office, 
the newly appointed Deputy Secre- 
tary, Robert S. Ingersoll, visited the 
Foreign Service Institute on July 9 
to be briefed by Director Howard 
Sollenberger and the Deans and Co- 
ordinators of the Institute’s Schools 
and other training programs. Mr. In- 
gersoll shared with the Institute’s 
senior staff his views on the Depart- 
ment’s training needs and training- 
related problems. Following the brief- 
ing session and a tour of the Insti- 
tute’s facilities, discussions were con- 
tinued over an informal luncheon. 

The annual DCM program is one 
of five seminars intended to foster 
better management in the Foreign 
Service and State Department. Each 
of the other four is designed specifical- 
ly for the particular audience. They 
are: a first line supervisory course, a 
management segment of the basic 
Junior Officer course, the Executive 
Performance Seminar for middle 
grade officers and the Section Chief 
course. FSI still encounters Foreign 
Service and Departmental officers who 
are skeptical that “management can 
be taught.” It is the Institute’s ex- 
perience, however, that those who at- 
tend the executive training courses 
come away with the belief that man- 
agement principles and techniques 
“can be learned,” to great advantage. 

Joseph T. Kendrick has recently 
been named Dean, Center for Area 
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SIGNING CEREMONY — Ambassador 
Arno Halusa of Austria, left, and Arthur 
A. Hartman, Assistant Secretary for 
European Affairs, on June 14 signed an 
Amendment to the 1969 Agreement for 
Cooperation between the Republic of 
Austria and the United States concerning 
the civil uses of atomic energy. 


and Country Studies at the Foreign 
Service Institute. 

In addition to his duties as Dean 
of the Institute’s School of Profes- 
sional Studies, William D. Broderick 
has assumed the responsibilities of 
Deputy Director for Academic Af- 
fairs. In his new position, Mr. Brod- 
erick replaced former Deputy Direc- 
tor Donald C. Bergus who has been 


transferred to Ankara where he will 
serve as Deputy Chief of Mission. 

Ralph H. Cadeaux, Coordinator, 
Consuler Training, attended the Re- 
gional Consular Conference in Beirut, 
July 1-3, and addressed the confer- 
ence on present and future consular 
training courses and activities. 

Newly appointed language instruc- 
tors at FSI include the following: 

Department of East Asian Lan- 
guages—Meithy Soeparta, Indones- 
ian. 

Department of Near East and 
African Languages—Miri Portnoy, 
Hebrew. 

Department of Romance Lan- 
guages—Enmilietta Francini, Italian. 


Intelligence and Research 


Effective July 1, two new offices 
were established within INR to han- 
dle general and strategic political- 
military matters—the Office of Po- 
litical-Military Affairs and Theater 
Forces (PMT) and the Office of 
Strategic Affairs (STA). PMT is re- 
sponsible for general political-mili- 
tary issues, as well as Warsaw Pact, 
NATO, and other general purpose 
force questions. Robert H. Baraz has 


DISTINGUISHED VISITOR—Sri Lanka’s Deputy Minister of Defense and Foreign 
Affairs, Lakshman Jayakody, signs the Foreign Service Institute's guest book in the 
office of Director Howard Sollenberger during his recent visit to FSI.. Mr. Jayakody 
discussed his Ministry’s plans for establishing an Institute of International Relations 
in Colombo. Following a briefing by FSI Director Sollenberger, Mr. Jayakody 
toured the School of Language Studies where he was introduced to FSI’s language 
teaching methods by Dean James R. Frith. 
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been named as PMT Director. STA 
is responsible for strategic missile and 
air and naval force issues and for 
technical aspects of advanced weap- 
ons development. The Director of 
STA is Lawrence E. Finch. These 
offices have absorbed the functions 
of the former Office of Strategic and 
General Research (RSG) which has 
been abolished. 

Donald Keyser of the Office of 
Research and Analysis for East Asia 
and Pacific (REA) spoke on “Chi- 
nese Political Developments” to the 
Foreign Service Institute’s Orienta- 
tion Class on July 10. 

Louis E. Misback, Chief of the 
Middle America-Caribbean Division 
of the Office of Research and Analy- 
sis for Africa and American Repub- 
lics (RAA), consulted with Embassy 
Officials in South America, July 8-19. 

Marianne Cook, RAA, consulted 
with Embassy officials in South 
Africa, June 22 to July 12. Ann Reid, 
also of RAA, consulted at Embassies 
in East Africa on July 6-19. 

Evelyn Hall, RAA, attended the 
Basic Employee Development Course 
at the Civil Service Commission, July 
15-19. 

John DiSciullo, Deputy Director of 
the Office of Research and Analysis 
for Europe and the Soviet Union 
(RES), accompanied the Presidential 
Party to Brussels for NATO consul- 
tations, June 25-28. He also ad- 
dressed the European Area Studies 
Class at the Foreign Service Institute 
on “West European Developments,” 
on June 20. 

Martha C. Mautner, Chief of the 


Division for Soviet Affairs of RES, 
spoke on “The USSR” before the 
1974 Reserve Symposium on Strate- 
gic Intelligence at the Defense In- 
telligence School on June 26. 

Isabel Kulski, RES, lectured on 
“Soviet-Latin American Relations” 
to the Latin American Area Seminar 
at the Foreign Service Institute on 
June 19. 

On June 20, Igor Belousovitch, 
RES, lectured on “Sino-Soviet Rela- 
tions” to the Foreign Service Insti- 
tute’s class on the People’s Republic 
of China. 

Ray L. Caldwell, RES, lectured 
on June 18 to the Western Europe 
Area Studies class at the Foreign 
Service Institute on “The Current 
Political Scene in Spain.” 

Line R. Rosen, RES, visited Mon- 
treal and conferred with Consulate 
General officers and Canadian jour- 
nalists on trends in Canada’s ongoing 
parliamentary electoral campaign, 
June 24-27. 

On July 17, Sharon Baber of the 
Research Documentation and Inven- 
tories Division of the Office of Ex- 
ternal Research (XR) conducted the 
“Regulatory Materials Workshop” 
class for Foreign Service (as well as 
other agency) secretaries being as- 
signed abroad to their first posts. 
The lecture is a segment of the For- 
eign Service Secretarial Training 
Course offered periodically by the 
Foreign Service Institute. 

Evelyn Siemens, Personnel Officer, 
Office of the Executive Director 
(EX), participated in the orientation 
of Foreign Service secretaries on 


CURACAO—Miss U.S.A., Karen Morrison, is greeted at the airport in Aruba, 
Netherlands Antilles, by left to right, Miss Aruba, Ethleen Oduber; Governor Frans 
Wernet and Consul General Harry M. Lofton. Miss U.S.A. was a guest of honor 
and a goodwill U.S. Ambassador to the recent Miss Aruba Contest. Both Miss Aruba 
and Miss U.S.A. attended the Miss Universe Contest which was held in Manila. 


July 17 as a member of a panel 
of State Department Foreign Serv- 
ice employees discussing “Living 
Abroad.” 

James W. Reddington, Office of 
Economic Research and Analysis 
(REC), visited energy and financial 
officials at the European Community 
Commission in Brussels. He also 
visited a number of European Com- 
munity Commission member coun- 
tries in April and May under the 
Eisenhower Exchange program. Mr. 
Reddington had served earlier as the 
host for his counterpart in the ex- 
change, Robert DeBauw, head of the 
Energy Policy Division of the Euro- 
pean Community Commission. 

Personnel who recently joined the 
staff of INR include Paul Council, 
REA; Hourmouzis Georgiadis, REC; 
Paul W. Hilburn, Jr., CIS; Jean R. 
Langhorst, EX; Angelo R. Mascaro, 
REC; John W. Parker, RES; James 
M. Patton, PMT; and John D. 
Schreyer, REC. 


Inter-American Affairs 


Assistant Secretary Jack Kubisch 
was a member of the U.S. Delegation, 
headed by the Secretary of Commerce 
Frederick B. Dent, to the funeral of 
Argentine President Juan Peron in 
Buenos Aires on July 4. Mr. Kubisch 
also attended a memorial service for 
President Peron at St. Matthews 
Cathedral in Washington, D.C., on 
July 3. 

Charles B. Johnson, Education, 
Science and Cultural Affairs Adviser 
to the USOAS Mission, was an Ob- 
server at the Inter-American Commit- 
tee Meeting on Culture held in Ecua- 
dor, May 17-31. 

Ambassador at Large Ellsworth 
Bunker, Chief U.S. Negotiator, and S. 
Morey Bell, Country Director for 
Panama (ARA/PAN) and Deputy 
U.S. Negotiator, were in Panama for 
negotiations with Panamanian leaders 
on a new canal treaty. The Session 
began June 26 and ended July 3; 
a aaa Bunker returned June 


Patrick Morris, Deputy Director, 
ARA/PAN, addressed the Foreign 
Affairs Executive Seminar, July 15, 
on the Panama Canal Treaty nego- 
tiations. 

Mary Stratos, secretary, ARA/ 
PAN, arrived in Panama July 1 to 
assume her new assignment in the 
office of the Ambassador. 

Gail Mitchell, a senior at the 
University of California at Berkeley, 
arrived July 16 to begin her summer 
internship in ARA/PAN. 
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LA PAZ—Chargé d’Affaires Roger C. Brewin, right, recently inaugurated the newly refurbished Embassy lobby and unveiled 
a painting by Raul Mariaca, a USIS employee, center, depicting Washington, D.C., in early 1833. Administrative Officer 


Kenneth W. Bleakley is show on the left. 


Ambassador Max V. Krebs, 
Guyana, and Deputy Chief of Mis- 
sion Ashley Hewitt, Jamaica, were 
in the Bureau on consultation. 

Richard F. King, Chief, Economic 
Affairs, Office of Mexican Affairs, 
left July 12 for Iceland where he will 
be Economic Officer. 

John W. Simms, Desk Officer, Ca- 
ribbean Affairs, has been assigned to 
Barbados as DCM. 


Robert M. Brandin was in the De- 
partment for consultation July 8-12. 
He has been assigned as Deputy 
Chief of Mission at the Embassy in 
Mexico. 

Margaret Fagan, Consul General 
at Tijuana, visited the Department en 
route to London where she will par- 
ticipate in the London inspection. 

Francis X. Lambert, en route to 
Mexico from Sao Paulo, visited the 
Department for consultation. He has 
been assigned as Consul General in 
Monterrey. 

Matthew D. Smith, Consul at 
Matamoros, visited the Department 
on consultation in July. 

Clint E. Smith, Economic Officer 
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at the Embassy in Mexico, was in 
the Department on consultation July 
16-23. 

The position of Assistant Director 
of Central American Affairs (ARA- 
LA/CEN) is now filled by Alison 
Herrick. She replaces William Sigler 
who was reassigned to Kenya. 

The new Desk Officer for Nica- 
ragua and Belize, George A. Gowen 
III, reported for duty from Buenos 
Aires. He replaces Stuart H. Lippe 
who has been assigned to Abidjan, 
Ivory Coast. 

Elizabeth Carter joined ARA-LA/ 
CEN as Development Officer for 
Honduras/El Salvador. 

Harriet Brinkley left ARA-LA/ 
CEN to join her husband in Connec- 
ticut. 


International 
Organization Affairs 


Douglas Forman, IO/CMD, served 
as Alternate Representative to the 
UN Development Program (UNDP) 
18th Governing Council which met in 
Manila, June 5-24. After the confer- 


ence Mr. Forman spent three days 
reviewing UN development programs 
in the Philippines. Richard Springer, 
IO/CMD, served as Adviser to the 
delegation and on his return trip 
visited UNDP projects in Kuala 
Lumpur and Bangkok. Patricia Koz- 
lowski, IO/CMD, served as secretary 
to the delegation. 

Ofelia D. Muenzer, IO/UN/ 
BAPS, served on the FSS Panel for 
newly-assigned Foreign Service secre- 
taries, which met on July 17 at the 
Foreign Service Institute. 

Laurel Risnes, IO/SCT, departed 
July 20 for temporary duty with the 
U.S. Delegation to the Law of the 
Sea Conference in Caracas. 

Shirley Hendsch, IO/LABW, ad- 
dressed a group participating in 
Girls’ Nation, which met in the De- 
partment on July 17. 

Herbert T. Michell has transferred 
to the Office of International Confer- 
ences from the Embassy at Bogota. 
He replaced Bernard A. Femminella 
of the Program Division, who has 
transferred to the Office of Munitions 
Control, Bureau of Politico-Military 
Affairs. 
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SCI BUREAU CEREMONY—Christian A. Herter, Jr., third from left, Special Assistant to the Secretary and Director of the 


; 


Office of Environmental Affairs, is shown with members of his staff who were honored at a recent awards ceremony. The 
recipients were, from left, Kathy Vermillion, Yolanda Shorb, Edith Ingalls, Regina Terry, William Salmon and Donald King. 


Summer employees working in IO 
this year are Barbara Odom, TRC; 
Leon Myrick, IO Communications 
Center; Joseph Massendeig, Refer- 
ence and Documents; Antionette 
Johnson, IO/UCS; and Constance 
Shields, IO/CMD. 

Other recent arrivals in IO are 
William O’Brian, [O/ UNESCO; Deb- 
ra Lynn Miller, IO/CMD (work- 
study intern); Wesley Kriebel, IO/ 
UNP; and Richard Poole, IO/CMD. 
Departures include Robert Blucker, 
IO/CMD to Berlin; Laurie Haynes, 
IO/CMD; Maggie Wilburn, IO/OIC; 
and Louis Frechtling, IO/PPR, who 
retired. 

The following briefings and speak- 
ing engagements were given by per- 
sonnel at the US Mission to the UN 
recently: June 25, Morgan Guaranty 
Trust Company of New York Semi- 
nar for American Banking and Fi- 
nance—Cameron Hume; June 27, 
Meadows Presbyterian Church of 
Charlottesville, Virginia—Jay Katz- 
en; Department of Labor UN Semi- 
nar—Robert Klein; June 27, July 5 
and 11, UN Pilgrimage for Youth, 
Odd Fellows—Carol Jaffin; July 2, 
Gifted Students Foundation UN Sem- 
inar—Cameron Hume; July 10, 
New York State School of Industrial 
and Labor Relations of Cornell Uni- 
versity—Ambassador Barbara White. 


International Scientific 
and Technological Affairs 


Christian A. Herter, Jr., Special 
Assistant to the Secretary, conferred 
with UN Environmental Program 
(UNEP) and USUN officials at the 


United Nations in New York, July 
8-10. 

John Granger, Deputy Director of 
SCI, attended the Meeting of the 
Steering Groups for the 1975 OECD 
Science Ministerial in Paris, July 13- 
20. 

Arthur E. Pardee, Jr., Executive 
Director of SCI, participated in the 
Workshop on Technology and Na- 
tional Objectives, which was held at 
M.I.T., July 29 to August 1. 

Addison E. Richmond, Director- 
ate of Bilateral/Multilateral Pro- 
grams, departed for Cairo on July 
20, for consultation with Embassy 
and Egyptian Government officials 
on science and technology coopera- 
tion. 

Justin Bloom, Office of Atomic 
Energy Affairs, traveled to Australia 
and Japan, July 26 to August 22, for 
consultation with various officials on 
energy research and development ac- 
tivities. 

Harold Bengelsdorf, Office of En- 
vironmental Affairs, attended the 
Environment Committee Meeting 
held in Paris, June 30 to July 4. 

Donald King, Office of Environ- 
mental Affairs, chaired the U.S. Man 
and the Biosphere Committee Meet- 
ing held in Boulder, Colorado, July 
22-26. 


Legal Adviser's Office 


George H. Aldrich, Deputy Legal 
Adviser, and Charles I. Bevans, As- 
sistant Legal Adviser for Treaty Af- 
fairs, were in Moscow in June and 
early July in connection with the 
Presidential Summit Meeting. 

J. Wallace Hopkins, Jr., Deputy 


Legal Adviser, was a member of the 
U.S. Delegation to conferences of the 
Energy Coordinating Group in Brus- 
sels, July 8 and 9 and July 29 and 30. 

Stephen M. Schwebel, Deputy 
Legal Adviser, served as Alternate 
Representative to the 57th Session of 
ECOSOC which met in Geneva July 
3 to August 2. 

Fabian A. Kwiatek, Assistant Legal 

Adviser, was in Prague in late June 
and early July for the negotiation and 
signing of an ad referendum claims 
agreement between the Governments 
of the United States and Czechoslo- 
vakia. He was also in Budapest in 
connection with claims settlement dis- 
cussions with the Government of 
Hungary. 
Ronald F. Stowe, Assistant Legal 
Adviser, was a member of the US. 
Delegation to the United Nations 
Committee Meeting on Peaceful Uses 
of Outer Space held in New York, 
July 1-6, and also served as adviser 
to the U.S. Delegation on Micrones- 
ian Political Status, which met on 
Guam, July 7-15. 

Robert Dalto, Attorney Adviser, 
participated in the UNIDROIT Con- 
ference of the Committee of Experts 
on Protection of the Good Faith Pur- 
chaser in Rome in late June. 

Charles J. Pitman, Attorney Ad- 
viser, was a member of the US. 
Delegation to the Senior Working 
Group on an Integrated Emergency 
Program of the ECG in Brussels, 
June 27 and 28. 

John R. Crook, Attorney Adviser, 
served on the U.S. Delegation to the 
OECD Environment Committee in 
Paris, July 1-3. 

Louis G. Fields, Assistant Adviser, 
consulted with the USUN in New 
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York on terrorism and narcotics con- 
trol, June 26-28. 

Stephen R. Bond, Attorney Ad- 
viser, served on the U.S. Delegation 
to the OECD Ad Hoc Meeting of 
Experts on Investment in Paris, July 
8 and 9. 

Knute E. Malmborg, Assistant 
Legal Adviser, met with Justice offi- 
cials of the United States and Canada 
in discussions on extradition between 
the two countries in New York on 
July 16. 

David A. Gantz attended a meet- 
ing in New York on July 3 organized 
by the Council of the Americas to 
discuss arrangements for a series of 
seminars on multinational corpora- 
tions. 

Frances A. Armstrong, David A. 
Colson, Jeffrey N. Cooper and Rich- 
ard K. Guelff entered on duty in L 
on July 1 as summer legal interns. 

Mary Ann Day and Mary J. Rey- 
nolds entered on duty as secretaries in 
L in early July. 

John W. Smith joined L on July 1 
as a summer clerical employee. 


Near Eastern and 
South Asian Affairs 


Assistant Secretary Alfred L. Ath- 
erton, Jr., addressed a planning meet- 
ing of the National Association of 
Manufacturers Industrial Mission to 
the Middle East on July 15 at the 
NAM headquarters in Washington, 
D.C. His topic was “An Overview of 
= Foreign Relations with the Mid- 

t ” 


ast. 

On July 16, Mr. Atherson attend- 
ed the Twenty-third Annual Meeting 
of the American-Arab Association for 
Commerce and Industry, Inc., in New 
York City and read a letter of greet- 
ings from Secretary Kissinger to mark 
the occasion. 

Acting Deputy Assistant Secretary 
L. Bruce Laingen discussed “Current 
United States Policy Issues in the 
Near East and South Asia” with 12 
members of the Foreign -Affairs Ex- 
ecutive Seminar on July 18. 

Francois M. Dickman, Director, 
Saudi Arabia, Kuwait, Yemen, Aden, 
Gulf States (NEA/ARP), spoke be- 
fore the Washington Export Council, 
June 27, on “Recent Middle East 
Developments Including Oil.” 

Lawrence B. Lesser, Economic 
Officer for Bangladesh in Pakistan, 
Afghanistan and Bangladesh Affairs 
(NEA/PAB), departed for his new 
assignment at Embassy Brussels. 

Ann E. Griffin, from Lahore, has 
joined the NEA/PAB staff as Politi- 
cal Officer for Bangladesh. 
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Mary H. Maughan, from Embassy 
Bern, has assumed her new responsi- 
bilities as Desk Officer for Iraq in 
Lebanon, Jordan, Syrian Arab Re- 
public, Iraq Affairs (NEA/ARN). 
Dale Dean, newly appointed Foreign 
Service Officer, has also joined the 
NEA/ARN staff. 

Paul Molineaux, formerly assigned 
to INR has assumed his new duties 
as Country Officer for Oman and 
Sanaa in NEA/ARP. 

G. Gardiner Brown, from FSI, has 
been assigned to Egyptian Affairs 
(NEA/EGY) as Political /Economic 
Officers. 

Michael Sternberg, from Embassy 
Bern, has joined the Israel & Arab- 
Israel Affairs (NEA/IAI) staff as 
Political/Economic Officer for Israel. 

James Nach, from Embassy Saigon, 
has been assigned to Bhutan, India, 
India, Nepal, Maldives, Sri Lanka 
(NEA/INS) as Political Officer for 
India replacing Jon Gibney who will 
be attending Urdu language training 
at FSI prior to his new assignment at 
Lahore. 

Judith Rodes has been assigned to 
Iran Affairs (NEA/IRN) as a Politi- 
cal Officer. 

Personnel consulting in the Bureau 
were as follows: William F. Spengler, 
S/PM, prior to his departure for 
Lahore where he will serve as Consul 


General; David Fisher, from Sofia, 
en route to Kathmandu where he will 
serve as Political Officer; John T. 
Whatley, assigned to Amman as Com- 
munications Officer; Craige G. Holm, 
Paul M. Glenn and Michael J. Tre- 
tola, assigned to Embassy Beirut; 
Robert Rosselot, assigned to Cal- 
cutta; also, Sidney V. Reeves, as- 
signed to Damascus; Hume A. Horan, 
assigned to Jidda as Deputy Chief of 
Mission; Donald R. Woodward, from 
Karachi, assigned to Kabul as Ad- 
ministrative Officer; Bruce L. Bontle, 
from Yaounde assigned to Sanaa as 
Communications & Records Officer; 
Robert C. Campbell, newly appointed 
FSO, assigned to Tabriz; Lange 
Schermerhorn, assigned to Tehran; 
Edward T. Nosko, from Kampala, 
assigned to Tripoli; E. Wayne Merry, 
assigned to Tunis; and A. M. Bolster, 
from New Delhi, assigned to Tehran. 


Politico-Military Affairs 


Leon Sloss, Deputy Director of the 
Bureau of Politico-Military Affairs, 
addressed the National War College 
on June 25. Mr. Sloss also spoke 
before the Foreign Affairs Seminar at 
the Foreign Service Institute on July 
9 


" Holsey Handyside completed his 


CALCUTTA—Mrs. A. L. Dias, wife of the Governor of West Bengal; Lady Ranu 
Mookerjee, President of the Academy of Fine Arts, where the exhibit was held; and 
Consul General Laurence G. Pickering admire one of the 50 prints in the exhibit of 
modern graphics from the Museum of Modern Art, New York. The occasion was 
the opening of the exhibit, jointly sponsored by USIS Calcutta and the Indian 


Council for Cultural Relations, on June 11. 





assignment as Director of the Office 
of Atomic Energy (PM/AE). 

Louis Nosenzo, formerly PM 
Senior Planner, assumed the position 
of Director of the newly created 
Office of Nuclear Planning and 
Operations (PM/NPO) which, in 
addition to the responsibilities pre- 
viously performed by PM/AE, will 
formulate staff studies in the area of 
strategic nuclear policy and monitor 
developments in the fields of nuclear 
nonproliferation and the peaceful ap- 
plications of nuclear energy. 

Charles Floweree, Deputy Director 
of the Office of Disarmament and 
Arms Control (PM/DCA), visited 
the U.S. MBFR delegation in Vienna, 
July 7-10. While in Europe, he also 
consulted officials in Bonn, Brussels 
and London on the MBFR discus- 
sions. 

Edward Ifft, also of PM/DCA, 
served as a member of the U.S. dele- 
gation which carried on technical 
talks in Moscow throughout June on 
the matter of the threshold test ban. 

Capt. John R. Dewenter, USN, 
Deputy Director, Office of Interna- 
tional Security Operations (PM/ 
ISO), departed for a new assignment 
as Senior U.S. Naval Liaison Officer 
in Hong Kong. Herbert G. Hagerty 
assumed the position of Deputy Di- 


rector, PM/ISO, and Commander 
Matthew Pasztalaniec, USN, a grad- 
uate of the 1974 National War Col- 
lege class, has replaced Capt. Dew- 
enter in the State-Defense Exchange 
Program. 

PM/ISO has also welcomed two 
new secretaries—Charlotte Woolston 
from LOS and Doris Eaglin from 
EA/TB. 

Lt. Tom Collins, who is a member 
of the U.S. Coast Guard Academy 
faculty in New London, Connecticut, 
completed a six weeks assignment 
with PM on July 26. 


Security and 
Consular Affairs 


Barbara M. Watson, Administrator 
of the Bureau of Security and Con- 
sular Affairs, participated in the 
United Hias Service Eighteenth Over- 
seas Migration Conference held in 
Geneva on June 24, addressing her 
remarks to immigration matters. Miss 
Watson also traveled to Italy, Leb- 
anon, Syria and Spain to consult with 
consular officers and other officials at 
these posts. 

SCA welcomed to its staff Foreign 
Service Officers Stewart MacDonald 
and Donald L. Bean and summer em- 
ployee Patricia Hodges. 


Harry E. Jones has departed SCA 
for training at FSI prior to his Senior 
Training assignment at the Pennsyl- 
vania State University. 

Julio J. Arias has been designated 
Director of the Visa Office (VO) re- 
placing John R. Diggins, Jr., who has 
transferred to London as Counselor 
of the Embassy for Consular Affairs. 

Edward E. Martinez, from Mexico, 
assumed the duties of Chief, Tele- 
phone & Personal Inquiries Branch, 
replacing Joseph Basile. Mr. Basile 
is now Chief of the Written Inquiries 
Branch replacing Muneo Sakaue who 
has been reassigned to Frankfurt. 

New to the VO staff are Phyllis M. 
Billings and M. Chris Thomas. 

Deirdre Shaughnessy of VO has 
transferred to the Civil Service Com- 
mission in a summer intern position. 

In addition to several Office of 
Special Consular Services (SCS) offi- 
cers, a number of members of the 
112th and 113th FSO classes assisted 
on the Cyprus Task Force. They in- 
cluded Lisa Layne, Tim Dunn, Ed- 
mond Hull, Carla Smith, Nancy Hud- 
son, Dale Dover and Mike Matrinka. 

SCS welcomed to its staff Robert 
Boylan and William Green. 


The following Foreign Service Offi- 
cers consulted with the Passport 
Office, VO and SCS: Norman L. 


COURTESY CALL—After completing their six weeks training session at the Social Security Administration in Baltimore, Foreign 
Service Local employees called on Barbara M. Watson, Administrator of the Bureau of Security and Consular Affairs. Pictured 
from left to right are Carla Jendralski, Dusseldorf; Elizabeth von Ow, Munich; Hilda Benz, Stuttgart; Pablo Ulloa, Guada- 
lajara; Miss Watson; Irene Melencovich, Athens, who is on consultation in the Department; and Norbert Krieg, SCS. Missing 
from the photograph is Cosimo Gucciordi of Palermo. 
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Cansler, SCS to Hamilton; Joseph F. 
Christiano, Rotterdam; A. Hugh 
Douglas, Jr., Barcelona to Caracas; 
Marsha vonDuerckheim, Marseille; 
Manuel Guerra, Monrovia to Naples; 
Thomas Gustafson, SCS to Lagos; 
George Hawks, Jr., Kingston to Mon- 
terrey; George R. Irminger, Frank- 
furt to Port of Spain; James E. Kerr, 
Jr., Cali; Therese A. Kleinkauf, Port- 
au-Prince; Anthony C. Perkins, 
Romania. 

John G. Peters, Tel Aviv; Harry A. 
Quinn, San Jose to Paris; Richard R. 
LaRoche, Osaka-Kobe; Frederick I. 
Rossi, Manila to Montreal; Joseph- 
ine E. Wallace, Vienna to Bangkok; 
Walter West, Panama to Bilbao; Olin 
S. Whittemore, Athens; Robert H. 
Cayer, Rabat to Seoul; Louis P. 
Russell, Adana to Manila; Wesley H. 
Parsons, Monterrey to Taipei; M. 
June Dohse, Ghana to Manila. 


F.S. Staff Promotions 


The following Foreign Service Staff 
personnel have been promoted: 


Class 9 to Class 8 


Deborah L. Alberti, Yaounde; 
Merle A. Anderson, Rome; Jimmy L. 
Bevis; Rachel J. Burrola, Santiago; 
Carol Sue Johnson, MA; Karen Lich- 
tig, Paris; Diane A. Maimone, Teh- 
ran; Carole L. Morton, Lusaka; Fer- 
nand J. Paulin, London; Linda S. 
Smith, Manila. 

Class 10 to Class 9 


Diana Dufour, Accra; Darla Jean 
Evans, Port Louis. 


170 Donate Blood 


More than 170 Department em- 
ployees answered an urgent appeal 
for blood on Children’s Day, June 5, 
at the Red Cross Blood Center, 2025 
E Street. 

Donors received long-stem red 
roses from Linda Ridgeway, of 
Cadette Troop 1683, Kensington, 
Md., on behalf of the children who 
are patients at Children’s Hospital 
and the National Institutes of Health. 
Georgina Marshall of Watergate 
Florists contributed the roses for the 
fifth consecutive year. 

The following employees partici- 
pated in the Children’s Day Blood- 
mobile: 

A—Carolyn A. Contos, David C. Hay- 
den, Bobbie C. Houston. 

BF—Jack W. Floyd, Airline Harper, 
Walter L. Hayhurst, Stanley E. Johnson, 
Anthony Novak, Loretta Novak, Dianne L. 
Ott, Mary C. Radnoti, Dewey R. Watkins, 
Jr., Sheila L. Wise. 

FBO—James L. Schoonover, William L. 
Spicer. 

OC—Stanley Baranowski, Jr., Anne L. 
Barker, George M. Blair, Joseph R. Hutch- 
ins, Robert L. McConahy, John H. Swaf- 
ford, Margaret Warner, John C. Whitridge, 
Robert A. Yamamura. 

OPR—Isaias Alba, William A. Chankler, 
John E. Chichester, Bobby L. Coble, Carl 
L. Eubank, Marvin E. Gates, Fernleigh R. 
Graninger, Harry E. Keiper, Paul E. Kov- 
enock, Harold T. McCabe, Willard M. 
McLaughlin, George A. Monahan, John 
E. Morse, Paul F. Murphy, Jr., Jorge R. 
Perez, Richard A. Putnam, John A. Rout- 
zahn, Elizabeth I. Smith, Wendell H. 
Theirs, Jonas L. Thomas. 

SY—AMichael W. Beckner, Mary C. Gio- 
vinazzo, Cynthia W. Hecox, Karla J. John- 
son, Robert J. McCarthy, Raymond W. 


BLOOD DONORS-—Linda Ridgeway of Cadette Troop 1683, Kensington, Md., pre- 
sents red roses to, from left, Bernard Engel, S/AM; William D. Blair, Jr., Deputy 
Assistant Secretary, Public Affairs, and Department Blood Chairman; and L. Dean 
Brown, Deputy Under Secretary for Management. They were among the 170 
Department employees who answered the appeal on Children’s Day. 
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on Children’s Day 


Scroggs, John T. Sheehy, Clementine E. 
Wililams. 

AF—Christopher J. Adams, Joyce A. 
Kasrai, Barbara E. Keith, Bernard J. Max- 
well, Dorenda Morsell, Lucy T. Warren. 

ARA—Michael A. Davila, Frank J. 
Devine, Geneva L. Gooden, Robert Gottke, 
Richard F. King, John L. Martin, T. R. 
Martin, A. Ellen Shippy, Harry L. Stein. 

CU—Wwillie Byrd, Emmett B. Ford, Jr., 
Nada M. Gunnoe, Michael J. Johnson, 
Tempie C. Kern, Claretta K. Scott, Paul 
Tyson. 

EA—Clara I. Galford, Charles Hughes, 
Jr., Elmer C. Hulen, Richard D. Nethercut. 

EB—Gordon P. Balabanis, Carmel R. 
Cavanaugh, James H. Cheatham, David J. 
Dunford, Betty M. Harpham, Judith A. 
McNerney. 

EUR—Nicholas G. Andrews, Richard A. 
Christensen, William J. Gehron, M. Bruce 
Hirshorn, David C. Holton, Donald A. 
Kruse, Alexander T. Liebowitz, Raymond 
E. Mathis, John T. McCarthy, Woodward 
Romine. 

H—Donna Green, James A. Larocco, 
Edith N. Waskewich. 

INR—Elias S. Barsoum, Warren F. 
Baugh, Edward G. Griffin; Teresa A. 
Hughes, Edward N. Lundstrom, J. Thomas 
McAndrew, John E. McAteer, Terry V. 
McIntyre, Idris Rossell, Sandra H. Shaw, 
Mitchell K. Stanley, Edna G. Taylor. 

10—Louis R. Hage, Richard T. Scully. 

L—Adeline D. Bencsik, David A. Gantz, 
Bernice V. Maktos. 

NEA—Coleen E. Jordan, 
Kerakos. 

PA—William D. Blair, Jr., Joan Lee 
Bryniarski, Sharon A. Cornwell, Constance 
Dunaway, Priscilla L. Sheppe, Anita Stock- 
man. 

M—Amb. L. Dean Brown, Merrill A. 
White. 

S—Alicia N. Cahoon, Fannie E. Cahoon, 
H. Douglas Camitta, Bernard Engel, Sam- 
uel R. Gammon, Jerald E. Goslin, Holsey 
G. Handyside, Randolph Smith, Doris 
Stewart. 

DG—Lorraine P. Anderson, Robert A. 
Bishton, Edwin A. Burkhart, Mary Dra- 
koulis, Loretta N. Helm, Carl J. Johnson, 
William R. Mullican, Barbara B. Prather, 
Leon Ramey, Thomas J. Ranson, Marilyn 
E. Sorenson, Florence P. Springer. 

S/IG—Sherman L. Miner. 

SCA—Kathryn A. Ayres, Ronald Ayres, 
Philip J. Balestrieri, Dicksie G. Brashears, 
Solomon W. Calhoun, Eula Hines, Carolyn 
P. Holliday, Diane J. Howard, Robert W. 
Kent, Richard P. McClevey, Nancy B. 
Meyer, Vernon D. Penner, Jr., Grace E. 
Ryan, Michele E. Truitt, Geraldine N. 
Wagner, Charles M. Wyman. 

SCI—William A. Chapin, Mary M. Frey. 

State Department Federal Credit Union 
—Paula I. Bruno, Alice M. Eubanks, 
Patricia Schumacher, Kathleen M. Sheri- 
dan, Dennis A. Tanner, Michael C. Veaux. 


What’s Possible Now 


The American Cancer Society re- 
ports that we could save more lives 
from cancer with the knowledge we 
have now if everyone learned cancer’s 
Warning Signals and had a periodic 
health checkup including cancer tests. 
How about you? 


Mary Lou 





OTTAWA—Participants in a Length of Service and Meritorious Honor Awards ceremony held here were, from left to right, 
Junior Officer Alice Straub, who presented a 30-year Length of Service Award to Chargé d’Affaires, a.i., William M. John- 
son, far right; Robert Bliss, Counselor for Administration, 30 years; Ray Gibbons, Foreign Service Local employee (FSL), 
Building Maintenance, 10 years; Eric Baxter, Chief, Communications, 30 years; Richard Mitchell, Communications Clerk, 20 
years; Eugene Olson, Agricultural Attaché; Robert Funseth, Counselor for Political Affairs, 25 years; George Myles and 
Simonne Grison, FSLs, Agricultural Section; Elke Cardo, FSL, Agricultural Section, Meritorious Honor Award; Seymour Chalfin, 
Labor Attaché, 30 years; and Bernard Piatek, Budget and Fiscal Officer, 30 years. Award recipients not pictured were Consul 
General Ronald Gaiduk, 30 years, and Political Officer Goodwin Cooke, 20 years. 


WASHINGTON—Lois J. Gorman of the 

Bureau of Inter-American Affairs’ Office 

of Planning and Coordination (ARA-LA/ 

PLC) holds the Meritorious Honor Award 'WASHINGTON-—Scott F. Imirie, Jr., left, Chief of the General Services Division 
presented to her by Richard J. Bloom- (OPR/GS), presents a 30-year Length of Service Award with his congratulations 
field, Director of ARA-LA/PLC. to James Vaughan of the Motor Transport Branch of OPR/GS. 
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NEW APPOINTMENTS 


Ariansen, Robert F., New Delhi 
Armstrong, Frances Ann, L 
Arthurs, Robert E., A/SY/! 
Austin, Larry J., Jidda 

Baffa, Francis R., Jr., Athens 
Bare, Marilyn Jean, New Delhi 
Barkell, William H., JOC 

Barnes, Jimmy D., Monrovia 
Barr, Sara Elizabeth, JOC 
Bender, Geraldine M., Khartoum 
Bengelsdorf, Harold D., SCI/EN 
Benincasa, Debra R., Buenos Aires 
Bensky, Jonathan M., JOC 
Black, Edna M., JOC 

Blanke, John, Jr., Brussels 
Bolton, Preston W., Rangoon 
Brattain, Steven Michael, JOC 
Breckenridge, Lee, CU/OPP 
Buckler, Steven R., JOC 
Buckley, Dennis P., A/SY/| 
Buerkley, Conrad D., Manila 
Bustos-Videla, Charlotte Z., Port-of-Spain 
Buzzard, Donna E., Istanbul 
Camp, Donald, JOC 

Cary, Anne Oswald, JOC 
Caswell, John Davis, JOC 
Ceurvorst, Michael A., JOC 
Chantrill, Bonnie, Tunis 
Chisholm, Kathleen, JOC 
Collins, John A., Jr., JOC 
Colson, David Allen, L 

Cook, Joseph C., Kaduna 
Cooper, Jeffrey Neal, L 

Coscia, Karen L., Yaounde 
Council, Paul N., Jr., PER/REM/BEX 
Courlang, Edward M., |ISO/SDP 
Crume, Linda Kay, Buenos Aires 
Culley, Harriet P., PA/MS/GPD 
Daniels, Willem H., A/OPR/LS 
Davis, John E., Manila 

Daw, Allan Price, Colombo 
Dean, Philip D., Jr., JOC 
Delvecchio, Patrick, JOC 
Demarce, Paul R., Monrovia 
Dickey, Michael C., Monrovia 
Dobre, Jonathon R., Abidjan 
Dodge, Dawn M., Mogadiscio 
Dover, Dale W., JOC 

Druckler, Milton K., JOC 
Duckett, Chloe Z., Lourenco Marques 
Duncombe, Bruce F., M/FS! 
Emmott, George R., Monrovia 
Ferrari, Sandra E., A/OPR/LS 
Ferris, Genevieve E., Kathmandu 
Flynn, Kay M., Brussels 

Fringer, David L. B., Abidjan 
Gibson, Robert H., BF/FS 
Gilchrist, Eugene R., Manila 
Glick, Norman D., Tokyo 
Goldberg, Samuel, H 

Graham, Christopher P., Beirut 
Green, Danny H., San Salvador 
Green, Donna, PER/REM/ BEX 
Greenwood, June D., Colombo 
Guelff, Richard Kennedy, L 

Guy, Raymon J., Athens 

Ham, C. Roger, Athens 
Hamilton, George E., JOC 
Harrison, Willette C., PER/ REM/BEX 
Hitz, Frederick P., H 

Hodgson, James D., Tokyo 
Hoepfi, Robert F., London 
Huddle, Franklin P., Jr., JOC 
Hull, Dayton W., 10/SEC/UNBAP 
Hull, Edmund James, JOC 
Hunter, Donald C., JOC 
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Jack, Thomas P., A/SY/! 

Jacobs, Stephen H., A/SY/! 
Johnson, Donald C., JOC 
Kindelan, Gilbert E., Il, Vientiane 
Lally, Thomas R., A/SY/! 

Layne, Lisa Ruth, JOC 

Lee, James P., DG/MED/EX 
Lipscomb, William Arnold, PER/ MGT/EX 
Loftus, Helen R., London 

Lueders, Gerald R., JOC 

Marik, Warren J., Ankara 
Mascaro, Angelo R., INR/REC/IM 
Mason, Mark A., A/SY/| 
McEldowney, Diane |., Muscat 
McNaull, Michael E., JOC 

Merrill, Deborah Jane, Montreal 
Metrinko, Michael J., JOC 

Minier, Frederick, Athens 
Mitchell, Gail Esther, PER/ REM/BEX 
Mix, Thomas T., Kinshasa 

Mohler, Brian Jeffery, JOC 
Morgan, Russell J., Santo Domingo 
Morrison, Robert E., ACDA 
Muraik, Peter G., A/SY/| 
Nathanson, Alan M., A/SY/| 
Nelson, Dennis E., Pretoria 
Nichols, Patrick J., JOC 
Nicholson, Alpha O., Ill, PER/REM/BEX 
Palmer, Morton M., lll, Buenos Aires 
Palmeri, Stephen A., Helsinki 
Parker, John W., INR/RES/SOV 
Peterson, Jeffrey G., La Paz 
Peterson, Martha D., Rangoon 
Planty, Donald J., Mexico, D.F. 
Ploss, Sidney I., INR/RES/SOV 
Redman, Charles E., JOC 
Roberts, Ronald MacDonnell, JOC 
Robinson, William B., PM 

Rogers, Joy L., Stockholm 

Rudd, Barbara A., DG/MED/CD 
Sados, Gail M., Quito 

Schneider, Elizabeth A., Kaduna 
Skram, Carol B., Brussels 

Slipp, Victoria B., Addis Ababa 
Smith, Jerry L., London 

Smith, Karla R., JOC 

Smock, Donald L., Paris 
Sommers, Charles L., Yaounde 
Stegall, William R., Kabul 
Summers, David C., JOC 

Taylor, Robert L., Jr., Athens 
Thielman, Alan Gregory, PER/ REM/BEX 
Tripp, Scott A., A/SY/| 

Tullar, Edgar W.. Manila 

Twilley, Loretta E., Athens 

Van Voorhees, Robert Craig, JOC 
Vanderhoff, James, Beirut 
Vasquez, George M.. Santiago 
Vick, Michael R., JOC 

Wagenseil, Steven, JOC 

Walters, John, Jr., Brussels 
Walters, Paul T., JOC 

Whatley, John T., t#1, Amman 
Wicht, Harry A., Manila 
Wiedemann, Kent M., JOC 
Williamson, Molly K., JOC 
Witting, William Neil, JOC 
Zimmerman, Robert F., Bangkok 
Zingsheim, Gerald A., Surabaya 


TRANSFERS 


Aaron, Bertram S., Recife to Brasilia 

Abeyta, Victor A., Oporto to Montevideo 

Ahigren, Charles S., M/FS!/AOT to 
Singapore 

Allen, Dorothy !., EUR to Moscow 

Armacost, Michael H., Tokyo to S/P 


sence 


Ashley, Frederick C., M/FSI/LT to Seoul 

Ayling, Robert S., Yaounde to Munich 

Baas, Bryan H., London to Dublin 

Baker, Richard W., Il, Surabaya to 
Jakarta 

Balestrieri, Philip J., SCA/VO to Rome 

Bane, Howard T., Nairobi to AF 

Bannerman, Robert B., Vientiane to 
Warsaw 

Barmon, Ward Davis, Taipei to Taichung 

Barrett, Thomas J., Jr., Recife to Brasilia 

Bartch, Carl E., Edinburgh to EUR 

Beal, Leroy Ethridge, Jerusalem to M/FS! 

Berckman, Gypsie C., Bucharest to 
The Hague 

Bergin, Peter Edward, A/SY/1| to Peking 

Bergus, Donald C., M/FSI to Ankara 

Blucker, Robert 0., |10/CMD/PR to Berlin 

Boochever, Louis C., Brussels to EUR 

Boucher, Charles A., Manila to A/OC 

Brand, Robert A., London to Melbourne 

Bridges, Peter S., Prague to PER/PCE 

Brown, Margaret L., EB/ICD/FTD to 
Vientiane 

Burt, Alanson G., Quebec to S/FW-COA 

Dutkus, Lois A., AF/W to Accra 

wer ot Ann P., Port-of-Spain to 
CA/FS/CON 

Campbell, William M., Santiago to S/S-O 

Caruso, John L., A/OC/T to Lisbon 

Castrodale, Richard Cecil, Chiang Mai to 
Songkhla 

Cayer, Robert H., Rabat to Vientiane 

Chalfin, Seymour, Ottawa to Stockholm 

Chariton, John F., Jakarta to Port Moresby 

Christensen, Ward Lee, Salzburg to EUR 

Coburn, Harry L., Rome to Florence 

Cohen, Herman J., AF/C to Paris 

Cole, John R., Prague to Tokyo 

Collins, David L., Jr., A/OC/PE to Manila 

Coon, Carleton S., Jr., CA/FS/SO to Rabat 

Cooney, a M., Phnom Penh to 
CA/FS/SEC 

Coontz, Gustaf, Frankfurt to Bonn 

Cooper, Elizabeth V., Calcutta to Doha 

Cope, Nancy Jane, Suva to Hong Kong 

Covey, James P., Pretoria to S/S-O 

Crea, Nicholas S.,Manilato A/OC | 

Cromwell, W. Kennedy, I11, Mogadiscio to 
CA/FS/POL 

meg John J., Jr., Santo Domingo to 


IN 
Cundiff, Carl C., M/FS1/UT to 
EB/FD/OMA 
Daniels, M. Gordon, Panama City to 
INR/DRR/RAA 
Davies, Rodger P., NEA to Nicosia 
Davis, Allen C., M/FSI/WC to Dakar 
Davis, Frederick C., Kinshasa to Rangoon 
Davis, Richard E., Manila to A/OC 
Dean, David, Hong Kong to CA/FS/JO 
Deason, Robert G., EUR/EX to Stockholm 
Denton, Robert B., Addis Ababa to A/OC 
Deviin, Joseph M., Mexico, D.F. to 
Kuala Lumpur 
Doig, Marvin T., A/SY/T to Addis Ababa 
Doliman, William M., Rio de Janeiro to 
Manila 
Dosedio, Mildred H., AF/N to Canberra 
Dougherty, Bernard John, Jr., A/SY/| to 
Frankfurt 
Dreyfuss, John T., Guatemala to ARA 
Dwyer, Richard A., CU/EE to Ndjamena 
Eastman, Harland H., Liverpool to 
Tel Aviv 
Egan, Wesley W., Jr., Durban to S/S-O 





Ehrman, James J., M/FSI/LT to Lisbon 
Elliott, mary A., Moscow to Rome 
Emerine, Frankiin D., 6+ /FS/WFC to 
Kuala Lumpur 
Finan, Charies E., Caracas to INR/RAA/SA 
Finnerty, Dennis, M/FSi/AOT to 
Abu Dhabi 
Flanegin, Robert L., CA/FS/EA to 
Paramaribo 
Forbes, Thomas L., Tokyo to Saigon 
Ford, John Seabury, Bonn to M/FS/LT 
Fouche, Robert M., CA/FS/EUR to Madrid 
Foulon, Robert C., |G/DF to Perth 
Fourier, George P., Tehran to Moscow 
Frietze, William C., Bogota to ARA 
Galbraith, Audrey J., Lisbon to EUR 
Garrison, Mary Lee K., JOC to Saigon 
Gentry, Doyle E., Manila to Taipei 
Gentzier, Judith Ellen, Brussels to S/S-S 
Getsinger, Norman W., Seoul to 
Hong Kong 
Giamporcaro, Louis A., S/S-| to Budapest 
Glanton, William M., Nicosia to Manila 
Goldstein, Gerald, Brasilia to 
INR/DFR/REC 
Goldstein, Rose T., London to Saigon 
Gorman, Augustine J., Nairobi to Bangkok 
Graham, Hilton L., M/FS!/AOT to Lisbon 
Greene, Myles L., 10/CMD/PR to Ankara 
— Maurice J., San Salvador to 
Grover, Mary M., Saigon to Bien Hoa 
Guthrie, Herman R., Frankfurt to A/OC/P 
Hafey, Anna M., Budapest to Warsaw 
Haliford, Scott S., Taichung to Hong Kong 
Hamilton, Thomas P., Udorn to Bangkok 
Hannon, John C., Dar-es-Salaam to AF 
Hartwell, Ralph B., Lagos to Rome 
Hawkins, Genta A., M/FS!/AOT to Nassau 
Hazelrigg, George H., AF to Bamako 
Heflin, Martin G., Commerce Dept. to 
Sao Paulo 
Heilman, Gerald B., M//FS1/UT to 
EUR/RPM 


Hemingway, Barbara, JOC to Mexico, D.F. 

Henderson, David Ellis, Ciudad Juarez to 
INR/CIS 

Holeva, Francis J., M/FSI/LT to 
Amsterdam 

Hollenbeck, Gerald Donald, A/SY/! to 
Dacca 

Holt, James W., A/SY/1| to Kingston 

Hopper, Robert F., M/FSi/LT to Rome 

Hostetler, Richard W., A/OC/PE to 
Nairobi 

Howell, Frances Dodd, Tokyo to San Jose 

Inskeep, Paul Andrew, INR/RAA/NE to 
Gaborone 

Jackson, Benjamin F., A/OC/EX to Seoul 

Jaeger, Norma L., DG/EM to Port Moresby 

Jenkins, Grafton Harry, AF to Bombay 

Johnson, Stepben T., M/FSI/LT to 
Vientiane 

Kaplan, Philip S., Bonn to Vienna 

Keeley, Robert V., AF/E to Phnom Penh 

Kemper, Patricia P., A/OPR/ASD to 
Athens 

Kinnelly, Francis M., EUR/RPE to Bonn 

Kochanek, Anthony S., Geneva to PM/PA 

Korvela, Claude W., A/OC to Monrovia 

Krug. William A., Jr., M/FSI/LT to Paris 

“= en Jack, CA/FS/ARA to 

e 6 

Lane, George M., AF/N to Mbabane 

Lane, Gordon H., A/OC/T to Frankfurt 

Lane, Robert B., ARA/LA/PLC to 
Barcelona 

Langan, Douglas, Istanbul to A/SY/EX 

Langhorst, Jean R., Nairobi to 
INR/DDM/EX ; 

Larson, Verne L., Berlin to Bogota 

Laurello, Ralph F., Jr., Kinshasa to Peking 

Lee, Samuel S. H., Seoul to Manila 

Leininger, Wayne Stephen, Toronto to 
Rotterdam 
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Lewis, Velma H., Brussels to AF 
Lovata, Genevieve V., Abidjan to Paris 
Lucy, Michael S., EB/ITP to Brussels 
MacDonald, Margaret E., Berlin to Ottawa 
Magee, Robert W., Hong Kong to Rangoon 
Main, Ronald L., Baghdad to Manama 
Maine, Margaret F., San Salvador to ARA 
Mandel, Judyt Landstein, JOC to London 
Mariano, Nicholas G., A/SY/! to Istanbul 
Martinez, Edward E., Mexico, D.F., to 
SCA/VO 
Matteson, Lois Jean, Paris to S/S-O 
Mau, Frank A., EB/ORF/FSE Kuwait 
McCanlies, Wanda F., Tokyo to Taipei 
McDonald, John E., Saigon to Manila 
McGannon, Suzanne, Tunis to PA/M 
McLain, George H., M/FSI/LT to Sofia 
Merrick, Roger B., M/FSI/AOT to Cairo 
Miller, Bradford W., Jr., London to 
EB/ICD/ISM 
Miller, Robert Marden, S/S-Ex to Rome 
Mills, John L., 10/AGR to Caracas 
Mims, William C., Casablanca to 
EB/ICD/FTD 
Minor, Charles James, Beirut to Budapest 
Mohr, Mark Elliott, Taichung to 
Hong Kong 
Morford, Richard A., Singapore to 
Frankfurt 
Mu, George, Hong Kong to Taipei 
Murray, Mark A., Manila to A/OC 
Myers, Robert C., M/FSI/LT to Bucharest 


Nalle, Beauveau B., Monrovia to 
CA/FS/AF 
Navez, Andre J., AF/RA to Brussels 
Newberry, Daniel 0., Dacca to CU/NEA 
Newlin, William V. P., S/S-O to Brussels 
Nichols, Robert W., A/OC/P to Rome 
Noyes, Atherton, I1!, M/FSI/LT to Warsaw 
O’Connor, Leonard J., New Delhi to 
Bangkok 
Olmsted, Mary S., PER/PCE to 
Port Moresby 
Olsen, Arthur J., Stockholm to Brussels 
Olson, Richard L., Buenos Aires to Dublin 
Otto, John L., Bangkok to Frankfurt 
Owens, John P., EUR/NE to Stockholm 
Paganelli, Robert P., Rome to NEA 
Page, Kenneth T., A/OC to Bucharest 
Palmer, Stephen E., Jr., M/FSI/UT to 
NEA/RA 
Passage, David D.,PMtoQuito 
Payne, George E., A/SY/SAS to Taipei 
Pegues, Clarence E., Jr., Bangkok to 
PER/PCE/PP 
Penninger, Philip E., Frankfurt to Valletta 
Perito, Robert M., Hong Kong to Peking 
Perkins, John D., M/FSI/UT to Seoul 
Peterson, David A., Jr., A/SY/T to Beirut 
Peterson George J., Naha to Liverpool | 
Phelan, George R., Jr., Caracas to Madrid 
Presiar, Michael W., Bangkok to Warsaw 
Price, Arthur L., Vienna to Stuttgart 
Quinn, Harry A., San Jose to Paris 
Quinn, John J., La Paz to Manila 


SECURITY CHIEF RETIRES—Many friends and colleagues of G. Marvin Gentile 
gathered to honor him at a luncheon marking his retirement after many years 
as Deputy Assistant Secretary for Security. Assistant Secretary for Administration 
John M. Thomas is shown above, left, presenting gifts to Mr. Gentile on that 
occasion as Mrs. Gentile and Victor H. Dikeos, Mr. Gentile’s successor, look on. 
Other prominent luncheon guests included Deputy Under Secretary for Manage- 
ment L. Dean Brown and Director General of the Foreign Service Nathaniel Davis. 
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a Alexander L., M/FSI/UT to 
EUR/EX 


Renner, John Church, EB/ITP to Brussels 
Renteria, Herminia, EUR/RPM to 
_ Frankfurt 
, Wilson A., Jr., M/FSI/UT to 
EB/ORF/FSE 
Ringdahl, Phillip H., AF to Ndjamena 
Robinson, Roger H., A/SY/FO to Tunis 
Roody, Rosalie N., A/OC/S to Manila 
Ryan, Robert J., Jr., Rabat to 
EB/IFD/OMA 
Sandberg, Dennis A., N/FS1/AOT to 
Londo 


n 
Santiano, Anthony Michael, Sydney to 
Naples 
Scheel, Allen F.,A/SY/| to Lagos _ 
Scheller, Robert F., A/OC/PE to Paris 
Schmidt, Carl W., Warsaw to EB/ITP/OT 
Schumacher, Erma, Rome to Bonn 
Sega, Anthony E., Palermo to MC 
Sena, Ray, Jr., Caracas to Bangkok 
Shellhorn, Charles W., Frankfurt to Prague 
Sherry, George B., Georgetown to Asmara 
Shewairy, Nadine E., Marseille to Berlin 
Simms, John W., ARA/CAR to Bridgetown 
Singleton. Stephen E., Manila to Rome 
Sinnott, Christopher V., Rome to Taipei 
Smith, Grace H., Phnom Penh to 
Kuala Lumpur 
Smith, Sally T., Sin rowe to Hong Kong 
Sorensen, Paul D., A/SY/! to Abidjan 
Southwick, E. Michael, CU/AF to Geneva 
Spear, Carroll J., Monrovia to Manila 
Spector, Sam, Manila to Bonn 
Spengier, William F., S/PM to Lahore 
a R. Peter, Mbabane to Belfast 
Stansfield, Alan K., Frankfurt to Bangkok 
Stephens, Fred D., Chiang MaitoEA 
Sterner, Michael, NEA/EGY to Abu Dhabi 
Stevens, Justice B., Stockholm to SCI 
Stevens, Richard L., Seville to S/S-O _ 
Stratos, Mary E., ARA/LA to Panama City 
Struck, William W., INR/REC/TR to 
Managua 


Sulak, Michael A., A/OC/PE to Accra 
Sullivan, James P., Port Louis to Cebu 
Sullivan, John J., M/FSI/AOT to Lagos 
Sullivan, Joseph F., A/OC/P to Bangkok 
Tepas, Lois E., P to Tokyo 

Thigpen, George H., San Jose to London 
Thomas, Charles H., 1, M/FSI/LT to 


Lisbon 

Thompson, Alan R., Belgrade to 

PER/REM/BEX 

Thomsen, Samuel B., EA/LC to Gaborone 

Thomson, David R., M/FSI/AOT to 
Port-au-Prince 

Thornburgh, Charles T., Athens to Manila 

Thurman, J. Richard, NEA to Ankara 

Tolman, Elizabeth B., USM/OAS to 
Montreal 

Toney, Gerald R., Recife to London 

Torella, Ernest R., Nicosia to A/OC 

Tucker, Frank M., Jr., Valletta to 
PER/CA/FS 

Twinam, Joseph W., CA/FS/NEA to 
Manama 

Tyburski, John A., A/OC/PE to Tehran 

Von Duerckheim, Marsha D., SCA/VO to 
Marseille 

Vought, John R., M/FSI/WC to New Delhi 

Ward, George F., Jr., M/FSI/LT to Genoa 

Ward, James R., Port-of-Spain to ARA 

Warren, Thomas J., Tehran to Madrid 


Weaver, Elizabeth C., Mexico, D.F., to 
ARA 


Weiner, Herbert E., New Delhi to DG/EM 
Wilkes, William N., Jr., Mogadiscio to AF 
Wilkinson, Milton J., EUR/SOV to Moscow 
Wilson, Dawson S., EA/NOC to 

Kuala Lumpur 
Wilson, Richard L., M to Addis Ababa 
Windsor, Robert A., Zagreb to Hamilton 


Wool H. L. Dufour, Rome to 
PER PCE/BE 


Wortzel, Arthur |., Prague to PER/CA/FS 
Wrampelmeier, Brooks, NEA/ARP to 


Lusaka 
Wright, Wilbur !., M/FS1/LT to Rabat 


HRSONNEL / Ci Serve 


PROMOTIONS 


GS-17 
Thomas Graham, Jr., ACDA. 
GS-16 
James H. Michel, L/PM. 
GS-14 
Pierce S. Corden, ACDA. 
GS-13 
Janet E. Barker, S/R; Michael G. 
Kozak, L/ARA. 
GS-12 


Nancy J. Fritz, CU/ACS; Betty Sue 
eR A/OPR/LS; Dorothy B. Thomas, 


GS-11 

_ Paul E. Alper, SCA/PPT; Betty N. Col- 
lins, A/OPR/ASD; Helen Daniels, ISO/ 
SDP; Mittie M. Kauffin, SCA/PPT; Susan 
E. Neher, |SO/SDP; Sharon L. Rohrback, 
ISO/SDP; Ronald A. Weist, S/S-1; Doris S. 
Williamson, PA/PP; Arthur R. Young, A/ 
OPR/VS. 


GS-9 
Donald L. Adams, BF/FS; John A. 
Beasley, BF/FS/AD/AA; Everett L. Dam- 
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ron, SCA/PPT; Tecora A. Ejichelberger, 
BF/FS/AD/AA; Edward William Gallagher, 
SCA/PPT; Doris C. Griffin, CU/EX; Lynne 
Ellen Miller, S/CPR; Janet N. Perry, A/ 
FBO; Rose M. F. Scott, H; Frances E. 
Tranter, SCA/PPT; Geraldine S. Wash- 
ington, SCA/PPT. 


GS-8 


Mary Ann Day, L/EA; Ann A. Lawrence, 
L; Adeline B. Parker, CU/EX; Marilyn R. 
Tuori, H; Carrie A. Ullman, EB/IFD/ODF. 


GS-7 


Beckmann, Richard S., SCA/PPT; Jesse 
H. Butler, ISO/FADPC; Ruby E. Cucchi- 
aro, SCA/PPT; Doris M. Eaglin, PM; Flor- 
ence D. Fein, SCA/PPT; Evelyn Frades, 
SCI; Robert P. Harvey, SCA/PPT; Charles 
ee Jr., EA/ EX; Judy Dianne Knowles, 
EUR/SOV; Renee A. Mahler, A/OPR/LS; 
Sheila M. Meehan, SCA/PPT; Karen L. 
Moilanen, A/OPR/LS; Phyllis C. Runge, 
SCA/PPT; Jane B. Stich, 10/UNP; Joan 
E. Thompson, NEA/INS; Juanita A. Wa- 
ters, A/ FBO. 


GS-6 


rly SCA/PPT; Dorothy 
/XR/RCM; Geneva Lynn 


A. Louise B 
W. Campbell, INR 


Young, Johnny, Nairobi to Doha 
Zweifel, Sam, Pretoria to DG/MED/DD 


RETIREMENTS 


Dyrek, Frances M., Athens 
Finegan, Catherine A., Brussels 
Long, Paul J., A.C.D.A. 

Narten, Philip C., Paris 

Peterson, Catherine C., PA/PP/CS 
Plunkett, Clyde A., Berlin 

Sabin, Joseph C., Jr., A/SY/E 
Wile, Frank S., EUR 

Witt, William H., M/FSI 


RESIGNATIONS 


Alofs, Geneva H., Lourenco Marques 
Bartreau, Evelyn Cecile, Bogota 
Bateman, Nancy E., OMB 

Bird, H. Reid, Bien Hoa 
Boonstra, Clarence A., Rio de Janeiro 
Brewster, Herbert D., SC!/AE 
Cash, Harvey J., Madrid 

Clement, Alice W., Paris 

Da Silveira, Edmund A., Recife 
Dobyns, Edward P., Monterrey 
Fredricks, Edgar J., |0/UNP/DAA 
Herfurt, Jack A., London 
Hirshberg, Robert L., Bonn 
Jenkins, Alfred LeS., Peking 
Jones, Howard D., Bangkok 
Kerley, Eileen M., London 
Manson, Maureen M., New Delhi 
Mason, Robert M., Nairobi 
McCandless, Helen C., PA/M 
Myles, Betty Louise, LWOP 
Patton, John R., ISO/USS 
Putnam, Robert E., Moscow 
Rosenbaum, Clara H., LWOP 
Saponari, Kathy M., DG/MED/CD 
Seel, Deborah R., Bonn 

Stefan, Charles G., EUR/SES 
Switzler, Shelly Lee, S/S-S 

Troy, John F., Madrid 

Weiss, Leonard, INR/DFR 
Wellman, Harvey R., S/NM 


Gooden, ARA/MEX; Ernest E. Hively, Jr., 
DG/MED/DD; Gahi L. Hodges, S/S-S; 
Eunice M. Leonard, |SO/FADPC; 
D. Levering, IGA; Lourecka V. 
SCA/PPT; Margaret Territo, SCA/PPT; 
Thomas £. Thounhurst, INR/XR/RDI; 
Alora Jane Willis, ACDA. 
GS-5 

Charline E. Abney, SCA/PPT/AO; De- 
nise A. Albro, SCA/PPT; Doroth ; 
Blackmer, SCA/PPT; Debra M. Blanchard, 
SCA/PPT/AB; Wendy Elizabeth Fee, SCI; 
Sharon H. Graphenreed, INR/REA/SEA; 
Ronald E. Hampton, FADRC/DR; Rodney 
J. Kitchings, CU/EX/AD; Jean A. Leiter, 
A/OPR/ASD; Patricia Lowman, M/FSI; 
Jean C. Lynd, SCA/PPT; Carol S. McGuire, 
S/IG; Norma Page Rowe, M/FSI; Karen 
Malloy Stever, BF/FS/FD/V; Deloris J. 
Travis, EB/OCA/BR; Lillian V. Watkins, 
SCA/PPT/SB; Jacqueline M. Wise, AF/W; 
Penny Marie Worthen, ACDA. 


GS-4 
Linda L. Cooke, EB/ORF/ICD; Julia J. 
Dispoto, EUR/RPM; Judith A. Grove, EB/ 
ICD/ISM; Gail E. Morgan, PER/MGT/PS; 
Mary E. Proctor, SCA/VO; Betty Jean Wal- 
lace, SCA/PPT; Carolyn Mae Watler, SCA/ 
PPT; Beverly S. Wood, SCA/PPT/AB. 
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GS-3 
Joyce A. Lester, SCA/PPT/AB; Donna 
Jj. Murphy, SCA/VO; Wanda C. Myers, 
SCA/VO; Mary K. Rydell, A/OPR/ST/T/ 
TO; Lister V. Smith, SCA/PPT; Judy Ann 
Willing, A/SY/I. 


NEW APPOINTMENTS 


Adams, Linda, SCA/ PPT 

Allen, Melissa G., SCA/PPT 
Alston, David L., Jr., CU/EX 
Anderson, Brenda A., OPR/ASD 
Anderson, Mason, Jr., A/OC/EX 
Anderson, Rodney Charles, ACDA 
Aschenbrenner, Bert C., ACDA 
Aylmer, Sharon L., S/R 

Backus, Arlene P., A/SY/EX 
Bailes, Kenneth Neil, EA/EX 
Ball, Frankie Lee, PER/ MGT/EX 
Banks, Larry C., SCA/PPT 
Barnhart, Bobby, A/OPR/ASD 
Bazemore, Wanda V., A/OPR/ASD 
Beard, Barbara Joan, M/FSI! 
Belcher, Marci L., SCA/PPT 
Bennett, Helen R., A/OC/P 
Benthall, Doris R., PA/M 

Best, Edward D., PER/MGT/EX 
Bland, Bernita M., ACDA 
Blessing, Alice, SCA/SCS 
Bourne, Sarah P., EA/EX 
Bowen, Maura F. O’Melia, IGA 
Boyer, Barbara D., EB/ICD/FTD 
Brown, Cassandra L., DG/MED/EX 
Burton, Roslyn M., SCA/PPT 
Bush, James H., A/OC/EX 
Byrd, Willie E., SCA/PPT 
Camozzi, Vrsuline M., SCA/PPT 
Campbell, Helen A., ACDA 
Carter, James R., PER/MGT/EX 
Center, Eve V., EA/EX 
Chambers, Lillian E., SCA/PPT 
Clark, John Leland, IJC 
Clayton, Wayne D., EB/EX 
Cohn, Rivca S., ARA/CAR 

Cook, Timothy !., S/S-EX 
Cooper, Jeffrey R., ACDA 

Cotten, Linda V., SCA/VO 
Covington, Deborah D., PER/MGT/EX 
Cygan, Susan Ann, AF/EX 

Dansby, Juanita, SCA/VO 
Davidson, Josephine R., SCA/PPT 
Davidson, Steven, NEA/EX 

Davis, Martha C., S/S-EX 

Dickens, Sylvia M., M/FS| 
Dickerson, Dewalter, EA/EX 

Diggs, Edward C., A/OPR/ASD 
Dorff, Gail, ACDA 

Dougherty, Diane S., EUR/EX 
Doughty, Diane, EUR/EX 

Duncan, Evan, A/OPR/ASD 
Edmond, Laurie, SCA/PPT 
Ekstrom, Violet A., A&CP 

Elam, William Timothy, ACDA 
ae Gary L., A/OPR/ASD 
Falatko, Stephen T. B., A/OPR/ASD 
Fauntleroy, Katherine, SC 

Fennell, Mary Louise, ACDA 
Ferington, Judith, A/OPR/ASD 
Fidelman, Mark J., NEA/EX 
Flanangan. Regina M., PM/PA 
Flegler, Wilbur J., A/SY/EX 
Forlini, Thomas J., A/OC/EX 
Fradenburg, Louise 0., AF/EX 
Galloway, Thomas W., CU/EX 
Gamache. John Frederick, A/OPR/ST 
Gattuso, Patricia Ann, ACDA 
Gibbs, Paula E., DG/MED/EX 
Goldman, Steven Charlies, ACDA 
Gore, Maria Enid, ACDA 

Grant, Lucinda A., A&CP 
Greenblatt, Patricia, SCA/PPT 
Greene, Ella, CU/EX 

Grunberg, Carol Ann, A/OPR/ASD 
Guilfoile, Mary, SCA/PPT 

Hall, Sharon Lee, A/OPR/ASD 
Hamilton, Gralyn, D., A/OC/P 


Harris, Vera A., PER/MGT/EX 
Harrold, Deborah, SCI 

Hartman, Walter H., A/OC/EX 
Hedrich, Joan C., A/OPR/ASD 
Henderson, Shirley A., A/OC/EX 
Honis, Mary Anne T., A/OPR/ASD 
Hood, John A., DG/MED/EX 
Hoppe, Joan E., SCA/PPT 
Hopper, James L., A/OC/P 
Howell, Willie D., NEA/EX 
Jackson, Lawrence, A/OPR/ASD 
Johnson, Antionette, |0/EX 
Johnson, Gloria J., SCA/PPT 
Jones, Cynthia A., PER/MGT/EX 
Jones, Deborah, SCA/PPT 

Joyce, Carol Ann, PER/MGT/EX 
Kane, Sheila M., EA/EX 

Keeney, Marie E., SCA/PPT 
Koenig, Gretchen L., NEA/EX 
Kulikowski, Debra Ann, ACDA 
Leach, Dale E., SCA/PPT 

Lee, Anna H., SCA/PPT/SB 

Lee, Larry W., A/OC/EX 

Light, Elliott B., SCA/PPT 

Linde, Deborah L., EA/EX 

Logan, Jerry S., A/OC/EX 

Logan, Richard E., A/OPR/ASD 
Lucas, Thomas C., PER/MGT/EX 
Mansfield, Julie M., PER/MGT/EX 
Markovitz, Sondra Faye, NEA/EX 
Martin, Myra A., A&CP 
Massenberg, —T H., Jr., 10/EX 
McPhatter, Kelly L., M/FSI 
McQueen, Bobby R., SC/ 

Moore, Mary Ellen, BF/FS/FD/P 
Moore, Sarah, A/OC/EX 
Moorstein, Richard Harris, ACDA 
Murphy, Barbara, EUR/EX 
Murray, Mary F., A/SY/E 

Myrick, Leon, 10/EX 

Nackenoff, Carol Jane, PER/MGT/EX 
Neal, Francine, A/OPR/ASD 
Nero, Valerie A., A&CP 

Newman, Robin D., A&CP 

Nocks, Lynn Elaine, L 
Nuechterlein, Jill E., S/S-EX 
Odom, Barbara J., 10/UCS 
Orndorff, Brenda, PER/ MGT/EX 
Pasti, Sarah J., EUR/EX 

Queen, Joseph L., A/OC/EX 
Queen, Vincent D., A/OC/EX 
Ramsey, Danette M., PER/MGT/EX 
Ranier, Drew Averill, L 

Reed, Judith L., EUR/EX 

Robins, Eva, S/FSG 

Rosen, Esther L., SCA/PPT 
Ruina, Jack P., ACDA 

Samuel, Cynthia |., M/FS! 
Scarborough, Robert H., A/OPR/ASD 
Schilling, David August, ACDA 
Schrader, Margaret A., ACDA 
Scipio, Celestine, A/OPR/ASD 
Shahin, Nancy L., A/OPR/ASD 
Shea, Maureen A., SCA/PPT 
Shields, Constance, |0/EX 
eels Robert McNeil, A/OPR/ASD 
Singleton, Felix J., A/OC/EX 
Smith, Curt N., S/S-EX 

Smith, Curtis S., SCA/PPT 
Smith, John W., L/E 

Smith, Matilda A., SCA/VO 
Smith, Yvonne E., BF/FS/AD/AA 
Steven, Michael D., SCA/PPT 
Suarez, Laura E., SCA/PPT 
Taylor, Regina M., A/OC/EX 
Thomas, Mary C. B., SCA/VO 
Trapp, Janice R., A/OC/EX 
Trippett, Diane J., SCA/PPT 
Tyson, Betty Sue, EB/TT/MA 
Vanderlinden, Linda M., EB/OT/TA 
Velez, Aida L., SCA/PPT 

Wall, Susan J., L 

Warren, Linda, SCA/PPT 
Washington, Aitheria E., A/OPR/ASD 
Whitacre, David S., A/OC/EX 
Williams, Mitzi R., SCA/PPT 
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Wilson, Robert, PA/M 

Witeck, Robert V., L/E 

Wong, Carol S., SCA/PPT 

Wong, Christine S., SCA/PPT 
Woodley, Bonnie B., SCA/PPT 
Wortman, Kirk, SCA/PPT 
Young, Nora S., PM/MC 


REASSIGNMENTS 


Adams, Peggy Jane, S/S to D/LOS 

Carroll, Michael B., A/OC/T to 
BF/FS/FD/P 

Cooper, Cheryl R., A&CP to L 

Croccia, Nina Marie, L/SCI to L/ECP 

Crook, John Robert, L/EUR to L/OA 

Dotson, Viola B., H to M 

Evans, Elizabeth Ann, S/PRS to IG/DF 

Grant, Lucinda A., A&CP to CU/OPP 

Hughes, Teresa Ann, AF/EX to 
INR/XR/RDI 

Johnson, Keith Julian, C to S/S-EX 

Lidums, Anda, A&CP to S/S-S 

Reynolds, Mary J., PER/G to L/OA 

Scott, Edith M., M/FSI/WC to 
INR/DRR/RAA 

Tatum, Robert M., A&CP to PER/REM 

Thompson, Gilman A., A/OC/P to C 

Weaver, Charlene L., A&CP to 
PER/MGT/PS 


RETIREMENTS 


Adrian, Alex C., FADRC/DA 

Antila, Lucille J., SCA/PPT 

Ellis, Alberta D., SCA/PPT 

Fine, Herbert A., PA/HO/FR 
Heben, Sophia, EB/OCA/REP 
Houlihan, Marita T., CU/YSS 
Manago, Maxine, INR/RNA/SOA 
Newman, Walter, A/OC/T 
Pomeroy, Leonard H., EB/OCA/REP 
Thompson, George W., |SO/FADPC 
Wild, Gertrude L., SCA/PPT 


RESIGNATIONS 


Bland, Janine B., M/FSI 
Bowman, Dallas J., INR 

Brown, Denise 0., PER/MGT/EX 
Bulnes, Eileen R., SCA/PPT 
Burns, Douglas F., L/E 

Coleman, Etta Victoria, SCA/PPT 
De Bose, Steven D., A/OC/P 
Edgett, June A., SCA/PPT 

Faley, Eric L., SCA/PPT 

Gaddy, Quia P., CU/EX/AD 
Gidley, Carol Currie, DG/PER 
Grosshans, Annette J., SCA/PPT 
Gurule, Betty J., LWOP 

Hammer, Matilda Ruth, SCA/PPT 
Haynes, Laurie Ann, 10/OIC/CAS 
Holdway, Howard B., A/OC/S 
Holm, Medora M., ACDA 

Johnson, Angelique B., SCA/PPT/AO 
Johnson, Wendy S., DG/MED/CD 
Kanaan, Hussein S., M/FS! 
Lowman, Patricia, M/FSI 
Mahder, Audrey L., SCA/PPT 
Momeni, Martha Lynn, NEA/RA 
Moore, Kristi A., LWOP 
Mullican, Denise V., PCE/PPM 


Render, 


A., 

mela J., SCA/PPT 
Ross, Frank G., |ISO/FADPC 
Ruina, Jack P., ACDA 


Shaughnessy, Deirdre, SCA/VO 
Skehan, Patrick D., SCA/PPT/SB 
Smith, Chery! Ann, INR/DDM/EX 
Sullivan, Arlene C., A/SY/EX 
Surber, Denise E., PER/REM 
Thomas, Maureen Ellen, SCA/SCS 
Turner, Robert S., SCA/PPT 
Webb, Arnold, Jr., SCA/PPT 
Zayas, Maria D., USUN 
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Library Booklist 


Focus on Women Today 


The call number is given for books which 
are in the State Department Library. 


Employment of Women 


BirD, Caroline. Everything a woman 
needs to know to get paid what she's worth. 
Edited by Helen Mandelbaum. New York, 
McKay, 1973. 304p. 

BoseruP, Ester. Woman's role in eco- 
nomic development. New York, St. Mar- 
tin’s Press, 1970. 283p. HD6223.B68 

CONFERENCE On Women’s Challenge to 
Management, Arden House, 1971. Corpo- 
rate lib: women's challenge to management. 
Edited by Eli Ginzberg and Alice M. 
Yohalem. Baltimore, Johns Hopkins Univ. 
Press, 1973. 153p. HD6095.C66 1971 

DAHLSTROM, Edmund, ed. The changing 
roles of men and women. Boston, Beacon 
Press, 1971. 302p. 

GALENSON, Marjorie. Women and work; 
an international comparison. Ithaca, N.Y., 
State School of Industrial and Labor Re- 
lations, Cornell Univ., 1973. 120p. HD 
6134.G34 

LYLE, Jerolyn R. and J. L. Ross. Women 
in industry: employment patterns in corpo- 
rate America. Lexington, Mass., Lexington 
Books, 1973. 164p. HD6095.L94 

MADDEN, Janice F. The economics of 
sex discrimination. Lexington, Mass., Lex- 
ington Books, 1973. 140p. HD6095.M18 

SCHWARTZ, Felice N. et. al. How to go to 
work when your husband is against it, your 
children aren't old enough, and _ there's 
nothing you can do anyhow. New York, 
Simon and Schuster, 1972. 348p. 

SEEAR, B. N. Re-entry of women to the 
labour market after an interruption in em- 
ployment. Paris, Organization for Eco- 
nomic Cooperation and Development, 
1971. 135p. HD6053.S4 

SWEET, JAMES A. Women in the labor 
force. New York, Seminar Press, 1973. 
211p. HD6095.S8 

TSUCHIGANE, Robert and N. Dodge. Eco- 
nomic discrimination against women in the 
United States; measures and changes. Lex- 
ington, Mass., Lexington Books, 1974. 
152p. HD6095.T77 


Global Outlook 


BaE, Kyung Sook. Women and the law 
in Korea. Seoul, Korean League of Women 
Voters, 1973. 165p. HQ1765.5.B3 

CurRLEY, Richard T. Elders, shades, and 
women; ceremonial change in Lango, 
Uganda. Berkeley, Univ. of California 
Press, 1973. 223p. GN473.C8 

FoGarTy, Michael P. et. al. Sex, career 
and family; including an international re- 
view of women’s roles. Beverly Hills, 
Calif., Sage Publications, 1971. 581p. 

GRIMSHAW, Patricia. Women’s suffrage 
in New Zealand. Auckland, Auckland 
Univ. Press, 1972. 15lp. JS8227.A2G7 

IRELAND, Norma O. Index to women of 
the world from ancient to modern times; 
biographies and _ portraits. Westwood, 
Mass., F. W. Faxon Co., 1970. 573p. 
Z7963.B617 Ref. 

LitTLe, Kenneth L. African women in 
towns; an aspect of Africa’s social revolu- 
tion. London, Cambridge Univ. Press, 
1973. 242p. HQ1787.L54 

MEHTA, Rama. The Western educated 


Hindu woman. Bombay, Asia Publishing 
House, 1970. 216p. HQ1742.M4 

PESCATELLO, Ann. Female and male in 
Latin America; essays. Pittsburgh, Univ. 
¥ Pittsburgh Press, 1973. 342p. HQ1460. 
5.P4 

St. GEorGE, George. Our Soviet sister. 
Washington, D.C., Luce, 1973. 256p. 

SIDEL, Ruth. Women and child care in 
China; a firsthand report. New York, Hill 
and Wang, 1972. 207p. HV861.C61S53 

THONNESSEN, Werner. The emancipa- 
tion of women; the rise and decline of the 
women's movement in German social 
democracy, 1863-1933. Translated by 
Joris de Bres. London, Pluto Press, 1973. 
185p. HQ1623.T47 

Wo LF, Margery. Women and the family 
in rural Taiwan. Stanford, Calif., Stanford 
Univ. Press, 1972. 235p. HQ1740.5.W65 

YOUNG, Marilyn B., ed. Women in 
China; studies in social change and femi- 
nism, Ann Arbor, Center for Chinese 
Studies, University of Michigan, 1973. 
259p. HQI738.Y6 


History and Condition of Women 


BERNARD, Jessie. Women and the public 
interest; an essay on policy and protest. 
Chicago, Aldine, 1971. 293p. 

BULLOUGH, Vern L. The subordinate 
sex; a history of attitudes toward women, 
Urbana, Univ. of Illinois Press, 1973. 
375p. HQ1121.B84 

JANEWAY, Elizabeth. Man's world, wom- 
an's place: a study in social mythology. 
New York, Morrow, 1971. 319p. 

JANEWAY, Elizabeth, ed. Women: their 
changing roles. New York, Arno, 1973. 
556p. HQ1426.W65 

KoepT, Anne et. al., eds. Radical femi- 
nism. New York, Quadrangle, 1973. 424p. 

MILLETT, Kate. Sexual politics. Garden 
City, N.Y., Doubleday, 1970. 393p. 

MITCHELL, Juliet. Woman's estate. New 
York, Pantheon Books, 1972. 182p. HQ 
1154.M53 

Murphy, Irene L. Public policy on the 
status of women; agenda and strategy for 
the 70s. Lexington, Mass., Lexington 
Books, 1973. 129p. HQ1426.M9 

O’FAOLAIN, Julia and Lauro Martines, 
eds. Not in God's image. New York, Har- 
per and Row, 1973. 362p. 

REISCHE, Diana L., ed. Women and so- 
ciety. New York, Wilson, 1972. 234p. HQ 
1426.R4 

Rosst, Alice S., ed. The feminist papers: 
from Adams to de Beauvoir. New York, 
Columbia Univ. Press, 1973. 716p. HQ 
1154.R63 

ROWBOTHAM, Sheila. Women, resistance 
and revolution. London, Allen Lane, 1972. 
288p. HQ1154.R67 

SOCHEN, June. Movers and _ shakers; 
American women thinkers and activists, 
1900-1970. New York, Quadrangle, 1973. 
320p. HQ1426.S62 


Women and Careers 


ALEXANDER, Rodney. The shortchanged: 
women and minorities in banking. Written 
and researched by Rodney Alexander and 
Elizabeth Sapery. New York, Dunellen 
Publishing Co., 1973. 186p. HD6073. 
B32US5 


AMERICAN Political Science Association. 
Committee on the Status of Women in the 
Profession. Women in political science; 
studies and reports, 1969-1971. Washing- 
ton, D.C., American Political Science As- 
sociation, 1972. 140p. JA28.A55 

BasiL, Douglas C. Women in manage- 
ment. New York, Dunellen, 1972. 124p. 
HF5500.3.U5B37 

EPSTEIN, Cynthia F. Woman's place; 
options and limits in professional careers. 
Berkeley, University of California Press, 
1970. 22Ip. 

Love, Barbara J., ed. Foremost women 
in communications. New York, Bowker, 
1970. 788p. P92.5.A1F6 Ref. 


Women in the U.S. 


ALTBACH, Edith H. Women in America, 
Lexington, Mass., Heath, 1974. 204p. HQ 
1426.A46 1974 

AMUNDSEN, Kirsten. The silenced ma- 
jority; women and American democracy. 
Englewood Cliffs, N.J., Prentice-Hall, 
1971. 184p. HQ1426.A68 

CuHaFeE, William H. The American 
woman; her changing social, economic, 
and political roles, 1920-1970. New York, 
a Univ. Press, 1972. 35lp. HQ1420. 
~45 

CHAMBERLIN, Hope. A minority of mem- 
bers; women in the U.S. Congress. New 
cn Praeger, 1973. 374p. JK1031.A2C5 

ef. 

Cooper, James L. and Sheila Mclsaac 
Cooper, eds. The roots of American femi- 
nist thought. Boston, Allyn and Bacon, 
1973. 298p. HQ1154.C55 

FeRRISs, Abbott L. /ndicators of trends 
in the status of American women. New 
York, Russell Sage Foundation, 1971. 
45 |p. HQ1420.F46 

JAMES, Edward T. and Janet W. James, 
eds. Notable American women, 1607-1950; 
a_ biographical dictionary. Cambridge, 
Mass., Belknap Press of Harvard Univ. 
Press, 1971. 3 v. CT3260.N57 Ref. 

KRICHMAR, Albert et. al. The women’s 
rights movement in the United States, 
1848-1970; a bibliography and sourcebook. 
Metuchen, N.J., Scarecrow, 1972. 436p. 

SAFILIOS-ROTHSCHILD, Constantine. Wom- 
en and social policy. Englewood Cliffs, 
nee” Prentice-Hall, 1974. 197p. HQ1426. 

STODDARD, Hope. Famous American 
women. New York, Crowell, 1970. 46Ip. 
CT3260.S7 Ref. 

WELTER, Barbara, ed. The woman ques- 
tion in American history. Hinsdale, IIL, 
Dryden Press, 1973. 177p. HQ1426.W4 

WHEELER, Helen. Womanhood media: 
current resources about women. Metuchen, 
N.J., Scarecrow Press, 1972. 335p. 

Who's who of American women. 8th ed. 
1974-1975. Chicago, Marquis Who’s Who, 
1973. 1072p. E747.W5 1974/75 Ref. 


LIBRARY SERVICES 


LOCATION: Room 3239 New State 

COLLECTION: 800,000 volumes, 1,500 periodical 
titles 

SERVICES: 


—Loan of books, periodicals, and government 
documents 


—Locating and borrowing items from other 
libraries 


—Assistance in finding information 
statistical, historical, biographical, etc.) 


(legal, 


—Automated retrieval of current events in- 


formation 


—Daily newspapers (back issues on microfilm) 
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